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AGREEMENT 

 

THIS AGREEMENT, made and entered into by and between AGC OF MICHIGAN, INC., LABOR 

RELATIONS DIVISION (hereinafter called the “Employer”) and the INTERNATIONAL UNION 

OF OPERATING ENGINEERS' LOCAL NO. 324, A, B, C, D, G, H, P, RA, S – AFL-CIO (hereinafter 

called the “Union”).   
 

Whenever Employee and/or Employees are mentioned in this Agreement, it shall be construed to mean 

any and all Employees working within the jurisdiction of this Union. 
 

It is agreed and understood that this Agreement shall cover all counties in the Upper Peninsula of 

Michigan; namely, Alger, Baraga, Chippewa, Delta, Dickinson, Gogebic, Houghton, Iron, Keweenaw, 

Luce, Mackinac, Marquette, Menominee, Ontonagon, and Schoolcraft. 
 

The terms of this Agreement shall be from May 1, 2013 through April 30, 2018. 
 

This Agreement shall include all members of the AGC of MICHIGAN, Relations Division and shall 

become binding on all Contractors who have so authorized it to act. 
 

It is understood that this Association is acting only as an agent in the negotiations of this contract and 

that it is Agent only for those individuals, partnerships, and corporations who have authorized it so to 

act, and in no event shall it be bound as principal or be held liable in any manner for any breach of this 

contract by any of the contractors for whom it is acting or any Employee of such contractors.  It is 

further agreed and understood that the liabilities of the contractors who have authorized the negotiations 

and execution of this Agreement shall be several and not joint. 

 

 

ARTICLE I 

INTENT AND PURPOSE 
 

It is the intent and purpose of the parties hereto that this Agreement will promote and improve industrial 

and economic relationships between the Employer and the Union in the construction industry for the 

jurisdiction of the Union, and to set forth herein the basic Agreement covering rates of pay, hours of 

work, and conditions of employment to be observed between the parties hereto.  This Agreement shall 

apply to all building construction work; building site grading, drainage and underground work; steel 

erection and dismantling work; dam work and railroad work within the property limits.  This Agreement 

shall not apply to work coming within the scope of Michigan Infrastructure and Transportation Associa-

tion, National Pipeline Agreement, Michigan Distribution Contractors Agreement, or any other 

Agreement to which the Union and the Employer are signatory. 

 

 

ARTICLE II 

EQUAL TREATMENT 
 

If the Union shall furnish Employees to any Employer in the geographical jurisdiction of this Agreement 

for the type of work covered by this Agreement upon any more favorable terms and conditions, than 

those contained herein, the more favorable terms and conditions shall automatically be extended to the 

Employers covered by this Agreement. 
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ARTICLE III 

PRE-JOB CONFERENCE 

 

Upon request of the Employer or the Union, a pre-job conference shall be held.  

 

 

ARTICLE IV 

UNION SECURITY 

 

The Employer agrees to require membership in the Union, as a condition of continued employment of 

all employees performing any of the work specified in this Agreement, within eight (8) days following 

the beginning of such employment or the effective date of this Agreement, whichever is the later, 

provided the Employer has reasonable grounds for believing that membership is available to such 

employees on the same terms and conditions generally applicable to other members and that 

membership is not denied or terminated for reasons other than the failure of the employee to tender the 

periodic dues and initiation fee uniformly required as a condition of acquiring or retaining membership.  

Membership in the Union shall mean the payment of periodic dues and fees. 

 

It is agreed that “membership in good standing” for purposes of this Section shall mean the payment of 

an amount equal to the Union’s initiation fee, regular Union membership dues and fees that are germane 

to collective bargaining, contract administration and grievance adjustment, that are uniformly required 

as a condition of acquiring or retaining membership in the Union. 

 

 

ARTICLE V 

EQUAL EMPLOYMENT OPPORTUNITY 

 

The parties agree that there shall be no discrimination against any employee for employment for any 

reason of race, color, religion, sex or national origin. 

 

 

ARTICLE VI 

SUBCONTRACTING 

 

(a) The Employer agrees that he will not enter into subcontracts for work covered by this Agreement 

with any Subcontractor who does not agree to abide by the terms and conditions of this Agreement.  

 

(b) A subcontractor is defined as any person, firm, or corporation who agrees orally or in writing, to 

perform for or on behalf of an individual Employer any part or portion of the work covered by this 

Agreement. 

 

(c) When situations arise wherein the low bidder is not signatory to this Agreement and before letting of 

such work, the Contractor shall notify the Union in order that the Union has an opportunity to meet with 

the Contractor and Subcontractor in an attempt to work toward a solution of having the work in question 

done by member of the bargaining unit. 
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ARTICLE VII 

HOURS 

Section 1.  STARTING TIME 
 

Eight (8) hours shall constitute a day’s work on all classes of work done between the hours of 8:00 a.m. 

and 4:30 p.m.  The work week shall be Monday through Friday.  Starting times other than the above 

mentioned shall be mutually agreed upon between the Union and the Employer. 

 

Section 2.  OVERTIME AND SHIFT PREMIUM 
 

(a) All overtime hours worked Monday through Friday will be paid at the rate of time and one-half (1½) 

as well as all hours worked on Saturday.  Double (2x) time shall be paid for all work performed on 

Sundays and Holidays.  The following named holidays are recognized by this Agreement: New Year’s 

Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and Christmas Day.  Shift work 

starting time shall be mutually agreeable to both parties.  All shift work shall be at straight time, except 

days specified in this Agreement at premium time, but Employees shall be given one-half (½) hour for 

lunch with pay.  

 

(b) When there is only one shift being worked:  Flexible forty (40) hour workweek Monday-Friday.  

Straight time for work up to ten (10) hours per day or forty (40) hours per week, Monday-Friday.  One 

and one-half (1½) the straight-time rate will apply after ten (10) hours per day or forty (40) hours per 

week, Monday through Friday.  Double-time (2x) applies on Sundays, Holidays, and any time over 

twelve (12) hours per day. 

 

(c) The hourly rate of pay for any and all Employees covered by this Agreement for second and third 

shifts shall be no less than twenty-five cents (25¢) per hour in addition to his basic rate of pay.  

 

Section 3.  SPECIAL SHIFT 

 

When for reasons beyond the control of the Contractor, it is impossible to work a crew in the daytime, 

namely work on occupied stores, hotels, office buildings, banks, and in-plant industrial work, the 

Employer may be permitted to work such hours as necessary provided that the local Business Agent be 

given advance written notice. 

 

Section 4.  FOUR TEN-HOUR DAYS WORK SCHEDULE 

 

(a) The Contractor shall have the option of scheduling work on the basis of 4-10 hour days, Monday 

through Friday, at straight time for any workweek on a company-wide basis, a work crew basis or on a 

project basis. 

 

(b) The 4-10 hour days shall be scheduled on a weekly basis, Monday through Friday, on a Monday-

through-Thursday or Tuesday-through-Friday schedule. 

 

(c) Any work over ten (10) hours in a day, or forty (40) hours in a week, and all work performed on 

Saturdays shall be at time and one-half (1½).  

