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LABORERS’ AGREEMENT 
HAZARDOUS WASTE ABATEMENT 

 
 This Agreement is entered into this 1st day of October, 2015 between the AGC of Michigan, 
Labor Relations Division (“Association''), representing only those members who have 
appointed the Association as bargaining agent for this Agreement (“Employer''), and the 
Michigan Laborers' District Council, Laborers' International Union of North America, AFL-CIO, 
for and on behalf of its affiliated Local Unions having jurisdiction over work covered by this 
Agreement (“Union''). 
 
Section 1.  INTENT AND PURPOSE. 
(a) The intent of the parties to this Agreement is to promote and improve the industrial and 
economic relationship between the Employer, the Union and the employees and to set forth 
the rates of pay, hours of work, and all other conditions of employment to be observed by the 
parties.  The Agreement shall cover and be applicable to the job site where work described in 
Section 3, “Scope of Agreement'' is performed.  The geographic territory governed by this 
Agreement consists of the entire State of Michigan. 
 
(b) This Agreement represents the entire understanding between the parties.  No oral or 
written rule, regulation or understanding which is not contained in this Agreement will be of 
any force or effect upon the parties. 
 
Section 2.  RECOGNITION. 
(a) The Employer recognizes the Union as the sole and exclusive collective bargaining 
agent for all employees, as defined below, for the purpose of collective bargaining with 
respect to rates of pay, hours of work, and other conditions of employment.  The term 
“employee(s)'' means all employees engaged in the handling, control, removal, abatement, 
encapsulation by all methods including concrete placement and forming, or disposal of 
hazardous/toxic substances.  In performing this work, laborers may be assigned clearing 
brush and trees; installing fence and erosion curtains; building dikes with sandbags and/or 
soil and lining with plastic materials; site clearing such as removal of steel, wood, trash, or 
similar obstructions/debris; locating buried lines, sewers and drums and establishing their 
condition; overpacking; applying absorbents to leaking material; handling and rigging all 
materials; general clean-up of leaked materials and chemicals; opening sample drums; 
labeling and transferring bulk liquids from drums into other containers; operation of vacuum 
trucks in accordance with agreement between laborers and operators, decontamination of all 
tools, equipment and personnel on site; lining truck beds with plastic; erection, moving 
servicing and dismantling of scaffolds, barricades, enclosures and decontamination units; and 
the operation of tools and equipment customarily used by laborers.  This work jurisdiction is 
founded in and subject to decisions of record and trade agreements by and between the 
Laborers’ International Union of North America, AFL-CIO and the International Union of 
Operating Engineers, AFL-CIO and their constituent local unions. 
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Section 3.  SCOPE OF AGREEMENT. 
(a) The scope of this Agreement shall encompass the remedial performance, physical 
removal and/or abatement of hazardous/toxic substances described and regulated by federal 
and Michigan law effective during the term of this Agreement.  This Agreement shall not 
apply to contracts exclusively for the remedial performance, physical removal and/or 
abatement of asbestos and/or lead paint.  
 
(b) The work under this Agreement shall consist only of that work in which state or federal 
law and/or regulations require the employee to have been trained for the work in Section 3(a) 
of this Agreement. 
 
Section 4.  MANAGEMENT RIGHTS. 
(a) The Employer shall retain and exercise full and exclusive authority and responsibility 
for the management of its operations.  These rights include, but are not limited to, the right to: 
 

1. Plan, direct and control the operation of all work. 
 
2. Hire, discharge, suspend, discipline, promote and lay off employees as 
deemed appropriate by the Employer and in conformance with this Agreement. 
 
3. The Employer is to be the judge as to the satisfactory performance of any 
work by an employee, and may discharge any employee whose work is unsatis-
factory or who fails to observe the safety precautions or other rules that are not 
inconsistent with the terms of this Agreement. 
 
4. Require all employees to observe job rules, security requirements and safety 
regulations. 
 
5. Utilize any work methods, procedures or techniques and select and use any 
types or kinds of materials, apparatus, machinery or equipment regardless of 
source or manufacturer provided safety requirements are met. 
 
6. Direct and schedule work at its discretion, and determine when overtime will 
be worked. 
 
7. It is a management right and responsibility to determine the Level of Protec-
tion (A, B, C or D) at which work will be performed; however, the Employer 
agrees that upon request the reasoning and supporting data underlying the 
decision will be explained to the Union Representative. 

 
The foregoing enumeration of management rights shall not be deemed to exclude other 
functions not specifically set forth.  The Employer retains all management rights not 
specifically limited by the terms of this Agreement. 
 
 
 



 

 3 

Section 5.  PRE-JOB CONFERENCE. 
(a) The Employer agrees to notify the Michigan Laborers' District Council of work the 
Employer will perform under this Agreement.  Upon request of the Employer or the Local 
Union, a pre-job conference shall be held.  The pre-job conference shall be held at least five 
(5) days before the start of the project, if possible. 
 
Section 6.  UNION REPRESENTATIVE. 
(a) The Union may select for each jobsite a Business Representative who is an employee 
of the Union, (“Union Representative''), who shall be the designated representative with 
whom the Employer shall confer on all matters pertaining to this Agreement.  When 
requested by the Employer, the Union shall furnish the Employer with the name of the Union 
Representative in writing. 
 
Section 7.  JOBSITE ACCESS. 
(a) The Union Representative shall have access to the jobsite of the Employer during 
working hours provided they do not interfere with the work of employees and further provided 
that such representative comply with visitor and security rules of the project.  The Union 
Representative shall not engage in any collective discussions or meetings with the 
employees on the job during working hours, except with the approval of the Employer.  Union 
representatives must notify the Employer's designated jobsite representative upon arrival.  
Arrangements will be made to have appropriate passes prepared for Union representatives. 
 

(b) Union representatives shall not enter the Exclusion Zone or the Contamination Reduc-
tion Zone without express authorization of the Employer, and the Union agrees that it will 
indemnify and hold the Employer harmless from any and all claims, suits, or causes of action, 
arising from the actions of representatives of the Union in the Exclusion Zone or the 
Contamination Reduction Zone.  Such indemnity shall include the payment of costs, attor-
neys' fees, judgments, damage awards, and settlements.   
 
Section 8.  EMPLOYMENT. 
(a) Due to the nature of the work covered by this Agreement, it is necessary that the 
Employer have available experienced, certified and qualified employees.  Upon request of the 
Employer, the Union agrees to furnish such competent workers. 
 

1. As a condition of employment, each employee shall be previously trained and 
qualified to work on hazardous/toxic substance jobsites as governed by applica-
ble local, state and federal law. 
 

