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Industry News 
 

 
Davis Bacon Prevailing Wage Survey 
 
The U.S. Department of Labor, Wage and Hour Division will soon begin conducting a Davis Bacon 

prevailing wage survey in the state of Michigan.  Information received during the course of this survey 

will be used to determine the prevailing wage rates to be paid on federally funded and assisted 

construction projects in the state of Michigan in the future. 
 

When contractors receive a letter from DOL requesting construction wage data, many don’t appreciate 

the importance of taking the time to complete the survey form.  Some even believe it’s intended ONLY 

for federal and federally-assisted contractors who are obligated to comply with the requirements of the 

Davis Bacon Act.  The reality is that data is needed from all types of construction contractors, both 

federal and non-federal, so that a fair prevailing wage that represents a true average of what 

construction contractors pay may be established. Contractors are strongly encouraged to respond to the 

survey to help establish the Federal prevailing wage rates in Michigan.     
 

Please note that even though Michigan’s State Prevailing Wage is no longer in effect, Federal Davis 

Bacon prevailing wage and survey requirements still apply. 
 

The following DOL website is an excellent source for information regarding the Davis Bacon Act and the 

survey program:   http://www.dol.gov/whd/programs/dbra/index.htm  

 
 

Labor Department Rescinds “Persuader Rule” 
 
The U.S. Department of Labor has published a final rule rescinding the controversial “Persuader Rule” issued 

under President Obama.  This is a victory for AGC and others who opposed the regulation and urged the Trump 

administration to rescind it.  The Rule sought to expand the reporting obligations of labor relations consultants 

(broadly defined), and was expected to have a substantial chilling effect on Employers’ willingness and ability to 

seek needed advice from labor experts.  The reporting standards in effect before the rule have remained in 

effect and will continue going forward.  >>Read more 
 
 

 

Access to this information makes you and your employees eligible to participate in CIAP/AGC 
activities as a CIAP participant, but not as an AGC member. 

 

AGC members regularly receive much more detailed communications, discounted registration fees, 
and other valuable services.  To inquire about AGC membership, visit  

www.agcmichigan.org 
 

http://www.dol.gov/whd/programs/dbra/index.htm
https://advocacy.agc.org/labor-department-rescinds-persuader-rule/
http://www.agcmichigan.org/


 

 2 

Labor Relations Update 
 

2018 Collective Bargaining Continues 
 

The 2018 negotiations are nearing completion with one agreement remaining with the Operating Engineers 

Local 324 for the Lower Peninsula.  Summary of the 2018 negotiations to date is as follows: 
 

 Operating Engineers Local 324, Upper Peninsula Agreement:  Settlement was reached on July 

13, 2018 on a three-year agreement which will expire on April 30, 2021.  The settlement provides for a 

restructuring of the wage schedules effective the first full pay period on or after August 1, 2018.  The 

wage increases vary by category and type of equipment, and are too many to list here. 
 

 Painters Local 845, MMUPATCA Agreement:  Settlement was reached on April 27, 2018 on a 

four-year agreement which will expire on May 9, 2022.  The settlement provides for a total package 

increase of $1.25/hour (3.5%) effective May 10, 2018; $1.00/hour (2.7%) effective May 10, 2019; 

$1.00/hour (2.6%) effective May 10, 2020; and $1.00/hour (2.6%) effective May 10, 2021. 
 

 Bricklayers Local 2, Upper Peninsula Agreement: Settlement was reached on April 25, 2018 

on a three – year agreement which will expire on April 30, 2021.  The settlement provides for a total 

package increase of $1.00/hour (2.2%) effective May 1, 2018; $0.65 (1.4%) effective November 1, 

2018; $1.65/hour (3.5%) effective May 1, 2019; and $1.65/hour (3.4%) effective May 1, 2020. 
 

 Teamsters Locals 247, 337, 614 Agreement:  Settlement was reached on March 23, 2018 on a 

five-year agreement which will expire on March 31, 2023.  The settlement provides for a 2018 total 

package increase of $0.85 (1.8%); a 2019 increase of $0.85 (1.8%); a 2020 increase of $0.85 (1.7%); 

a 2021 increase of $0.85 (1.7%); and a 2022 increase of $0.85 (1.7%). 
 

 OPCMIA Local 514 Outstate Agreement:  Settlement was reached on February 12, 2018 on a 

three-year agreement which will expire on May 31, 2021.  The settlement provides for a June 1, 2018 

average increase of $1.03/hour (2.5%), in the form of the Employer paying for 50% of the current 

deduction from the base wage for vacation;  a January 1, 2019 average increase of $1.03/hour (2.5%), 

the Employer paying for the remaining 50% of the current vacation deduction amount;  a June 1, 2019 

increase of $.85/hour (2.0%); and a June 1, 2020 increase of $.85/hour (2.0%).  The settlement also 

provides for an increase in the Foreman premium to $2.00 per hour. 

 

 Operating Engineers #324, Lower Peninsula and Southeast Michigan:  Agreements expired on 

May 31, 2018.  Four bargaining sessions have been held, and the parties have agreed to extend the 

contract to July 31, 2018.  Contractors should continue to work under the terms and conditions of the 

existing agreement.  Negotiations continue, with the next session scheduled for August 16th. 