 

(d) In the event work is unable to be performed because of weather or holiday, Monday through 

Thursday, the Friday work may be scheduled for ten (10) hours at straight time, as a make-up day. 
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(e) The Contractor may work split crews; provided, however, when 4-10 hour days are scheduled, the 

Contractor shall not bring in workers not scheduled to work 4-10 hour days to avoid the payment of 

overtime when the contractor elects to work that job five (5) days in a week. 

 

(f) When the Contractor elects to work 4-10 hour days under this Section, the Contractor will call the 

Local Union and offer to hold a pre-job conference to inform the Union of the contemplated work 

schedule for the job. 

 

(g) In any week in which the Contractor schedules work on the basis of 4-10 hour days, the Employees 

scheduled to work on a 4-10 hour day basis shall be paid on Thursday.  

 

Section 5.  MINIMUM PAY GOVERNING PREMIUM DAYS 
 

When an Employee reports for work on an overtime day, he shall be paid no less than four (4) hours at 

the straight-time rate.  If he starts to work, he shall receive no less than four (4) hours pay at the 

overtime rate.  When the Employee is held on the job past his lunch break, he shall receive no less than 

eight (8) hours at the overtime rate.  Any Employee held on the job over two (2) hours will be 

considered as having worked and will be paid in accordance with the above. 

 

Section 6.  SHOW-UP AND PAID-FOR TIME 
 

When an Employee covered by this Agreement is ordered to report on the job but is not needed on that 

day, he shall be paid two (2) hours time for show-up time, during which time he shall do any work 

required in his jurisdiction except operation of machines.  If he is held on the job for more than two (2) 

hours, or starts to operate equipment, he shall receive not less than four (4) hours pay.  Any Employee 

performing work in excess of four (4) hours on any workday shall be paid for all hours actually worked 

in accordance with the terms of this Agreement, but in any event, he shall be paid for not less than six 

(6) hours.  Any Employee performing work in excess of six (6) hours on any workday shall be paid for 

all hours actually worked in accordance with the terms of this Agreement, but in any event, he shall be 

paid for not less than eight (8) hours.  No Employee shall be required to work longer than six (6) 

continuous hours without a lunch period.  

 

Whenever a Contractor has scheduled his Employees on a 4-10 hour day basis, the provisions of this 

Section shall be applicable provided the term five (5) hours shall apply in place of the term four (4) 

hours, and ten (10) hours shall apply in place of the term eight (8) hours.  

 

 

ARTICLE VIII 

WAGES 

 

Section 1.  GENERAL CONSTRUCTION AND UNDERGROUND RATES AND 

CLASSIFICATIONS 
 

Crane Operator, with main boom and jib 220 feet or longer; 

Crane Operator with main boom and jib 140 feet or longer; 

Crane Operator with main boom and jib 120 feet or longer; 

Mechanic, with truck and tools – (the use of the Employee’s pickup truck must be at the request of the 

Employer).  
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A certified Crane Operator shall be paid the following base hourly premium: 
 

 (a)  Swing Boom Truck Operator over 15 tons – One dollar fifty cents ($1.50) per hour. 
 

 (b)  Hydraulic Crane Operator 75 tons and under – One dollar seventy-five cents ($1.75) per hour. 
 

 (c)  Hydraulic Crane Operator over 75 tons – Two dollars ($2.00) per hour. 
 

(d)  Lattice Boom Crane Operator – Two dollars fifty cents ($2.50) per hour. 

 

Crane Operator with main boom and jib 300 feet or longer – one dollar fifty cents ($1.50) per hour 

above the 220’ boom & jib wage rate. 

 

Crane Operator with main boom and jib 400 feet or longer – one dollar fifty cents ($1.50) per hour 

above the 300’ boom & jib wage rate ($3.00).  

 

A. Regular Equipment Operator, crane, dozer, front end loader, pumpcrete, squeeze crete, Job 

Mechanic, Welder, Concrete Pump, Excavator, Milling & Pulverizing Machines, and Scraper 

(self-propelled and tractor drawn). 
 

B. Air-Trac drill, boom truck (non-swing), Concrete Mixers, material hoist and tugger, pumps 6” 

and over, beltcrete, sweeping machine, trencher, Head Grease Man, winches, well points, and 

freeze systems. 
 

C. Fork truck, air compressor, conveyor, concrete saw, farm tractor (without attachments), 

generator, guard post driver, mulching machines, pumps under 6”, welding machines, Grease 

Man. 
 

D. Oiler, Heater Operator, Brock Concrete Breaker, Elevators (other than passenger), End Dump, 

and Skid Steer. 

 
 

Effective the first full payroll period on or after October 20, 2013, there is a total package increase 

of $1.10 per hour as shown below:  

 A B C D 

*Base Rate  $23.50 $20.68 20.17 $19.36 

*Vacation & Holiday (15% Funded) 3.53 3.10 3.03 2.90 

Insurance Fund 8.40 8.40 8.40 8.40 

Pension Fund 10.45 10.45 10.45 10.45 

Retiree Benefit Fund .45 .45 .45 .45 

Apprenticeship Fund .85 .85 .85 .85 

*UPCC Fund (Employer Contributions) .07 .07 .07 .07 

DC Plan .75 .75 .75 .75 

   Gross Rate $48.00 $44.75 $44.17 $43.23 

UPCC Fund (Employee Contributions) .07 .07 .07 .07 

CIAP .15 .15 .15 .15 

Total $48.22 $44.97 $44.39 $43.45 

*Taxable Income 

 

Effective the first full pay period on or after May 1, 2014, there will be a total package increase of  $1.10 

per hour – the fringe allocation will be available at that time. 
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Effective the first full pay period on or after May 1, 2015, there will be a total package increase of $1.10 

per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2016, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2017, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 

 

 

Effective the first full payroll period on or after October 20, 2013, there is a total package increase 

of $1.10 per hour as shown below: 

 220' Boom      140' Boom 120' Boom  Mechanic w/ 

      & Jib  & Jib   & Jib            Truck&Tools 
*Base Rate $24.37 $24.16 $23.94  $24.81 

*Vacation & Holiday (15% Funded) 3.66 3.62 3.59 3.72 

Insurance Fund 8.40 8.40 8.40 8.40 

Pension Fund 10.45 10.45 10.45 10.45 

Retiree Benefit Fund .45 .45 .45 .45 

Apprenticeship Fund .85 .85 .85 .85 

*UPCC Fund (Employer Contributions) .07 .07 .07 .07 

DC Plan .75 .75 .75 .75 

   Gross Rate $49.00 $48.75 $48.50 $49.50 

UPCC Fund (Employee Contributions) .07 .07 .07 .07 

CIAP .15 .15 .15 .15 

Total $49.22 $48.97  $48.72 $49.72 

*Taxable Income 

 

Effective the first full payroll period on or after May 1, 2014, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2015, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2016, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2017, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 

 

 

 

STEEL RATES 
 

Steel rates and classifications shall be applicable on all equipment, including furnishing of all air (when 

engaged in steel work) including erection, dismantling and wrecking of steel structures, boilers, tanks, 

sheet metal, handling and setting of machinery, motors, generators, piping, etc.  If work is not available 

for an Employee on any given day, he shall be paid at the same rate of pay he received the previous day 

worked. 
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Effective the first full payroll period on or after October 20, 2013, there is a total package increase 

of $1.10 per hour as shown below: 
 