2. As a condition of employment, each employee shall successfully pass a pre-
employment physical examination including a pre-employment drug and alcohol 
screening test by a physician paid for and selected by the Employer.  An 
employee shall be paid for the time spent during the initial physical examination 
requested by the Employer for work on each project.  The employee will fully 
cooperate in any physical examination requested by the Employer, including, 
but not limited to, full cooperation in the examination, x-rays, tests and testing 
procedures requested by the examining physician(s).  The employee shall also 
supply such data and medical records as requested by the Employer's physi-
cian(s) or medical laboratory(ies) to  make proper diagnosis and evaluations, as 
well as to maintain medical data required by law; by any governmental agency; 
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by the Employer, or their designated physicians, medical facilities or 
laboratories.  The drug and alcohol testing procedure contained in Appendix A 
shall be followed by all Employers in administering the test.  Appendix A is 
incorporated into this Agreement by reference. 

 

(b) The Employer shall have the right to take his regular employees from one location to 
another within the jurisdiction of this Agreement.  When the Employer needs help beyond his 
regular employees, the Employer agrees to give the Local Union having jurisdiction over the 
work to be performed the first opportunity to refer any additional laborers.  The Employer at 
all times retains his right of freedom of selection of employees from among all applicants. 
 

(c) A “regular employee'' is defined as one who is presently on the Employer's payroll at 
any location, who has been laid off from the company and is currently collecting unemploy-
ment insurance, or who has been on the Employer's payroll within the geographic jurisdiction 
of the Union within the past nine (9) months. 
 

(d) The number of employees to be employed is to be determined by the Employer. 
 

(e) A contractor who has not continuously maintained a business office apart from a 
jobsite location within the State of Michigan for the prior three (3) years shall employ at a 
minimum fifty percent (50%) laborers on a jobsite basis who are residents of the State of 
Michigan.  Paragraph (e) of Section 8 shall supersede any inconsistent or contradictory 
provision appearing in this Section.  
 
Section 9.  EQUAL EMPLOYMENT OPPORTUNITY. 
(a) There shall be no discrimination against or preference for any employee or applicants 
for employment on the basis of race, color, sex, age, creed, religion or national origin.  If an 
alleged violation of Section 9 cannot be resolved at a meeting between the Employer and the 
Business Manager of the Local Union, the complaint will be pursued with the appropriate 
government agency. 
 
Section 10.  UNION SECURITY. 
 

The parties agree that the Union Security Clause will not be enforced by either Party 
until it is determined lawful by repeal, vote of the General Public, or a Court of 
competent jurisdiction. 
 

(a) The Employer will not discriminate against applicants because of membership or non-
membership in the Union.  However, each employee shall, as a condition of employment, 
become a member of the Union after the seventh calendar day following his first day of 
employment by any Employer who is party to this Agreement and shall remain a member of 
the Union for the term of his employment by any Employer covered by this Agreement. 
 

(b) For the purposes of this article, a member in good standing shall be defined as an 
employee who shall pay an amount equal to the Union's initiation fee and the regular monthly 
dues and fees in effect for other employees in the bargaining unit or members of the Union. 
 

(c) The Employer shall be furnished with a notice in writing by the Union, signed by the 
proper officer, and setting forth that the employee has refused to join the Union, although he 
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has been offered membership on the same terms as other members; or that the employee's 
membership in the Union has been terminated; or that the employee is not a member in good 
standing for reason of nonpayment of membership dues, working dues, agency shop fees, 
reinstatement fees, or initiation fees, and that the Union requests that said employee be 
discharged for one of these above reasons.   
 

In the event the Employer is requested to terminate an employee because he is not a 
member in good standing as set forth in the preceding sentence, the Union shall furnish the 
Employer and the employee with a notice stating the amount of dues or fees owed, the time 
period for which the amount is owed, and the last day on which the employee must pay the 
amount due. 
 

(d) The Employer shall not be obligated to discharge any employee for non-membership 
in the Union if (i) he has reasonable grounds for believing that such membership was not 
available to the employee on the same terms and conditions generally applicable to other 
members, or (ii) that membership was denied or terminated for reasons other than the failure 
of the employee to tender membership dues, working dues, agency shop fees, reinstatement 
fees, or initiation fees uniformly required as a condition of acquiring or retaining membership. 
 

(e) The Employer agrees to honor, upon presentation by the Union, assignments for 
initiation fees, reinstatement fees and agency shop fees, which have been properly signed by 
the employee to deduct the amount stated thereon from his wages.  Amounts deducted for 
such fees shall be paid to the Local Union monthly, and shall be irrevocable for one year or 
until this Agreement expires, whichever is sooner. 
 

(f) It is understood that the provisions of this Section shall be subordinate to any present 
or future laws and regulations.  In the event any law, regulation or the final decision of any 
court or administrative agency shall affect any provision of this Section, the provision or 
provisions so affected shall be deemed amended to comply with the requirements of such 
law, regulation or decision and otherwise this Section shall continue in full force and effect. 
 

(g) The Union agrees that it will indemnify and hold the Employer harmless from any and 
all claims, suits, or causes of action arising from the administration of the provisions of this 
Section and such indemnity shall include the payment of costs, reasonable attorneys' fees, 
judgments, damage awards, and settlements on behalf of the beneficiaries of such indemnity. 
 
Section 11.  GENERAL PRINCIPLES. 
(a) There shall be no limit on production by employees, nor restrictions on the full use of 
tools or equipment.  There shall be no restriction, other than may be required by safety 
regulations, on the number of employees assigned to any crew or to any service.  There shall 
be no restriction on the amount or number of machines or equipment to which an employee 
may be assigned.   
 

(b) Practices not included or specifically set forth in the terms and conditions of this 
Agreement shall not be recognized. 
 

(c) This Agreement shall be binding only on the signatory Employers. 
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Section 12.  STEWARDS. 
(a) On all projects the Business Manager of the Local Union having jurisdiction may place 
a working steward.  The steward shall be the second laborer on the project performing work 
under this Agreement.  The identity of the steward shall be made known to the Employer in 
writing.  The steward shall be put to work at any time there is more than one laborer on the 
project performing work under this Agreement. 
 
(b) The steward's activities shall be confined to the area in which work is performed by his 
Employer under this Agreement.  The steward shall be allowed sufficient time to perform his 
duties.  The steward shall notify his supervisor before performing his duties and shall perform 
his duties with the least amount of interference as possible to his work assignments and the 
operations of the Employer. 
 