 

 

 
 

Safety Training 
 
Leadership Skills to Turn Your Foremen into Jobsite Safety Leaders 
 
The Center for Construction Research and Training with funding from NIOSH, developed The Foundations for 
Safety Leadership (FSL); a two-and-a-half hour safety leadership training module designed to teach foremen 
and lead workers five critical safety leadership skills and how to put them into practice.  >>Learn more 

 
 

http://www.naylornetwork.com/ngc-safetyMatters/articles/index.asp?aid=514674&issueID=56926
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Construction Safety Training Support Program 
 

MIOSHA Grant Program training still available for the 2017-2018 fiscal year.   
 

The Grant supports The Construction Safety Training Support Program (CSTS) which serves all Michigan 

Contractors with safety and health training needs at NO COST.  Training includes: 
 

 Mobile On Site Training         Advanced Safety & Health Training 

 Regional Public Forums for New MIOSHA Standards     Outreach Forum of New Personnel 
 

Contractors are encouraged to use this service in addition to their company training efforts.  Learn more here. 
 

Questions about the CSTS program can be directed to Paul Wrzesinski at pwrzesinski@agcmichigan.org 

or at (517) 908-8056. 
 
 
 

Continuing Education 
 

BIM Series Kicks Off This Fall 
 

Building Information Modeling (BIM) is changing the way projects are constructed.  

Whether you are a prime contractor using BIM across an entire project or a 

subcontractor impacted by a specific BIM implementation, this emerging practice 

requires new mindsets and technological know-how in order to achieve significant 

improvements in efficiency and cost control. 
 

AGC Michigan has scheduled the following units which will all be held at the AGC MI office in Lansing: 
 

An Introduction to Building Information Modeling - September 7, 2018 

The full-day (8-hour) course explains the benefits of improved visualization on a construction project 

through the use of 3D, 4D, and 5D models, establishes a knowledge base of BIM terminology and outlines 

case studies showing successful BIM implementation. 
 

BIM Technology  - September 11, 2018 

Explores the major applications and classes of BIM tools across all project phases: how BIM processes for 

QTO, shop drawings and fabrication, and construction scheduling can improve projects; and the impact 

models have for improving estimating, scheduling, and coordinating. 
 

Unit 3: BIM Project Execution Planning - September 14, 2018 

The full-day (8-hour) course is divided into four sessions: 

Session 1 introduces participants to teaming dynamics that are most desired, if not required, for a 

successful project. 

Session 2 examines some of the more basic BIM-related legal concepts. 

Session 3 defines a four-step process of software selection. 

Session 4 is your time to participate in a BIM project team activity. 
 

Unit 4: BIM Adoption, Implementation, and ROI - September 18, 2018 

This one-day (8 -hour) course reviews several real-world case studies to analyze the cost, benefits and 

impacts of decision making. The course is divided into three sessions: 

Session 1 of this unit introduces the overall course structure and describes why this unit is so relevant today. 

Session 2 examines basic BIM implementation at the project level. 

Session 3 explores how companies (whether single- or multi- office) can successfully execute the BIM 

process on multiple projects simultaneously. 
 

For more information contact Viki Gotts, Director, Education at vgotts@agcmichigan.org. 

mailto:pwrzesinski@agcmichigan.org
http://agcm-wl.informz.net/admin31/content/l.asp?u=911355961&m=6866857&s=49330&p=1470&ln=DOC:%20BIM%20Unit%202&l=http://agcm-wl.informz.net/agcm-wl/data/images/Documents/BIM1_9_7_18_Reg_AGCA.pdf
http://agcm-wl.informz.net/admin31/content/l.asp?u=911355961&m=6866857&s=49330&p=1470&ln=DOC:%20BIM%20Unit%202&l=http://agcm-wl.informz.net/agcm-wl/data/images/Documents/BIM2_9.11.18_Reg_AGCA.pdf
http://agcm-wl.informz.net/admin31/content/l.asp?u=911355961&m=6866857&s=49330&p=1470&ln=DOC:%20BIM%20Unit%203&l=http://agcm-wl.informz.net/agcm-wl/data/images/Documents/BIM3_9.14.18_Reg_AGCA.pdf
http://agcm-wl.informz.net/agcm-wl/data/images/Documents/BIM4_9.18.18_Reg_AGCA.pdf
mailto:vgotts@agcmichigan.org
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Upcoming Events 
 
 

The AGC Michigan has a number of continuing education, safety and networking events scheduled, and 

encourages CIAP members to take part.  Visit the AGC Michigan’s upcoming events webpage for a 

current list of programs. 

 
 
 

 

Special Offers 
 
As a contractor signatory to an AGC Michigan Collective Bargaining Agreement, your firm 

is eligible for significant savings on its mobile phone bill if you sign-up for the AGC/NPP 

Verizon Program.  Dozens of contractors affiliated with AGC already enjoy a 22% 

discount on their monthly bill and you can too!  There’s no additional charge for the 

program.  Just sign-up and start saving money every month.  Additional savings are available on 

accessories as well as an 18% discount on personal phones used by you and your employees. For more 

information contact Michael Smith, 248-763-8520 or call NPP directly, 800-810-3909.  You can also sign-

up by going to www.mynpp.com  and click “Join Now.”  Be sure to use the AGC Michigan Chapter code 

“24B” when you enroll.  

http://web.agcmichigan.org/events?oe=true
http://www.mynpp.com/