 220' Boom      140' Boom  120' Boom  Mechanic w/ 

      & Jib  & Jib    & Jib            Truck&Tools 
*Base Rate $24.72 $24.50 $24.29 $25.16 

*Vacation & Holiday (15% Funded) 3.71 3.68 3.64 3.77 

Insurance Fund 8.40 8.40 8.40 8.40 

Pension Fund 10.45 10.45 10.45 10.45 

Retiree Benefit Fund .45 .45 .45 .45 

Apprenticeship Fund .85 .85 .85 .85 

*UPCC Fund (Employer Contributions) .07 .07 .07 .07 

DC Plan .75 .75 .75 .75 

   Gross Rate $49.40 $49.15 $48.90 $49.90 

UPCC Fund (Employee Contributions) .07 .07 .07 .07 

CIAP .15 .15 .15 .15 

Total $49.62 $49.37  $49.12 $50.12 

*Taxable Income 

 

Effective the first full payroll period on or after May 1, 2014, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2015, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 

 

Effective the first full payroll period on or after May 1, 2016, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 

 

Effective the first full payroll period on or after May 1, 2017, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 
 
 

 

Effective the first full payroll period on or after October 20, 2013, there is a total package increase 

of $1.10 per hour as shown below: 
 

 Operator Compressor, Welder  Oiler 

  & Fork Lift     
*Base Rate $23.85 $21.03 $19.90 

*Vacation & Holiday (15% Funded) 3.58 3.15 2.98 

Insurance Fund 8.40 8.40 8.40 

Pension Fund 10.45 10.45 10.45 

Retiree Benefit Fund .45 .45 .45 

Apprenticeship Fund .85 .85 .85 

*UPCC Fund (Employer Contributions) .07 .07 .07 

DC Plan .75 .75 .75 

   Gross Rate $48.40 $45.15 $43.85 

UPCC Fund (Employee Contributions) .07 .07 .07 

CIAP .15 .15 .15 

Total $48.62 $45.37 $44.07 

*Taxable income. 
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Effective the first full payroll period on or after May 1, 2014, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2015, there will be a total package increase of 

$1.10 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2016, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 
 

Effective the first full payroll period on or after May 1, 2017, there will be a total package increase of 

$.75 per hour – the fringe allocation will be available at that time. 

 
 

Section 2.  MARKET RECOVERY PROGRAM  
 

It is recognized by the parties to this Agreement that in certain areas of the Upper Peninsula, the Union 

construction market has been threatened by non-Union competition.  Where the mutual interest of both 

the Employer and the Union are served by cooperating to compete more effectively, it is agreed that the 

Employer and the Union will meet to negotiate a market recovery rate and/or conditions on an 

AGC/LRD job-by-job basis or an area-by-area basis.  A market recovery rate negotiated pursuant to this 

provision shall not be considered a more favorable rate or agreement within the meaning of Article II of 

this Agreement. 

 

Section 3.  CRAFT FOREMAN AND ASSISTANT CRAFT FOREMAN  
 

(a) Craft Foreman - Whenever there are five (5) or more Engineers employed by one Employer on any 

job per shift, there shall be a Craft Foreman employed on that job.  Whenever a supervisor in charge of 

the maintenance and operating of hoisting and portable machinery is employed, he shall be known as the 

Craft Foreman.  His wages shall be at least one dollar ($1.00) per hour more than the highest paid 

Employee under his supervision. The Craft Foreman shall be chosen jointly by the Union and the 

Contractor.  When two (2) or more shifts are employed, the day shift Craft Foreman shall be known as 

the Chief and/or Head Craft Foreman, and shall be paid in accordance with the above.  When forty (40) 

or more operators are employed, the Craft Foreman shall receive two dollars ($2.00) per hour more than 

the highest paid Employee under his supervision. 
 

(b) Assistant Craft Foreman - On all jobs where there are twenty (20) or more Operators per shift 

employed by one (1) Employer, there shall also be employed an Assistant Craft Foreman who may work 

with his tools, in addition to the Craft Foreman.  They are designed to supervise the additional operators 

in the field, and are not to be included with the Parts Men, Equipment Dispatcher, or Shop Foremen, and 

are on a per-shift basis.   
 

20-39 operators: one (1) Assistant Craft Foreman – twenty-five cents ($0.25) per hour less than the Craft 

Foreman. 
 

Additional Assistant Craft Foremen and Wages are as follows: 
 

40 – 59 Operators: One (1) additional Assistant Craft Foreman - one dollar ($1.00) per hour less 

than Craft Foreman. 
 

60 – 89 Operators: One (1) additional Assistant Craft Foreman - one dollar ($1.00) per hour less 

than Craft Foreman. 
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90 or more Operators: One (1) additional Assistant Craft Foreman - one dollar ($1.00) per hour 

less than Craft Foreman. No more than four (4) Assistant Craft Foremen will be employed on any 

one job per shift. 
 

(c) Apprentices and Oilers shall not be included in the number count as required for Craft and Assistant 

Craft Foremen. 

 

Section 4.  CRUSHER PITS, SHAFTS, AND TUNNELS 
 

All Employees involved in the actual construction of crusher pits, shafts and tunnels shall be paid two 

dollars ($2.00) per hour above the base rate of each classification. 
 

 

Section 5  APPRENTICE ENGINEER 
 

(a) One apprentice may be employed, if available, by each Employer who employs five (5) or more 

Engineers, including the Craft Foreman.  When fifteen (15) Engineers are employed, three (3) 

Apprentices may be employed, if available, and one (1) additional apprentice for each fifteen (15) 

Engineers, until a maximum of five (5) Apprentices per Company are employed.  The Apprentice 

Engineer shall be assigned to work with the various Engineers and to do other work as directed by the 

Employer. 
 

The starting rate for Apprentice Engineers shall be seventy percent (70%) of Operating Engineers Class 

A base rate plus the payment of all fringes (except Apprenticeship).  The Apprentice Engineer shall be 

increased five percent (5%) for every 1,000 hours of combined job-related and Operating Engineers 

Local 324 Training and Education Center hours. 
 

The Employer agrees that the Apprentice will be paid by the Employer one day’s pay (eight (8) hours 

straight time) every two (2) weeks when the Apprentice is attending classes. 
 

The Employer will not be obligated to pay the Apprentice until the Apprentice presents a class 

attendance record signed by a J.A.T.F. Instructor. 
 

(b) The Apprentice Wage Rate Schedule shall be as follows: 

           Percent of 

          Journeyman’s Wages 

First 1,000 hours ....................................................................................................................70% 

Second ....................................................................................................................................75% 

Third .......................................................................................................................................80% 

Fourth .....................................................................................................................................85% 

Fifth ........................................................................................................................................90% 

Sixth .......................................................................................................................................95% 

 

 

ARTICLE IX 

PAYDAY 
 

Employees shall be paid once each week on the payday that is established by the Employer.  Employees 

shall be paid in United States currency, check, or direct deposit with paper stub provided to member.  

The Employer agrees that payroll checks will be at the job site not later than two (2) hours after the start 

of the shift on payday so that Employees may receive their checks before leaving the job site when they 
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are not required to start work. However, alternate, mutually-agreed-to arrangements for obtaining 

paychecks may be made between Employees and the Employer. 
 