(c) It shall be the duty of the steward to see that all conditions of employment of this 
Agreement are complied with.  The steward shall try to adjust minor disputes on the job site 
with the Employer.  The steward has no authority to take strike action or any other action that 
interrupts the Employer's operations. 
 
(d) The Employer or his representative agrees not to lay off, discharge or transfer the 
Steward off the job until he has discussed the matter with the Business Manager who shall 
meet for such discussion on the job site within twenty-four (24) hours after notification to the 
Union Office, Saturday, Sunday or Holiday excluded. 
 
(e) When laborers are to be laid off, the Steward shall be one of the last two (2) laborers 
laid off provided he is capable of performing his work assignments. 
 
(f) If a project is temporarily shut down for any reason, the steward shall be the second 
laborer called back to work if he is capable of performing the assigned work. 
 
(g) For purposes of this Section, foremen performing laborers work under this Agreement 
shall be considered a laborer. 
 
Section 13.  EQUIPMENT, TOOLS AND FACILITIES. 
(a) Tools, rubber boots, hard hats, rain gear, and safety equipment, including respirators, 
shall be supplied by the Employer to employees as necessary.  Articles furnished by the 
Employer shall remain the property of the Employer.  The employee may be required to 
acknowledge in writing receipt of the articles and the employee shall be responsible for their 
care and safekeeping.  Any articles furnished an employee by the Employer shall be returned 
in the same condition as when received subject to normal wear.  Upon the employee's failure 
to return the articles to the Employer, the Employer may deduct the cost from any pay owing 
to the employee.  The Employer will replace any article furnished to the employee which 
becomes unserviceable through normal wear provided such unserviceable article is returned 
to the Employer. 
 
(b) On all projects, a suitable shelter properly heated in cool weather, shall be supplied by 
the Employer in which employees may partake of their lunch and hang their clothing.  
Adequate toilet facilities and clean drinking water shall be supplied. 
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(c) On projects where the use of showers is required by the appropriate law or regulation 
governing this industry, the Employer shall provide shower facilities that insure the comfort 
and dignity of the employee by providing a safe and secure shower area and hot water. 
 
(d) If parking is not available, Employer will furnish same. 
 
Section 14.  SAFETY. 
(a) The Employer and its employees shall comply with all applicable federal, state and 
local laws, ordinances and regulations relating to job safety, health and safe work practices, 
as well as those specific project safety rules established by the Employer. 
 
(b) Employees shall use diligent care to perform their work in a safe manner and to 
protect themselves and the property of the Employer.  Employees shall keep tools and 
equipment, which they utilize in good working order at all times to the extent of their ability. 
 
(c) The Union and the Employer agree to cooperate in settling safety issues and problems 
promptly and to encourage the resolution of such issues and problems at the local level. 
 
Section 15.  SUBSTANCE ABUSE. 
(a) In the interest of the safety and well-being of employees covered by this Agreement, 
the use, possession, distribution, dispensation, transporting or manufacture of illegal drugs 
and of intoxicating beverages is prohibited at the worksite, on the Employer's premises, or on 
the Employer's time and subjects the employee to discharge. 
 
(b)  The employee shall continue to receive his straight-time rate of pay if required to 
submit to a screening test during working hours.  If the employee is required to submit to a 
screening test outside of working hours, he shall be paid fifty dollars ($50) if the testing facility 
is located within a sixty (60) mile radius of his residence; he shall be paid an additional fifty 
dollars ($50) for each additional increment of sixty (60) miles. 
 
(c) On all jobs, the Union agrees to abide by the M.U.S.T. Drug and Alcohol Screening 
Program approved by the labor-management committee known as Management and Unions 
Serving Together (M.U.S.T.) or any successor drug and alcohol testing program approved by 
M.U.S.T. 
 
Section 16.  MEDICAL EXAMINATIONS. 
(a) The Employer has the right to require the employee to submit to periodic medical 
examinations.  
 
(b) The employee shall continue to receive his straight-time rate of pay if required to 
submit to a medical examination during working hours.  If the employee is required to submit 
to a medical examination outside of working hours, he shall be paid fifty dollars ($50) if the 
medical facility is located within a sixty (60) mile radius of his residence; he shall be paid an 
additional fifty dollars ($50) for each additional increment of sixty (60) miles. 
 
(c) Upon the written request of an employee, the Employer shall furnish a copy of his 
medical records to said employee. 
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Section 17.  INJURY. 
(a) Whenever an employee is injured or becomes ill on the job so as to require prompt 
offsite medical attention, the Employer shall provide transportation for the employee to a 
medical facility.  If the employee is able to complete his shift after receiving medical attention, 
he shall do so and receive payment for the full shift only if the injury or illness is job-related.  If 
the injury or illness prevents the employee from returning to the jobsite, he shall be paid for 
the remainder of his normal shift on that day at the appropriate shift rate only if the injury or 
illness is job-related.  The Employer shall provide for an injured employee's transportation 
from the medical facility to his automobile, to the jobsite, or to his home as may be appro-
priate under the circumstances. 
 
Section 18.  HOURS. 
(a) Eight (8) consecutive hours of work (excluding the lunch period) shall constitute a 
day's work Monday through Friday.  Due to the nature of work covered by this Agreement, 
the Employer shall establish the starting and quitting times of all shifts.  An employee shall 
not be required to work more than five (5) hours between eating periods. 
 
(b) When only one (1) shift is worked, it shall be paid at the first shift rate of wages in 
accordance with the schedule of wages in Section 35 and shall work eight (8) hours before 
overtime applies.  A single shift worked any time within the twenty-four (24) hour day may be 
designated as the first shift and be paid the first shift rate of wages. 
 
(c) When a second shift in addition to a first shift is worked, the second shift shall be paid 
in accordance with the schedule of wages in Section 35 and both shifts shall work eight (8) 
hours before overtime applies.   
 
(d) When three (3) shifts are worked, the first shift shall work eight (8) hours, the second 
shift shall work seven and one-half (7 1/2) hours, and the third shift shall work seven (7) 
hours before overtime applies.  The second and third shifts shall be paid in accordance with 
the shift schedule of wages in Section 35.  When employees work a full second or third shift, 
fringe benefits shall be paid at the rate of eight (8) hours per shift. 
 
Section 19.  PREMIUM TIME. 
(a) One and one-half the straight-time wage rate shall be paid for all overtime work 
Monday through Friday. 
 
