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THE PROPOSAL: 

 On November 6, 2018, Michigan voters approved Proposal 1 by a 56-42 
percent margin. In doing so, Michigan became the first state in the Midwest 

(and 10th state overall) to legalize recreational marijuana.  

 The initiative that authorized Proposal 1 is four-pages long and addresses 
many issues regarding state licensing, taxation and municipalities’ rights 

and obligations. 

 The Proposal became effective on December 6, 2018. 

 The Act legalizes (under state law) possession, use and cultivation of    
marijuana, marijuana products and industrial hemp by persons 21 years or 

older. 

 It will still be a while until the state’s commercial system is up and opera-
tional. Regulators have one year to determine rules for retail sales, and are 
expected to start accepting license applications for prospective marijuana 

businesses starting in December 2019. 

 Marijuana remains an illegal drug under federal law. 

 The U.S. Attorneys for the Eastern and Western Districts of Michigan re-
leased a statement indicating they have “never focused on the prosecution 
of marijuana users or low-level offenders, unless aggravating factors are 

present. That will not change.” 

 Governor Whitmer has said she intends to use the governor’s clemency 
powers to free at least some of the thousands of people serving time in 

state prison for marijuana-related convictions. 

 

EMPLOYER RIGHTS AFTER PROPOSAL 1: 

 The Act does not require an employer to permit or accommodate marijua-

na in the workplace 

 The Act does not prohibit an employer from disciplining or discharging an 

employee for violating a workplace drug policy 

 The Act does not prohibit an employer from taking adverse employment 
action against because an employee was working while under the influ-

ence of marijuana 

 The Act does not permit a person to consume or smoke marijuana where 

prohibited by the owner, occupier or manager of property 

 The Act does not change federal regulations, such as DOT regulations for 

CDL holders. 
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