Pay Stubs must contain the following information and will be given to the Employee: 
 

 (1) Regular and overtime hours worked: 
 

 (2) Hourly rate of pay; 
 

(3) Withholding tax, FICA, State and City Tax, Vacation and Holiday Pay, and Travel Pay.  
 

Employees not submitting claims for proper wages or hours worked within fourteen (14) calendar days 

of each pay period shall waive and vacate their rights to further claim. 

 
 

ARTICLE X 

DISCHARGE OR LAYOFF 
 

An Employee discharged or laid off for more than one (1) day shall be paid at once or be paid waiting 

time at the same rate at which he is working.  An Employer failing to do this shall be refused Employees 

from the Union.  Other pay arrangements may be made by mutual consent between the Contractor and 

the Union. 

 

 

ARTICLE XI 

PAYMENT FOR LOST TIME 

 

When an Employee leaves work to go to a physician for treatment because of an on-the-job injury, he 

shall be paid for time lost provided he returns promptly to the job unless the physician gives the 

Employee a slip advising him not to return to work, in which case, the person shall be paid for the whole 

day, not to exceed eight (8) hours. 

 

 

ARTICLE XII 

FRINGE BENEFITS 

 

A copy of all fringe benefits reports shall be sent monthly to the Union office, 2552 Highway 42 West, 

Marquette, MI   49855.  A copy of the check for fringe benefits shall accompany the report, if requested 

in writing. 

 

Section 1.  HEALTH CARE PLAN AND PENSION FUND 
 

The Employer agrees to pay into the Operating Engineers’ Local No. 324 Health Care Plan and the 

Operating Engineers’ Local No. 324 Pension Fund for each hour paid each Employee covered by this 

Agreement, in accordance with the schedule in Article VII, and in accordance with the Trust Fund 

Agreements negotiated between the Operating Engineers’ Local No. 324 and the AGC of 

Michigan/LRD.  If the Union and the Association agree to a change in the Employer contributions to the 

above mentioned funds, the Employee’s hourly rate shall be adjusted accordingly. 

 

The Employer agrees to pay all costs of collection charges resulting from late payments of delinquent 

contributions and further agrees to abide by the rules and regulations promulgated by the Trustees of 
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said funds.  The deposits will be accompanied by such reports as may be designated by the Trustees of 

the Funds in accordance with the terms of the Agreements of Trust, which are incorporated herein by 

reference. 

 

Section 2.  RETIREE BENEFIT FUND 

 

(a) The Employer agrees to pay into the Operating Engineers' Local No. 324 Retiree Benefit Fund for 

each hour paid for each Employee covered by this Agreement, in accordance with the schedule in 

Article VII.  All contributions to said Fund shall be computed on actual hours paid, without regard to 

whether the Employee was paid on straight time or overtime.  These contributions shall be deposited 

each month or at such other regular intervals as may be determined by the Trustees of said Retiree 

Benefit Fund, to such depository as may be designated by the Trustees. 

 

(b) The AGC of MICHIGAN covering the Upper Peninsula of Michigan shall be entitled to designate a 

Trustee on the Retirement Benefit Fund. 

 

(c) Payment of benefits from the Retiree Benefit Fund shall be contingent upon and subject to obtaining 

and retaining such approval from the Internal Revenue Service as may be necessary to establish the 

deductibility for Federal income tax purposes of any and all contributions made by the Employers under 

applicable provisions of the Internal Revenue Code of 1954, as amended.  

 

Section 3.  VACATION AND HOLIDAY FUND 
 

Vacation and Holiday pay shall constitute a part of, and shall be included in all Employees’ base wages 

for the purpose of computing all payroll withholdings, such as income tax, social security and other 

required deductions and then shall be subtracted from the Employees’ weekly total pay and transmitted 

by the Employer to such bank as will be designated by the Trustees of the Vacation and Holiday Pay 

Fund, and that each Employee shall be paid his Vacation and Holiday monies in December of each year 

from the Vacation and Holiday Pay Fund; and the Employer shall show on each Employee's paycheck 

stub, the amount of Vacation and Holiday Pay deducted. 

 

Section 4.  CONSTRUCTION INDUSTRY ADVANCEMENT PROGRAM (CIAP) 

 

Each Employer covered by this Agreement shall pay to the Construction Industry Advancement 

Program the rate specified in Article VII, for each hour paid by the Employer to his Employees within 

the bargaining unit.  Payment shall be reported on the fringe benefits forms. 

 

It is agreed by the Employer that the Construction Industry Advancement Program funds shall not be 

used for lobbying in support of anti-labor legislation of any kind at municipal, state, or national levels, 

or to subsidize any contractor or contractor association in connection with any work stoppage or strike, 

nor shall it be used to support any anti-Union activity. 

 

The committee of said Fund shall comply with all present and future Federal laws governing the same. 

 

The Union shall have no participation or control of any kind or degree whatever, nor shall the Union be 

connected in any way with the Construction Industry Advancement Program. 
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Section 5.  JOINT APPRENTICESHIP TRAINING AND JOURNEYMAN RETRAINING FUND 

CONTRIBUTIONS 
 

The Employer agrees to pay into the Operating Engineers' Local No. 324 Joint Apprenticeship Training 

Program Fund, the sum in accordance with the schedule in Article VII, Section 1. for each hour paid to 

all Employees covered by this Agreement (except Oilers and Apprentices) in accordance with the rules 

of the Operating Engineers' Local No. 324 Joint Apprenticeship Training Committee.  These 

contributions will be made on the forms provided for and sent to such depository as shall be named by 

this Committee. 

 

Section 6.  DEFINED CONTRIBUTION PLAN 
 

The Employers agree to pay into the Operating Engineers' Local 324 Defined Contribution Plan (DC 

Plan), the amount specified in Article VII, wages for each hour paid without regard to whether the 

Employee was working on straight time or overtime, for each Employee covered by this Agreement. 

 

These payments shall be remitted by the fifteenth (15
th)

 day of the month following the month which the 

reports cover, and mailed to the Bank One of Detroit, PO Box 331033A, Detroit, Michigan 48232 on 

proper forms furnished by the Defined Contribution Plan.  The DC Plan shall be administered pursuant 

to the existing Agreement and Declaration of Trust administered jointly by an equal number of 

representatives of the Employers and the Union, which Agreement and Declaration of Trust shall 

conform to all requirements of law.  The said Agreement and Declaration of Trust, together with any 

Amendments thereto, shall be considered as part of this Agreement, as though set forth herein at length.  

By becoming bound by this agreement, any Employer, whether or not a member of the Association, 

authorizes the Association, which is party thereto, to enter into appropriate trust agreements necessary 

for the administration of the DC Plan, and to designate the Trustees under this Agreement hereby 

waiving all notice thereof and ratifying all actions already taken by the Trustees within the scope of their 

authority. 

 

Section 7. UPPER PENINSULA CONSTRUCTION COUNCIL (UPCC) FUND. 

 

(a) The parties agree to participate in the Upper Peninsula Construction Council Fund (UPCC), under 

authority of Section 6(b) of the Labor-Management Cooperation Act of 1978, USC Sub-Section 175(a) 

and Section 302(c)(9) of the Taft-Hartley Act, 29 USC SubSection 186(c)(9). 