(b) One and one-half the applicable straight-time wage rate shall be paid for the entire 
shift when the majority of hours worked on that shift is between 8:00 a.m. Saturday and 8:00 
a.m. Sunday.  Double the applicable straight-time wage rate shall be paid for the entire shift 
when the majority of hours worked on that shift is between 8:00 a.m. Sunday and 8:00 a.m. 
Monday.  Double the applicable straight-time wage rate shall be paid for the entire shift when 
the majority of hours worked on that shift is between 8:00 a.m. on the morning of a holiday 
recognized by this Agreement and 8:00 a.m. the following morning.   
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Section 20.  HOLIDAYS. 
(a) The recognized holidays shall be as follows: New Year's Day, Memorial Day, Fourth of 
July, Labor Day, Thanksgiving Day and Christmas Day.  No work shall be done on Labor Day 
except for protection of life or property.   
 
Section 21.  OPTIONAL 4-10 WORKWEEK. 
(a) At the beginning of a job or at any time during its duration, and for a minimum of one 
(1) week, the Employer shall have the option of scheduling work either on Monday through 
Thursday or on Tuesday through Friday for ten hours each day at straight-time.  Work in 
excess of ten (10) hours shall be paid at time and one-half.  The 4-10 workweek may be used 
on a job basis or a crew basis only.  The 4-10 hour workweek may be used only under the 
following circumstances: 
 

1. When the Employer elects to use the 4-10 workweek under this Section, he 
will notify the Local Union involved and inform the Local Union of the work 
schedule as soon as possible prior to its implementation. 
 
2. The 4-10 workweek cannot be initiated for a week containing one of the holi-
days listed in Section 20 unless mutual agreement is reached with the Local 
Union having jurisdiction on the project. 
 
3. In the event one (1) or more hours of work are unable to be performed 
because of bad weather when 4-10s are worked Monday through Thursday, the 
Employer may schedule work on Friday of that week for a minimum of eight (8) 
hours.  All work in excess of forty (40) hours for the week (Monday through 
Friday) shall be paid at time and one-half. 
 
4. On any job scheduled to work a makeup day, the Employer shall not bring 
employees to the job to avoid the payment of premium time. 
 
5. For days when ten hours of work is scheduled, reporting time shall be paid in 
accordance with Section 24, except that five (5) hours shall be substituted for 
four (4) hours and ten (10) hours shall be substituted for eight (8) hours. 
 
6. When work is performed under the 4-10 workweek schedule, payday shall be 
one of the workdays.  Once payday has been established on a project under 
this Section, that day shall remain the payday for the duration of the project. 
 
7.  The Employer shall not schedule 4-10s during periods of darkness unless 
lighting is provided. 

 
Section 22.  PERSONAL RELIEF TIME. 
(a) The employee shall be allowed to take personal relief time not to exceed ten (10) 
minutes once during the first half of the shift and once during the second half of the shift.  The 
Union will assure that this will not be abused.  The Employer will determine the time during 
the shift when relief time will be taken.  Relief time will not be taken simultaneously by all 
employees, unless so directed by the Employer. 
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Section 23.  EQUAL TREATMENT. 
(a) In the event the Union enters into any other agreement to perform work covered by 
this Agreement under more favorable terms and conditions than this Agreement, the Union 
agrees that such other agreement or agreements shall automatically be extended to 
Employers covered by this Agreement upon request. 
 

Section 24.  REPORTING TIME. 
(a) When any employee is scheduled to report for work on any day and reports for work, 
he shall be paid two (2) hours pay if he is not put to work on that day unless he is prevented 
from working because of bad weather or work stoppage.  During such two (2) hours the 
employee shall perform any work assigned by the Employer.  If an employee works more 
than two (2) hours, he shall receive four (4) hours pay unless prevented from working 
because of bad weather or work stoppage.  If an employee works more than four (4) hours, 
he shall receive eight (8) hours pay unless prevented from working because of bad weather 
or work stoppage.  Any employee reporting after the beginning of a shift shall be paid only for 
the hours actually worked during the shift.  If an employee is scheduled to report for work and 
reports for work and is directed by the Employer to remain on the jobsite until it is determined 
whether weather conditions will permit work to begin, he shall be paid for the time he waits on 
the jobsite ready to begin work. 
 

(b) In an Employer transfers an employee from one job to another during working hours, 
he shall be paid for the time spent in traveling between jobs, and he shall not be required to 
go from one job to another during his lunch period. 
 

Section 25.  PAY DAY. 
(a) Each employee shall be paid weekly prior to quitting time on the jobsite.  Employees 
shall be paid by means of a payroll check drawn or cashable at a local bank or by U.S. 
currency on the day designated by the Employer as pay day.  Once the pay day has been 
established on a project it shall remain the same for the life of the project, unless Section 21, 
“Optional 4-10 Workweek'' is instituted.  The payroll check or U.S. currency shall be 
accompanied by a stub or memorandum indicating the pay period, hours worked, rate(s) of 
pay, employee's name, Employer name and address, the gross amount of the check, and all 
deductions listed separately.  No more than one week's pay shall be held back.  If payday 
falls on a holiday recognized in Section 20, the employee will be paid on the workday prior to 
the holiday. 
 

(b) An employee who is permanently laid off or is discharged shall be paid off at the time 
of permanent layoff or discharge.  An employee who is temporarily laid off or quits shall be 
paid on the next pay day. 
 

(c)  The employee shall be paid straight time for any time he is required to wait for his pay.  
This waiting time shall only apply to normal working hours. 
 
Section 26.  JOINT GRIEVANCE BOARD. 
(a) A grievance is an alleged breach, misinterpretation, or misapplication of the express 
terms of this Agreement.  The grievance procedure is available to claims of either the Union 
or the Employer.  Disputes with other groups of employees or labor organizations, such as 
disputes concerning work jurisdiction, are not subject to the grievance procedure.  Com-
plaints based on an alleged violation of Section 9 are not subject to the grievance procedure 
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contained in Section 26, but are to be addressed in accordance with the procedure contained 
in Section 9. 
 

(b) Settlement of grievances may be arrived at in any step of the grievance procedure, 
which will be final and binding on the Employer and the Union, and the employee(s) involved. 
 

(c) Grievances shall be handled in the following manner: 
 

Step 1.  A written grievance shall be submitted to a Union Business Representative and to 
the Employer within seven (7) calendar days of the time that the aggrieved party first 
becomes aware, or reasonably should have become aware, of the claim subject of the 
grievance. 
 