 

(b) The Employers party to this Collective Bargaining Agreement shall contribute the amount as 

indicated in Article VII, per hour worked under this Agreement, on a monthly basis to the Upper 

Peninsula Construction Council.  The cents-per-hour contribution, to be used pursuant to the Labor-

Management Act of 1978, shall be paid at the same time and entered on forms furnished to the 

Employers. 

 

(c) Payment shall be made on or before the fifteenth (15
th

) day of the month following the month 

in which the hours were worked and shall be paid by check payable to the UPCC, 1401 N. 26
th

 

Street, Suite #107, Escanaba, MI 49829.The Employer shall, with each payment, identify each 

Employee for whom contributions are made, name and social security number, and the number of hours 

worked by each Employee during the period. 
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(d) The permissible purpose of this Committee includes the following: 

 

 1. To improve communications between representatives of labor and management, and engender 

cooperative and harmonious relations between labor and management in the construction 

industry. 

 

 2. To provide workers and Employers with opportunities to study and explore new and 

innovative joint approaches to achieving organizational effectiveness. 

 

 3. To provide a forum for open and honest discussion of problems confronting Employees and 

Employers in the construction industry. 

 

 4. To study and explore ways of increasing productivity of both labor and management, and of 

eliminating potential problems which reduce the competitiveness and inhibit the economic 

development in the construction industry. 

 

 5. To enhance the involvement of workers in making decisions that affect their working lives and 

to improve the quality of work life of Employees in the construction industry. 

 

 6. To expand and improve relationships between workers and managers. 

 

 7. To avoid disputes between labor and management before they arise and to assist in promptly 

and fairly resolving disputes when they do arise. 

 

 8. To promote the use of safe, efficient, high-quality construction services in development, 

maintenance and rehabilitation of industrial and commercial facilities. 

  

9. To seek and maintain a productive dialogue with users of construction services. 

 

 10. To foster the development of craft skills and high-quality training in the construction 

industry. 

 

 11. To foster improvements in occupational safety and health and other working conditions in 

the construction industry. 

 

 12.To engage in any other lawful activities incidental or related to the accomplishment of these 

purposes. 

 

 

Section 8.  FRINGE BENEFITS SECURITY DEPOSIT 

 

(a) There shall be established by appropriate Trust Agreement a Fund to be known as OPERATING 

ENGINEERS' LOCAL NO. 324 SECURITY DEPOSIT FUND (hereinafter called the “Fund”) to be 

administered by a joint committee of an equal number of Employers' Representatives and 

Representatives appointed by the Union.  The fund shall receive the deposits required hereunder and 

hold, administer, and disburse the same as provided in the Trust Agreement which is incorporated and 

made a part hereof by reference. 

 

(b)  Each Employer who becomes a party to this Agreement and: (1) who fails to pay when due any of 

the fringe benefit contributions required to be paid, or (2) has not continuously performed work in the 
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local area for at least one (1) year, shall deposit within ten (10) days after written demand by the 

Trustees, and thereafter maintain with the Fund such sum of money as shown in the following Schedule, 

which shall operate as a security deposit for so long as the Fund may require. 

 

(c) To the extent provided herein, the deposit of any individual Employer shall secure and guarantee 

payment of that individual Employer’s obligations to the various fringe benefit funds as required by the 

collective bargaining Agreement, but shall not be used to defray the obligations of any other Employer.  

The obligations of the Employer to the various fringe benefit funds and Vacation and Holiday Funds 

shall be deemed to include cost of collection charges assessed by said Funds for late payments. 

 

(d) The total amount of all claims by the various fringe benefit funds for delinquent payments that may 

be assessed against the deposit for any one (1) Employer shall be limited to the amount accrued during a 

period of two (2) consecutive calendar months, and in no event shall exceed the amount shown in the 

Schedule for the classification of the delinquent Employer. 

 

(e)  A Statement of Delinquency certified by the Administrator of any Fringe Benefit Fund must be 

based upon an audit of liability or refusal to allow an audit, and shall be required before payment from 

the deposit may be made by the Fund. 

 

(f)  SCHEDULE. 

 

1.  When an Employer is required to make a security deposit, the amount of such deposit shall be in 

accordance with the following schedule. 

 

   Average No. of Operating   Deposit 

Group       Engineers Employed   Amount 

1   1-15      $2,500.00 

2   16-40      $5,000.00 

3   41 or more     $5,000.00 PLUS $1,000.00 

         for each 10 additional Employees 

         or portion thereof in excess of 41. 

 

2.  In the case of a delinquent Employer, the average shall be determined from the daily number of 

Operating Engineers on the payroll during the preceding three (3) months. 

 

3.  In the case of an Employer without an established payroll in the local area, the average number of 

Operating Engineers to be employed will be estimated by the Employer subject to the approval of the 

Fund Committee. 

 

 

ARTICLE XIII 

VIOLATION OF PAYMENTS 

 

If an Employer fails to pay hourly wages (see Article VII, Wages), travel pay, contributions to the 

Health Care Plan, Pension, Retiree Benefit, Vacation and Holiday, Training Fund, and/or Upper 

Peninsula Construction Council Fund or; to provide Security Deposit; or submit payroll records as 

provided in the Trust Agreement to audit in accordance with the terms of this Agreement, the Union 

may take economic action for violation of said payments against said Employer, provided it gives 
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written or telegraphic notice seventy-two (72) hours, excluding Saturdays, Sundays and holidays, prior 

to taking such economic action, to said Employer and the Association.  The Employer shall be 

responsible to the Employees for lost wages resulting therefrom.  

 

 

ARTICLE XIV 

STEEL PAY 

 

When an Employee works on steel for a portion of any day, he shall receive the steel rate for the full 

day. 

 

ARTICLE XV 

BUSINESS REPRESENTATIVE 
 

The Union Business Representative shall be allowed to visit all jobs at any time on business for the 

Union with the least interference to the job as possible.  The Employer agrees to assist in obtaining 

passes if possible for the official Union Representatives to enter all jobs. 

 

 

ARTICLE XVI 

STEWARDS 

 

The Steward shall be appointed by and be a representative of the Union.  The Steward shall not be 

discriminated against by the Employer because of his representation.  It is agreed that the Union’s 

representative (Steward) on the job shall be held responsible for any unauthorized work stoppages, 

strikes, slowdowns, or walkouts.  Any acts of this nature shall be just cause for discharge of the Steward, 

if he is found to be responsible for said act(s).  The Union office must be notified immediately and prior 

to removal.  The Steward shall have time off from his work, without loss of pay, to conduct Union 

business which may arise from time to time.  The Steward will be one of the last two (2) Employees to 

be laid off, provided he is capable of performing the required work.  Stewards shall be qualified 

employees performing work of their craft.  There shall be no non-working Stewards.  