Step 2.  An unresolved grievance shall be submitted to the Joint Grievance Board within thirty 
(30) days from the date of the event upon which the grievance is based.  The Joint Grievance 
Board shall consist of four (4) persons, two (2) of whom are to be selected by the Association 
and two (2) by the Union.  The Association and the Union each shall appoint at least two (2) 
alternate representatives who may serve in place of a regular representative of such Associa-
tion or Union, as the case may be.  The time limits provided for in any Step of the grievance 
procedure may be extended by mutual consent of the Union and the Employer. 
 

The Joint Grievance Board shall appoint a Secretary from among its members, and the Board 
shall meet promptly upon written notice from the Secretary or from any member of the Board 
after receipt of such notice of requested meeting.  The Secretary will schedule Board 
meetings after ascertaining the Employer's and the Local Union's availability.  The Board will 
not issue a decision in the absence of the Employer or the Local Union.  The Board will 
consider and decide all grievances relative to wages and all other terms and conditions of 
employment under this Agreement.  Grievances shall be submitted in writing and shall be 
decided by a majority vote of the full Board consisting of four (4) members.  The decision of 
the Board is final and binding. 
 

The refusal or failure by a party against which a grievance has been filed to schedule or 
attend a Joint Grievance Board meeting or participate in any prior Step in the grievance 
procedure shall constitute waiver of all prior irregularities in the grievance procedure, and the 
complainant may proceed directly to arbitration.  If the complainant prevails in the arbitration 
over such party, that party shall pay all costs of arbitration, excluding attorney fees.  If the 
complainant does not prevail, each party will pay its own costs, except the arbitrator's fee 
shall be shared equally. 
 

Step 3. If the Joint Grievance Board deadlocks regarding any grievance, it shall constitute a 
basis for submittal of the grievance to the Federal Mediation and Conciliation Service.  In 
such instances, the parties to the grievance shall appoint an arbitrator to review the dispute 
and render a decision.  In the event the parties are unable to agree upon an arbitrator within 
five (5) days from the date of reaching impasse on a grievance or within five (5) days from the 
failure of the Board to meet, then the Employer or the Union may file a written request to 
proceed to arbitration with the Federal Mediation and Conciliation Service Office of Arbitration 
Services (FMCS-OAS) notifying FMCS-OAS of their desire to obtain a panel of seven (7) 
arbitrators.  Either party shall have the option of requesting a second and final panel of 
arbitrators from across the Midwest.  The arbitrator shall be selected from said panel or 
panels by an alternate striking of names.  A coin flip will determine the party who shall strike 
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first and the parties thereafter alternate in the striking of the remaining names until a single 
name remains on the list, and that remaining names shall be designated the arbitrator.  Each 
party will pay its own costs, except the arbitrator's fee shall be shared equally by the 
Employer and the Local Union involved.  The arbitrator shall confine his decision to the 
dispute in question and shall not have authority to add to, subtract from, or in any way modify 
the terms of this Agreement.  The arbitrator's decision shall be final and binding on the 
Employer and the Union, and the employee(s) involved. 
 

(e) Wage and overtime claims will be considered only for the fifteen (15) day period prior 
to the submission of the grievance to the Employer.  All other grievances not brought to the 
attention of the Employer and the Union in writing within seven (7) calendar days of the time 
the aggrieved party first becomes aware, or reasonably should have become aware, of the 
claim subject of the grievance shall not be considered timely and shall not be processed 
under this procedure. 
 

(f) It is mutually agreed that the provisions of this Section shall not apply if the dispute 
arises over failure or refusal of the Employer to pay wages, overtime, Health Care, Pension, 
Industry Advancement Fund, Laborers Training Fund, or Vacation and Holiday payments 
provided for in this Agreement, and the Union may take economic action against such 
Employer in accordance with Section 28, Violation of Payment.  However, any dispute 
involving a particular employee's proper wage classification or eligibility to receive overtime 
pay shall be subject to the provisions of this Section. 
 

Section 27.  NO STRIKE—NO LOCKOUT. 
(a) Throughout the term of this Agreement, the Union agrees that neither it nor any of its 
officers, agents or representatives shall engage in, authorize or encourage any stoppage or 
suspension of work, slowdown, picketing, strike or concerted refusal to work.  Excluded solely 
from the foregoing prohibition is a work stoppage authorized by Section 28, “Violation of 
Payment,'' of this Agreement. 
 

(b) Throughout the term of this Agreement, the Employer agrees that neither it nor any of 
its officers, agents or representatives shall engage in, authorize or cause any lockout or 
concerted work stoppage. 
 

Section 28.  VIOLATION OF PAYMENT. 
(a)  If an Employer fails or refuses to pay wages, overtime, Health Care, Pension, Annuity, 
Industry Advancement Fund, Laborers Training Fund, or Vacation and Holiday payments 
provided for in this Agreement, the Union after giving the Employer and the Association 
seventy-two (72) hours notice, excluding Saturdays, Sundays and holidays recognized in this 
Agreement, of such delinquency by registered or certified letter, or telegram, shall have the 
right to take economic action against such Employer. 
 

(b) Contributions are to be made on all employees (i.e. regular, probationary, nonunion, 
temporary, seasonal or casual) covered by this Agreement to the various Trust Funds as 
referred to in this Agreement. 
 
Section 29.  FRINGE BENEFIT FUND TRUST AGREEMENTS. 
The following Trust Agreements, which establish the following trust funds, together with any 
amendments or changes adopted by the Trustees of the respective funds, shall become part 
of this Agreement by reference: 
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(a) The Trust Agreement for the Laborers' Vacation and Holiday Trust Fund - Detroit and 
Vicinity, dated June 12, 1968; 
 

(b) The Trust Agreement for the Michigan Laborers' Vacation Fund, dated November 1, 1965; 
 

(c) The Trust Agreement for the Laborers' Metropolitan Detroit Health Care Fund, dated 
October 9, 1973; 
 

(d) The Trust Agreement for the Michigan Laborers' Health Care Fund, dated December 29, 
1952; 
 

(e) The Trust Agreement for the Laborers' Pension Trust Fund - Detroit and Vicinity, dated 
July 9, 1958; 
 

(f) The Trust Agreement for the Michigan Laborers' Pension Fund, dated October 1, 1966; 
and the Michigan laborers’ pension Fund Rehabilitation Plan Preferred Schedule, adopted on 
January 11, 2010; 
 

(g) The Trust Agreement for the Laborers' Annuity Fund - Detroit and Vicinity dated June 1, 
1996; 
 

(h) The Trust Agreement for the Michigan Laborers' Annuity Fund dated March 1, 1997. 
 

(i) The Trust Agreement for the Michigan Laborers' Training and Apprenticeship Fund, dated 
September 1, 1971; 
 

(j) The Trust Agreement for the Wayne and Macomb Laborers'-Employers’ Cooperation and 
Education Trust (LECET) dated June 1, 1992; 
 

(k) The Trust Agreement for the Laborers' Local 1076-Employers’ Cooperation and Education 
Trust (LECET) dated July 19, 1993; 
 

(l) The Trust Agreement for the Michigan Laborers' and Employers’ Cooperation Trust Fund, 
dated June 1, 1994;  
 

(m) The Trust Agreement for the Laborers’ Local 499-Employer’ Cooperation and Education 
Trust Fund dated August 1, 2003. 
 

The Employer agrees to be bound by the Trust Agreements establishing the above-
referenced Trust Funds and any lawful amendments, rules, regulations or other requirements 
relating to the Funds adopted from time to time by the Trustees of the respective Funds, 
provided the same are not in conflict with the terms of this Agreement.  If a conflict arises, this 
Agreement supersedes the conflicting Trust Agreement.  Contributions shall be deposited 
each month, or at such regular intervals as may be determined by the Trustees of such Fund 
to such depository as may be designated by the Trustees. 
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Section 30.  FRINGE BENEFIT CONTRIBUTIONS. 
(a)  Health Care Contributions for Zones 1 and 2: 

All Employers performing work covered under this Agreement in Zones 1 and 2 shall 
pay into the Laborers’ Metropolitan Detroit Health Care Fund the contribution set forth 
in Section 35 on all hours actually worked without regard to whether the employee was 
working during a premium-time hour. 
 

(b) Health Care Contributions for Zones 3 through 11: 
All Employers performing work covered under this Agreement in Zones 3 through 11 
shall pay into the Michigan Laborers’ Health Care Fund the contribution set forth in 
Section 35 on all hours actually worked without regard to whether the employee was 
working during a premium-time hour. 
 

(c)  Pension Contributions for Zones 1 and 2: 
All Employers performing work covered under this Agreement in Zones 1 and 2 shall 
pay into the Laborers’ Pension Fund, Detroit and Vicinity the contribution set forth in 
Section 35 on all hours actually paid.  When the work performed is on an overtime 
basis, the pension contribution shall be on an overtime basis. 
 

(d)  Pension Contributions for Zones 3 through 11: 
All Employers performing work covered under this Agreement in Zones 3 through 11 
shall pay into the Michigan Laborers' Pension Fund the contribution set forth in Section 
35 on all hours actually paid.  When the work performed is on an overtime basis, the 
pension contribution shall be on an overtime basis. 

 
(e)  Vacation Pay for Zones 1 and 2: 

All Employers performing work covered under this Agreement in Zones 1 and 2 shall 
pay into the Laborers’ Vacation and Holiday Trust Fund, Detroit and Vicinity, the 
amount set forth in Section 35 for all hours actually paid. When work is performed on 
an overtime basis, the contributions per hour covering Vacation Pay shall also be 
contributed on an overtime basis to the Fund. Vacation Pay shall constitute a part of, 
and shall be included with, the employee's gross wage for the purpose of computing all 
payroll withholdings such as income tax, Social Security and other required 
deductions.  These contributions shall be deposited each month, or at such regular 
intervals as may be determined by the Trustees of the Laborers’ Vacation and Holiday 
Trust Fund, Detroit and Vicinity, to such depository as may be designated by such 
Trustees. 

 
(f)  Vacation Pay for Zones 3 through 11: 

All Employers performing work covered under this Agreement in Zones 3 through 11 
shall pay into the Michigan Laborers’ Vacation Fund the amount set forth in Section 35 
for all hours actually paid. (2) When work is performed on an overtime basis, the 
contributions per hour covering Vacation Pay shall also be contributed on an overtime 
basis to the Fund.  (3) Vacation Pay shall constitute a part of, and shall be included  
with, the employee's gross wage for the purpose of computing all payroll withholdings 
such as income tax, Social Security and other required deductions.  (4) These 
contributions shall be deposited each month, or at such regular intervals as may be 
determined by the Trustees of the Michigan Laborers’ Vacation Fund to such 
depository as may be designated by such Trustees. 
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(g)  Annuity Contributions for Zones 1 and 2: 

All Employers performing work covered under this Agreement shall pay into the 
Laborers' Annuity Fund - Detroit and Vicinity the contribution set forth in Section 35 on 
all hours actually paid.  When the work performed is on an overtime basis, the annuity 
contribution shall be on an overtime basis. 

 
(h)  Annuity Contributions for Zones 3 through 11:  

All Employers performing work covered under this Agreement shall pay into the 
Michigan Laborers' Annuity Fund the contribution set forth in Section 35 on all hours 
actually paid.  When the work performed is on an overtime basis, the annuity 
contribution shall be on an overtime basis. 

 
(i)  Training Contributions for Zones 1 through 11: 

All Employers performing work covered under this Agreement shall pay into the 
Michigan Laborers' Training and Apprenticeship Fund the contribution set forth in 
Section 35 on all hours actually worked without regard to whether the employee was 
working during a premium-time hour. 

 
(j)  Labor Management Trust Contributions for Zones 1 through 11: 

All Employers performing work covered under this Agreement shall pay into the 
Michigan Laborers’ and Employers’ Cooperation Trust (LECET) the contribution set 
forth in Section 35 on all hours actually worked without regard to whether the 
employee was working during a premium-time hour.  

 
Section 31.  INDUSTRY ADVANCEMENT FUND. 
(a) All Employers performing work covered under this Agreement shall pay into the AGC 
Industry Advancement Fund the contribution set forth in Section 35 on all hours actually 
worked without regard to whether the employee was working during a premium-time hour.  
Contributions shall be paid by the fifteenth (15th) day of the month following the month the 
employee worked, and shall be deposited each month to such depository as may be 
designated by the Association. 
 
Section 32.  ADJUSTMENT OF WAGES AND FRINGE BENEFITS. 
(a) Upon at least sixty (60) days prior notice and upon mutual consent of the parties 
negotiating this Agreement, the Union may, effective on any anniversary date of this 
Agreement, divert a portion of the base wages contained in this Agreement to fund increases 
in the Vacation Pay and/or increases in the contributions for Health Care, Pension, Annuity 
and Training. 
 