 

 

ARTICLE XVII 

JURISDICTION 

 

The operation of all power driven or power generating construction equipment, irrespective of motive 

power, used in the building or alteration of all structures, underground work and engineering works, 

insofar as the National Labor Relations Board recognizes operation of such type of equipment as being 

under the jurisdiction of Operating Engineers and Oilers rather than any other skilled trades group.  On 

projects where the total cost does not exceed five million dollars ($5,000,000), and in accordance with 

currently recognized International Union of Operating Engineers’ Craft jurisdiction, the Employer shall 

determine the assignment of Employees to start, stop, and maintain small, portable construction 

equipment.  Such work may be assigned to operating Engineers within a reasonable distance of their 

primary duties or an Operating Engineer may be assigned full-time to start, stop, and maintain the 

Employer’s small, portable equipment on the job site.  Oilers will be employed under this Section at the 

Employer’s discretion. 
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Section 1.  CAPACITIES AND SIZES 

 

(a) It is understood that jurisdiction includes concrete mixers above one-half (½) yard capacity and all 

concrete batch plants.  Where two (2) such mixers under one-half (½) yard capacity are operated 

together as a battery, one (1) Engineer shall be employed.  An Engineer shall be employed on all 

equipment driven by gasoline, electric, air, hydraulic, or diesel motor power of five (5) horsepower or 

over, including but not limited to: core drills, concrete pumps, all size power hoists, and boilers of 

fifteen (15) pounds pressure or over.  An Apprentice or Oiler shall be employed on all temporary power 

driven heating units such as Herman Nelsons, Master, Dravo, Warner, Silent Glo, and similar types, not 

to exceed five (5) units per man, and on all boilers of less than fifteen (15) pounds pressure.  The 

operation of power tools such as carpenter’s saws, jack-hammers used in concrete breaking, portable 

concrete agitators and such hand tools as operated by power are not covered by the terms of this 

Agreement.  It is understood that compressors and pumps are included.  There shall be no restriction on 

the use of machinery or tools furnished by the Contractor. 

 

(b) A compressor operated into the second (2
nd

) day or a greater number of days shall require an 

Engineer.  A compressor 125 CFM or under may be operated by an Oiler or Apprentice.  When banked 

compressors are used, one (1) Engineer shall be employed on each bank. 

 

(c) Pumps of four (4) inch discharge or over, or three (3) or more pumps of less than four (4) inch 

discharge shall require an Engineer where pumps as designated above are used steadily into the second 

(2
nd

) or greater number of days.  An Engineer shall be employed on all wellpoint pumps of over two (2) 

inch discharge. An Engineer shall be employed on two (2) wellpoint pumps of two (2) inch or less 

discharge.  

 

(d) Welding Machines: An Engineer shall be required on all electric generators of three hundred (300) 

amperes capacity or over or shall be required on two (2) or more electric generators of any capacity, not 

to exceed three (3) units per man.  An Engineer shall not be required on generators electrically driven. 

 

(e) In no instance shall an Engineer be allowed to operate more than three (3) pieces of equipment of 

lesser power or size than the designated capacities. 

 

(f) Cranes:  

 

 1. An Oiler or Apprentice shall be employed on each and every truck crane regardless of 

capacity, in addition to the Operator.  

 

 2. When a crawler type crane of one and one-half (1½) yard capacity or larger is used, an Oiler 

or Apprentice shall be employed.  One (1) Oiler or Apprentice shall be employed on each two (2) 

crawler type cranes under one and one-half (1 ½ ) yard capacity.  

 

 3. No Oiler or Apprentice shall be employed on hydraulic backhoes.   

 

 4. Oilers or Apprentices shall be employed on all cranes and derricks where steel rates are 

applicable. 

 

(g) Engineers to be paid the equivalent of one (1) hours pay for maintenance and inspection time and 

greasing time on all types of cranes where an Oiler or Apprentice is not required; this is not to include 

gas, oil, or electric hoists.  Each steam shovel, steam dragline, steam clamshell, or steam crane must 

have an Oiler or Apprentice employed thereon.  An Apprentice Engineer assigned by the Employer to a 
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crane shall not be laid off to be replaced by an Oiler, nor shall an Oiler assigned by the Employer to a 

crane be laid off to be replaced by an Apprentice Engineer Grease time shall be worked in addition to 

regular hours. 

 

(h) All maintenance, temporary piping and repair work shall be done by the Engineer. 

 

(i) Jacks:  Motor or engine operated control panels or consoles used at the project site on slipform 

construction work shall be operated by an Engineer. 

 

(j) Air-Trac:  One (1) Operator shall be required on each air-trac compressor unit and shall receive the 

Class B rate of pay.  One (1) air-trac compressor unit shall consist of not more than one (1) compressor 

and two (2) air-tracs. 

 

Section 2.  EQUIPMENT RECOGNITION 

 

The Employer shall employ Operating Engineers for the operation of the following construction 

equipment (subject to International Agreements) and all like equipment within the jurisdiction of this 

Agreement. 

 
AIR COMPRESSORS 

ASPHALT PLANTS 

ASPHALT PAVERS 

BACKFILLERS 

BACKHOE (pnue-tired backhoes) 

BATCH PLANTS 

BELT CRETE  

BOILERS 

BOOM TRUCKS OR WINCH TRUCKS (power driven) 

BORING MACHINES (caisson type) 

BROCK CONCRETE BREAKER 

CENTRAL MIXED CONCRETE PLANT 

COMPACTION EQUIPMENT (self-propelled riding) 

CONCRETE BREAKER (power-operated) 

CONCRETE MIXERS (over 5 hp or more than ½ cubic yard) 

CONCRETE PUMP 

CONCRETE SAWS (20 hp or more) 

CONVEYORS 

CRANES (truck, crawlers, locomotive, tower, hydraulic, overhead, draglines, shovels, backhoes, 

clamshell, steam cranes, and pile drivers) 

CLEFF PLANE 

CLIP FORM PAVERS 

CRUSHER 

CURING EQUIPMENT (self-propelling) 

DERRICKS (power-driven) 

DITCHING MACHINES 

DREDGING MACHINES 

DOZERS 

DRILL DRESSERS 

DRILLS (wagon or track) 

ELEVATORS (other than passenger) 

END DUMP 

END LOADERS 
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EXCAVATOR 

FINISHING MACHINES (self-propelled paving) 

FLEX PLANE 

FARM TRACTORS (with attachment) 

FORK TRUCKS (excluding walk-behind type, 20 hp or less) 

GENERATORS 

GRADALL 

GRADERS 

GUARD POST DRIVER (power-driven) 

HEATERS 

HELICOPTER ENGINEERS 

HOISTS (power-operated) 

HYDRAULIC PIPE PUSHING MACHINES 

LOADER (conveyor euclid type) 

MILLING AND PULVERIZING MACHINES 

MULCHING EQUIPMENT 

PLANT DRYERS (asphalt) 

POWER BINS 

PUMPCRETE 

PUMPS 

ROLLERS (asphalt and all other tractor-drawn or riding type) 

SCRAPERS (self propelled and tractor drawn) 

SHOULDERING AND GRAVEL DISTRIBUTING (machine operated and self-propelled) 

SCREENING PLANTS 

SKID STEER 

SQUEEZE CRETE 

SWEEPING MACHINES (all riding types) 

TRENCHING MACHINES 

WASHING PLANTS 

WELDING MACHINES 

WINCH (power driven) 

 

 

ARTICLE XVIII 

DUTIES OF WORKMEN 

 

(a) An Employee shall not have the right to any job until he starts to work. 

 

(b) An Engineer temporarily absent from his machine must not allow any other than an Engineer to run, 

operate, or in any way meddle with his machine or boiler. 