(b) Should any of the Trust Funds mentioned in this Agreement be discontinued during 
the term of this Agreement, the contribution to the discontinued Trust Fund shall be added to 
the base rate of wages or be continued into another Trust Fund as mutually determined by 
the parties to this Agreement. 
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Section 33.  MARKET RECOVERY. 
(a) Upon the request of an Employer signatory to this Agreement, the Business Manager 
of the Local Union shall have the sole authority to give approval of variations in the wages, 
hours and conditions of employment set forth in this Agreement for a specific project or 
projects of a similar nature located within the geographical jurisdiction of the Local Union. 
 
(b) The complete understanding reached by an Employer and a Local Union under this 
Section shall be reduced to writing in its entirety and signed by the parties involved.  The 
Local Union will provide a copy to the Michigan Laborers' District Council.  The Employers 
and Local Unions who have negotiated market recovery variations to this Agreement agree to 
make such variations available to other Employers signatory to this Agreement upon request. 
 
Section 34.  SUBCONTRACTING. 
(a) Any Employer signatory to or bound by the terms of this Agreement who subcontracts 
any work done or to be done at the site of construction and under the jurisdiction of the Union 
shall furnish the subcontractor a copy of this Agreement and the subcontractor shall be 
bound by the terms of this Agreement.  The subcontractor shall adhere to all the terms of this 
Agreement on all work performed by the subcontractor. 
 
Section 35.  WAGES AND FRINGE BENEFIT CONTRIBUTIONS. 
The minimum rate of wages for Laborers shall be as follows: 
 

WORK CLASSIFICATIONS 
 
CLASSIFICATION  A: A Laborer performing work in conjunction with site preparation and 
other preliminary work prior to actual removal, handling, or containment of hazardous waste 
substances not requiring use of personal protective equipment required by state or federal 
regulations; or a Laborer performing work in conjunction with the removal, handling or 
containment of hazardous waste substances when use of personal protective equipment 
level “D'' is required. 
 
CLASSIFICATION  B: A Laborer performing work in conjunction with the removal, handling 
or containment of hazardous waste substances when the use of personal protective 
equipment levels “A'', “B'' or “C'' is required.  The Gross Wage of a Laborer performing 
Classification B work is $1.00 more than the Laborer performing Classification A work. 
 
Michigan Laborers’ Statewide Apprenticeship Program.  All registered Apprentices will 
work in accordance with wage and training requirements.   
 

Rate Work Hours Training Hours – Cumulative 
75% 0 – 1,000 100 Plus 
80% 1,001 – 2,000 100 Plus 
85% 2,001 – 3,000 100 Plus 
95% 3,001 – 4,000 100 Plus 

 
All percentages are calculated on the Base Rate.  All fringe benefits are paid at 100%.   
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LEVELS OF PROTECTION 
 
LEVEL A - Fully encapsulating chemical resistant suit with pressure-demand, full face piece 
SCBA or pressure-demand supplied-air respirator with escape SCBA.  The highest available 
level of respiratory, skin and eye protection. 
 
LEVEL B - Pressure-demand, full face piece SCBA or pressure-demand supplied air 
respirator with escape SCBA with chemical-resistant clothing. 
 
LEVEL C - Full face piece, air-purifying canister-equipped respirator with chemical-resistant 
clothing. 
 
LEVEL D - Coveralls, safety boots, glasses or chemical splash goggles and hard hats. 
 
 

FOREMAN 
 
The Base Rate of a Foreman shall be One Dollar ($1.00) per hour above the Base Rate of 
the highest paid Laborer under his supervision. 
 
ZONE 1 - Zone 1 consists of Wayne, and Macomb Counties. 
 

 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $23.89 $24.89 
*Vacation & Holiday 3.26 3.26 
Insurance 6.25 6.25 
Pension 10.00 10.00 
Training .45 .45 
LECET .09 .09 
 $43.94 $44.94 
IAP .17 .17 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 2- Zone 2 consists of Oakland County and the North East portion of Livingston County 
bordered by (Oak Grove Road) on the West and M-59 on the South. 

 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $23.89 $24.89 
*Vacation & Holiday 3.26 3.26 
Insurance 6.25 6.25 
Pension 10.00 10.00 
Training .45 .45 
LECET .09 .09 
 $43.94 $44.94 
IAP .17 .17 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
. 
 

 
ZONE 3 - Zone 3 consists of Washtenaw County and the South Eastern part of Livingston 
County which is east of Oak Grove Rd. excluding the City of Howell and South of M-59. 
 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $24.12 $25.12 
*Vacation 4.20 4.20 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Annuity 1.10 1.10 
Training .45 .45 
LECET .13 .13 
TOTAL $42.30 $43.30 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 4 - Zone 4 consists of Monroe, Jackson, Hillsdale and Lenawee Counties. 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 

MONROE COUNTY RATES ONLY 
 
 

 Class A Class B 
*Base Wage $24.92 $25.92 
*Vacation 4.40 4.40 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Annuity 1.39 1.39 
Training .45 .45 
LECET .20 .20 
TOTAL $43.66 $44.66 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
 

 
 

JACKSON, HILLSDALE AND LENAWEE COUNTIES RATES ONLY 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
 
 

 Class A Class B 
*Base Wage $22.51 $23.51 
*Vacation (2.15) (2.15) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .45 .45 
LECET .20 .20 
TOTAL $35.46 $36.46 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 5 – Zone 5 consists of Sanilac and St. Clair Counties 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $24.05 $25.05 
*Vacation (3.22) (3.22) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Annuity 2.69 2.69 
Training .45 .45 
LECET .08 .08 
TOTAL $39.57 $40.57 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
 
 
 
ZONE 6 - Zone 6 consists of Clinton, Eaton, and Ingham Counties, the Western part of 
Livingston County, which is west of Oak Grove Rd., the entire City of Howell (Livingston 
County), and the City of Portland (Ionia County). 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $22.97 $23.97 
*Vacation (2.30) (2.30 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .45 .45 
LECET .20 .20 
TOTAL $35.92 $36.92 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 7 - Zone 7 consists of Genesee, Lapeer and Shiawassee Counties. 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $22.46 $23.46 
*Vacation (2.30) (2.30) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Annuity .29 .29 
Training .45 .45 
LECET .08 .08 
TOTAL $35.58 $36.58 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
 

 
 
 
 
 
ZONE 8 - Zone 8 consists of Saginaw, Bay, Midland, Gratiot, Tuscola, Isabella, Huron, Clare, 
Gladwin, Arenac, Roscommon and Ogemaw Counties. 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $19.25 $20.25 
*Vacation (2.20) (2.20) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .45 .45 
LECET .12 .12 
TOTAL $32.12 $33.12 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 9 - Zone 9 consists of Barry, Calhoun, Branch, Allegan, Kalamazoo, St. Joseph, Van 
Buren, Berrien, Cass, Muskegon, Oceana, Newaygo , Manistee, Mason, Lake, Osceola, 
Mecosta, Kent, Montcalm, Ottawa and Ionia Counties (except the City of Portland). 
 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $19.42 $20.42 
*Vacation (2.30) (2.30) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .45 .45 
LECET .05 .05 
TOTAL $32.22 $33.22 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
 
 
 
 
 
ZONE 10 - Zone 10 consists of Emmet, Cheboygan, Antrim, Charlevoix, Otsego, Leelanau, 
Benzie, Grand Traverse, Kalkaska, Crawford, Wexford, Missaukee, Presque Isle, Mont-
morency, Alpena, Oscoda, Alcona, Iosco, Counties. 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $16.65 $17.65 
*Vacation (2.30) (2.30) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .45 .45 
LECET .17 .17 
TOTAL $29.57 $30.57 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
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ZONE 11 - Zone 11 consists of all fifteen counties of the Upper Peninsula of Michigan, and in 
the State of Wisconsin the county of Florence and the cities of Niagara and Marinette. 
 
Effective the first full payroll period commencing on or after October 1, 2015 through 
September 30, 2016. 
  

 Class A Class B 
*Base Wage $20.17 $21.17 
*Vacation (2.65) (2.65) 
Health Care 5.30 5.30 
Pension 7.00 7.00 
Training .48 .48 
LECET .27 .27 
TOTAL $33.22 $34.22 
IAF .15 .15 

 
*Subject to Federal Withholding and F.I.C.A. and all other required deductions.  

Second shift premium is $.30 and third shift premium is $.60. 
 
Section 36.  SAVINGS CLAUSE. 
(a) In the event that any portion of this Agreement is declared or becomes inopera-
tive under state or federal laws, the remainder of the Agreement shall remain in full 
force and effect, and the parties agree to meet and renegotiate the inoperative portion 
of the Agreement. 
 
Section 37.  DURATION AND TERMINATION. 
(a) This Agreement shall remain in full force and effect until the first day of October, 
2016, and thereafter shall renew itself from year to year unless any party hereto shall 
notify the other parties, in writing, at least ninety (90) days prior to any anniversary date 
of this Agreement of its desire to change in any way or terminate this Agreement.  Such 
written notice shall be sent by registered or certified mail to the other parties.  In the 
event of notice by any party to change and/or terminate and no agreement on changes 
is reached prior to October 1, 2016, this Agreement shall be deemed to have terminated 
on October 1, 2016. 
 



 

 

IN WITNESS WHEREOF, we, the undersigned duly authorized representatives of the 
AGC of Michigan, Labor Relations Division and the Michigan Laborers' District Council, 
Laborers' International Union of North America, AFL-CIO, do hereby affix our 
signatures. 
 
FOR THE MICHIGAN LABORERS' DISTRICT COUNCIL 
 
 
 

Geno Alessandrini, Sr., Business Manager 
 
 
 

Alex Zurek, Secretary-Treasurer                  
 
 
FOR THE AGC OF MICHIGAN, LABOR RELATIONS DIVISION 
 
 
 

Scott D. Fisher, Vice President 
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ADDENDUM 
HAZARDOUS WASTE OPERATIONS 

STATE OF WISCONSIN 
 

This Addendum is entered into between the Employer listed below and the Michigan 
Laborers' District Council, Laborers' International Union of North America, Local 1329 
(Union) and is effective as of the date of execution. 
 
The Employer intends to perform work coming within the geographic jurisdiction of the 
Union within the State of Wisconsin. 
 
The Employer has read and agrees to be bound by the terms and conditions of the 
Michigan Laborers' Hazardous Waste Abatement Agreement, dated October 1, 2015 
between the Michigan Laborers' District Council, the AGC of Michigan, Labor Relations 
Division, for the performance of Hazardous Waste Operations within the trade jurisdic-
tion of the Union. 
 
Dated: _______________ 
 
Employer Name ________________________________________________________ 
 
Address ______________________________________________________________ 
 
City _________________________ State ________________ Zip ________________ 
 
By (Signature) ______________________________________ 
 
Title ____________________________  Phone ______________________ 
 
Company Social Security Identification No. ______________________ 
 
Michigan Corporation and Security 
Commission Registration No. ___________________________________ 
 
Workers' Compensation Insurance Firm _____________________________________ 
 
Policy No. _______________________________  Expiration Date ________________ 
 
Michigan Laborers’ District Council, Laborers’ International Union of North America, 
Local 1329 
 
By (Signature) _________________________________________________________ 
 
Title _______________________________________  Dated:____________________ 
 
 



 

 

SIGNATURE PAGE FOR EMPLOYERS NOT A MEMBER OF 
THE AGC OF MICHIGAN, LABOR RELATIONS DIVISION 

 
This Agreement is entered into on ______________           ______, between the 
undersigned Employer, hereinafter referred to as Employer, and the Michigan Laborers' 
District Council, hereinafter called the Union. 
 
The Employer agrees to adopt the foregoing Agreement, to be bound by all the terms 
and conditions of the Agreement and amendments thereto, including effective dates, 
and to become a party thereto.  It is also agreed by the Employer that any notice given 
by the Union to the Association pursuant to Section 37, "Duration and Termination," 
shall be notice to the Employer and shall have the same legal force and effect as 
though it were served on the Employer. 
 
Finally, the Employer agrees that, unless the Union is notified to the contrary by the 
Employer by registered or certified mail at least ninety (90) days prior to the expiration 
date of this Agreement, or any subsequent Agreement, the Employer will be bound by 
and adopt any Agreement reached by the Union and the Association during subsequent 
negotiations. 
 
Employer Name ................................................................................................................  
 
Address .............................................................................................................................  
 
City ……………………………………………………….State………….Zip…………………..  
 
Phone………………………………………….…..FAX………….……………………………… 
 
By (Signature)……………………………………………Title…………………………………..  
 
Company Social Security Identification No.   .....................................................................  
 
Contractor's State License Identification No.   ...................................................................  
Michigan Corporation and Security  
Commission Registration No.   ..........................................................................................  
  
Workers' Compensation Insurance Firm  ..........................................................................  
 
Policy No……………………………………Expiration Date .................................................  
  
MICHIGAN LABORERS' DISTRICT COUNCIL 
 
By (Signature)………………………………………………Title……………………………….. 
 
Date ...................................................................................................................................   

2015-2016 Hazardous Waste Abatement Agreement



 

 

 