 

(c) An Employee shall not operate any boiler or other appliance requiring inspection under the laws of 

the State of Michigan, cities or municipalities therein, until the same has been inspected.  All boilers 

found to be faulty or without inspection shall be immediately reported to the Boiler Inspector’s office. 

 

(d) No Engineer shall teach any person except another Engineer, Oiler, or Apprentice to run any 

machine, or part thereof, under the Engineer’s jurisdiction without special permit. 

 

(e) No Employee shall be allowed to quit or leave the job until he has been given special notice and 

secured another Employee to take his place, unless he is ordered to leave by authority of the Union and 

the Employer.  This is intended protect the Employer against being left without an Engineer, and shall 
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not be construed in any way as restricting the customary right of an Employer to discharge his 

Employees. 

 

(f) No Employee shall be allowed to enter into any private contract for hours or wages or working 

conditions with any Employer. 

 

(g) Any Employee who fails to demand and receive wages in accordance with the scale adopted by this 

Agreement shall be dealt with accordingly by the Union. 

 

(h) Any Employee who knowingly or willfully delays any work upon which he may be employed shall 

be subject to discharge. 

 

(i) It is distinctly understood that no Employee shall work for any Employer, whether individual or 

corporate, who fails to protect the Employees with Michigan Compensation and Unemployment 

Compensation Insurance. 

 

(j) Engineers employed on a job to run an engine shall not be called upon to do work other than such as 

recognized as properly belonging to an Engineer.  If a physical examination is required, the examining 

physician shall be mutually agreed upon. 

 

(k) It is agreed that all Employees shall be at their place of work at starting time and shall remain at their 

place of work until the regular quitting time.  No Employee will be required to perform work of any 

nature prior to or after the regular working time without overtime pay. 

 

 

ARTICLE XIX 

SHELTER AND SAFETY 
 

Employers shall be required to furnish suitable shelter to protect Employees from falling materials and 

elements of the weather, and also to furnish heat and protective clothing, when needed. 

The Contractor will make every reasonable attempt to keep power tools and equipment in safe, 

dependable condition.  Any unsafe or hazardous condition of equipment shall be reported by the 

Steward to the superintendent for correction as rapidly as possible. 

 

Local No. 324 and the Association recognize the importance of safety and educational training.  Local 

No. 324 and the Association, in conjunction with the Local No. 324 Journeyman and Apprentice 

Training Fund, Inc. (JATF, Inc.), currently and in the past, allocate resources to develop and offer state-

of-the-art safety and mandated training in the following areas: 

 

HAZMAT certification, Mining Safety (MSHA), Crane certification, Forklift certification, First 

Aid/CPR certification, as well as numerous specialized training programs requested by signatory 

Contractors. 

 

Local No. 324 and the Association, in conjunction with JATF, Inc., are committed to future safety and 

training programs as mutually identified in the construction industry. 
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ARTICLE XX 

LIABILITY 

 

Section 1.  The Employer agrees he will not hold the Union liable for any acts of its members not 

authorized by said Union.  The Union agrees it will, on written request by the Employer, notify the 

Employer within forty-eight (48) hours after receipt of said request whether the act of the Union 

member(s) so complained of was or was not authorized; and if not authorized, the Union agrees it will 

take immediate steps to rectify the situation. 

 

Section 2.  The Union agrees it will not hold the Employer liable for any acts of the agents of said 

Employer not authorized by said Employer.  The Employer agrees it will, on written request of the 

Union, notify the Union within forty-eight (48) hours after receipt of said request at the office of said 

Employer, whether or not the act of the Employer’s agent so complained of by the Union was 

authorized; and if not authorized, the Employer agrees it will take immediate steps to rectify the 

situation. 

 

 

ARTICLE XXI 

GRIEVANCE AND ARBITRATION PROCEDURE 

 

Section 1.  In the event a dispute occurs due to a misunderstanding, misinterpretation and/or violation of 

this Agreement or any section thereof, (excluding Article XII Violation of Payments) an earnest effort 

will be made to settle such dispute between the Contractor, and the Union.  If the dispute cannot be 

resolved between the Employer and the Union, then the Labor Relations Director of the AGC of 

MICHIGAN, shall be notified of such difference of opinion or dispute.  If the dispute cannot be resolved 

in seven (7) working days by this method, either party can then refer the matter to the Joint Grievance 

Committee as outlined hereafter. 

 

Section 2.  The Joint Grievance Committee shall be composed of four (4) members; two (2) from the 

AGC-LRD and two (2) from the Union.  Following appointment said Grievance Committee shall meet, 

elect a Chairperson and a Secretary, (one (1) union, one (1) management), adopt rules of procedure 

which will bind the parties concerned, and proceed to consider any matters properly before it.  The Joint 

Grievance Committee shall have the powers only to adjust disputes that may arise due to a 

misunderstanding, misinterpretation and/or violation of the Agreement or any section thereof.  No 

Committee member shall be directly involved in the dispute to be resolved by said Committee. 

 

Section 3.  All complaints based on a misunderstanding, misinterpretation and/or violation of this 

Agreement or any section thereof shall be referred to the Joint Grievance Committee in writing, and said 

Committee shall meet within five (5) working days of receipt of said complaint to consider the same.  If 

the Committee, within five (5) working days after such meeting, is unable to decide the matter before it, 

the members of the Committee shall choose a fifth (5
th

) member.  Should the Committee be unable to 

agree on the fifth (5
th

) member within two (2) working days, the Director of the Federal Mediation and 

Conciliation Service shall be requested to supply a list of five (5) arbitrators from which the Union and 

the Association shall alternately strike two (2) each with the remaining one (1) to become the fifth (5
th

) 

member.  The decision of said Committee shall be determined by a majority of its members and shall be 

rendered within ten (10) working days after such a submission.  Said decision shall be final and binding 

upon the parties.  Any expense involved in the operation of the Committee shall be borne equally by the 

parties involved in the dispute. 
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Section 4.  No proceedings hereunder based on any dispute, complaint or grievance herein provided for 

shall be recognized, unless called to the attention of the Employer and the Union in writing within 

twelve (12) calendar days after alleged violation was committed. 
 

Section 5.  Pending final decision on any matter by the Joint Grievance Committee, no action will be 

taken by either party that will halt or interrupt the orderly conduct of the Employer’s business. 
 

Section 6.  It is mutually agreed that the provisions of this Article shall not apply if the dispute arises 

over failure or refusal of the Contractor to pay the wage rates, overtime, Health Care, Pension, Industry 

Advancement Fund, Joint Apprenticeship Training Fund Program, and Vacation, provided, however, 

that any dispute involving a particular Employee’s proper wage classification or eligibility to receive 

overtime pay shall be subject to the provisions of this Article. 
 

Section 7.  The time frame previously referenced may be waived in each instance by mutual consent of 

the parties.  Disputes resolved at any step of the grievance procedure is final and binding upon the  

parties. 
 

 

ARTICLE XXII 

JURISDICTIONAL PROCEDURE 
 

It is agreed by the parties hereto that in the event they are unable to settle jurisdictional disputes on a 

local level, they will submit the same to the Impartial Jurisdictional Disputes Board, established with the 

authority and consent of the National Labor Relations Board for the purpose of settling jurisdictional 

disputes in the construction industry, and abide by the decisions of the Board. 

 

 

ARTICLE XXIII 

MAINTENANCE OF STANDARDS 
 

(a)  The Employer agrees that all conditions of employment relating to wages, hours of work, overtime 

differentials, bonuses, and general working conditions shall be maintained at not less than the highest 

minimum standards in effect at the time of the signing of this Agreement.  The conditions of 

employment shall be improved wherever provisions for improvement are made elsewhere in this 

Agreement. 
 

(b)  Employees shall be at their regular place of work at the starting time and shall remain at their place 

of work until the regular quitting time. 
 

(c)  Slowdowns, forcing of overtime, spread work tactics, standby crews and featherbedding practices 

have been and are condemned. 

 

 

ARTICLE XXIV 

INVALIDITY 
 

In the event that any portion of this Agreement is declared or becomes inoperative under State or 

Federal laws, it shall be deleted and the balance of the Agreement shall remain in full force and effect, 

and the parties hereto agree to meet and renegotiate the inoperative portion of the Agreement. 
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ARTICLE XXV 

DRUG AND ALCOHOL TESTING 
 

Two (2) drug and alcohol programs have been agreed to.  Details of the programs (M.U.S.T. and The 

Upper Peninsula Construction Industry Drug & Alcohol Policy and Program) may be obtained from the 

Association, the Union, or the Upper Peninsula Construction Council (UPCC) upon request. 

 

 

 

ARTICLE XXVI 

WORKERS’ COMPENSATION 
 

Employers shall provide protection as required under the provisions of the Workers’ Compensation Law 

of the State of Michigan.  They shall also make contributions for their Employees under the Michigan 

Employment Security Act, regardless of the number of workers employed by such Contractor. 

 

In the event that Michigan State legislature, during the term of this Agreement, passes a bill amending 

the Workers’ Compensation Act, to the extent that it becomes permissible to collective bargaining 

language concerning workers’ compensation, then the parties to this Agreement will attempt to mutually 

draft an addendum to this Agreement reflecting their intent, insofar as workers’ compensation is 

concerned, in accordance with the parameters spelled out in any such amendment to the Act, within 

ninety (90) days or more, if needed, after such Act has been passed as law. 

 

 

 

ARTICLE XXVII 

ENABLING RESOLUTION 

WHEREAS: 
 

The Employer(s) and the Union recognize the need for quality safety and health training and related 

services to enable Union workers to remain healthy and productive, and to aid the Employer in meeting 

its own safety and health goals, as well as those established by government agencies and construction 

owners.  The Employer and Union further recognize the need for quality training for Apprentices and 

Journey persons to meet the Industry’s needs for skilled craft labor.  And finally, the Employer and 

Union recognize the importance of cooperating in jointly and aggressively pursuing new work 

opportunities utilizing Union members and in formulating new initiatives designed to enhance the 

competitiveness of Union contractors. 

 

THEREFORE: 
 

The parties agree to continue attempting to find a solution to deal with employees who resist 

opportunities to become better trained when training and educational opportunities are made available to 

them. 
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ARTICLE XXVIII 

RENEWAL OR CHANGE OF AGREEMENT 

 

This Agreement shall continue in effect through April 30, 2018.  Should either party desire to amend or 

terminate this Agreement at the above expiration date, such party shall give the other written notice of 

such desire at least sixty (60) days prior to the expiration date.  If neither party gives such notice to 

amend or terminate, this agreement shall remain in full force from year to year thereafter, unless sixty 

(60) days prior to any annual anniversary date, notice is given in writing by either party to the other 

indicating a desire to amend or terminate on said annual anniversary date. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement, to be executed by their 

respective duly authorized officers on this eighth day of October, 2013.  

 

FOR: 

AGC of MICHIGAN 

LABOR RELATIONS DIVISION 

2323 N. Larch Street 

Lansing, Michigan 48906 

Phone: 517-371-1550 

Fax: 517-371-1131 

 

 

____________________________________________ 

Scott D. Fisher, Vice President, Labor Relations Division 

 

FOR: 

INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL NO. 324, A, B, C, D, G, H, P, RA, S, AFL-CIO 

500 Hulet Drive 

Bloomfield Township, MI  48302 

Phone: 248-451-0324 

Fax: 248-454-1766 

 

_____________________________________________ 

Douglas W. Stockwell, Business Manager 

 

_____________________________________________ 

Scott Page, President 

 

____________________________________________ 

Tom Scott, Recording/Corresponding Secretary 

 

 

Upper Peninsula Office: 

2552 Hwy. 41West, Suite 200 

Marquette, Michigan 49855 

Phone: 906-225-7273  Fax: 906-225-7279 
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ARTICLE XXIX 

DAVIS-BACON SURVEY 

 

It is understood and agreed by the Employer and the Union that whenever the U.S. Department of Labor 

mandates that a Federal Davis-Bacon Wage Survey be taken for the State of Michigan, whether it be for 

the entire state or county by county, the Employer and the Union by this language must participate in the 

survey.  All requests to fully cooperate in the survey shall be honored by both the Employer and the 

Union.  If the Employer is asked by the Union to fill out a survey form for any or all of their jobs, the 

Employer must comply within two (2) weeks of their request.  The time limit may be extended by 

mutual consent of both parties.  The Union agrees to help the Employer to any extent it can. 
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ACCEPTANCE OF AGREEMENT 

 

 

Effective from May 1, 2013 through April 30, 2018 

 

The undersigned has read and hereby approves of the Agreement by and between the AGC of 

MICHIGAN and the International Union of Operating Engineers' Local No. 324, A, B, C, D, G, H, KP, 

RA, S – AFL-CIO, operating in the counties herein specified and herewith adopts the same and becomes 

one of the parties hereto.  It is expressly agreed and understood that the undersigned, by his signature, is 

bound by all terms and conditions set forth herein, and any and all subsequent Agreements between the 

AGC of MICHIGAN and the Union, unless notice of termination is furnished in accordance with Article 

XXVIII. 

 

Witness: 

 

Company: ___________________________________________ 

 

By:  ________________________________________________ 

 

Address:  ____________________________________________ 

 

City:  _______________________________________________ 

 

Date:  _______________________________________________ 
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LETTER OF UNDERSTANDING 

 
 Associated General Contractors of Michigan (“Association”), on behalf of its members 

(“Employers”), and International Union of Operating Engineers Local 324 A, B, C, D, G, H, P, RA, S, 

AFL-CIO (“Union”), agree as follows: 

 

1. On May 1, 2014, the beginning of the second contract year of the current collective bargaining 

agreement between the Association and the Union, dated May 1, 2013 through April 30, 2018 

(“Agreement”), there shall be established an exclusive hiring hall covering all members of the 

Employers. 

2. AGC of Michigan shall have a seat with equal representation on a joint committee which shall 

establish the rules and procedures for the exclusive hiring hall to go into effect on May 1, 2014. 

3. On or about May 1, 2015, after the exclusive hiring hall has been in operation for one year, the 

Association and the Union shall meet and discuss the implementation of the hiring hall and 

address any major problems with its operation. 

4. The exclusive hiring hall agreed to herin shall remain in effect for the remaining duration of the 

Agreement. 

 

 


