Chapter IX

MICHIGAN OCCUPATIONAL SAFETY AND HEALTH ACT (MIOSHA)

By: Aileen Leipprandt
Smith Haughey Rice & Roegge

Introduction

In 1975, the Michigan Occupational Safety and Health Act, commonly known as “Michigan OSHA” or
“MIOSHA” for short, took effect." The Michigan Department of Consumer & Industry Services,
Michigan Occupational Safety and Health Administration, is responsible for administering MIOSHA.
The Construction Safety and Heath Division is the standards enforcement division of MIOSHA that
enforces safety and health standards in the construction industry.

The primary purpose of the Act is to regulate and reduce exposure to dangerous conditions in a work
environment. Every employer covered under MIOSHA must furnish its employees a place of
employment free from recognized hazards that cause or are likely to cause death or serious physical harm
to employees. Employers and employees must comply with standards, rules, regulations and orders
issued under MIOSHA.

MIOSHA standards are enforced through workplace inspections by MIOSHA compliance safety and
health officers (CSHO). The Act authorizes the CSHO to conduct inspections and investigations and to
conduct tests and gather samples of materials and substances as necessary to aid in evaluating the place of
employment, to issue citations and penalties for violations, and to question employers and employees. In
the construction industry, frequently cited violations concern fall protection and accident prevention
programs; similarly, highest penalties imposed concern violations as to fall protection and excavation
(angle of repose).

This chapter reviews the principal features of the Act. Because of the extensive nature of the legislation,
case law, and rules and standards promulgated under the Act, an exhaustive review is beyond the scope of
this chapter. MIOSHA News is a quarterly publication of the Michigan Occupational Safety and Health
Administration, designed to educate Michigan employers and employees about workplace safety and
health. Decisions by the Administrative Judges who oversee MIOSHA issues are published on-line at
www.michigan.gov/cis and are updated regularly. The website includes a wealth of other information
about MIOSHA, agency publications, and other on-line resources including a Sample Safety Policy.

L SIGNIFICANT PROVISIONS OF THE ACT
A. Application.

The Act is meant to apply to “all places of employment in the state, except in domestic employment and
in mines ...”* Construction standards apply when the type of work being done is construction work. For
example, a general industry employer who has almost all employees engaged in a manufacturing
operation must comply with the MIOSHA general industry standards applicable to the manufacturing
processes. However, if several of the general industry employer's workers are, for example, pouring a
concrete press pit or performing electrical work, the MIOSHA construction safety standards applicable to
concrete or electrical work must be followed.

Similarly, a municipal employer may have employees performing work covered by general industry
standards, such as trimming trees or collecting trash, and may assign the same employees to later perform
work covered by construction standards, such as repair a water line or grade gravel shoulders. Again, it is
the type of work being done that determines which standard is applicable.’

B. Key Definitions. *
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Construction Operations. “Construction Operations” means “... the work activity designated in major
groups 15, 16, and 17 of the standard industrial classification manual, United States Bureau of the
Budget, 1972 edition.”

Employee. “Employee” means a person permitted to work by an employer. The Act not only protects
employees of the employer, it also protects persons lawfully entering a work area, such as employees of
an independent contractor working on the premises.” Typically, an “employee” is one who is
compensated for services.® One may be an employer and an employee under the Act if one owns a
company but also performs tasks that an employee would generally be permitted to perform.’

Employer. “Employer” means an individual or organization, including the state or political subdivision,
that employs 1 or more persons.

Imminent Danger. “Imminent Danger” means “... a condition or practice in a place of employment which
is such that a danger exists which could reasonably be expected to cause death or serious physical harm
either immediately or before the imminence of the danger can be eliminated through enforcement
procedures ...”. A container of an unknown and unlabeled chemical or a container of hazardous
chemicals that is not labeled or for which a material safety data sheet is not available as required, is an

imminent danger.

Inspection. An inspection of a place of employment may be conducted to detect the presence of an
existing or potential occupational safety or health hazard, or to determine compliance with the Act or the
rules or standards issued to promulgate the Act.

Investigations. The Act provides for “Investigations” consisting of a detailed evaluation or study of
working conditions, “including equipment, processes, substances, air contaminants, or physical agents
with respect to the actual or potential occurrence of occupational accidents, illnesses or diseases.”

Place of Employment. “Place of Employment” means “a factory, plant, establishment, construction site
or similar area, workplace, or environment, where an employee is permitted to work.”

Safety Standard. A safety “standard” means a “health or safety standard which specifies conditions, or
the adoption or use of one or more practices, means, methods, operations, or processes necessary to
provide safe and healthful employment in places of employment.”

IL. RESPONSIBILITIES OF THE EMPLOYER®

A. Safe Place to Work. The employer must furnish to each of its employees a place of employment
which is free from recognized hazards that are causing, or are likely to cause, death or serious physical
harm to the employee.

B. Compliance with Rules and Regulations. The employer must comply with the Act and with the
rules and standards promulgated, and orders issued, under the Act.

C. Post Notices. The employer must post notices and use other appropriate means to keep its
employees informed of their protections and obligations under the Act, including applicable rules and
standards.

D. PPE. The employer must provide personal protective equipment at the employer’s expense,
when it is specifically required to be provided at the employer’s expense in a rule or a standard. The Act
establishes minimum standards to be considered by the standards commission when determining whether
the employer must pay for the protective equipment. The commission is to consider: whether the
equipment is transferable between employees; whether the equipment is maintained by the employer;
whether the equipment generally remains at the work site after the work activity is completed; the amount
of personal use involved with the equipment; and any other criteria deemed applicable by the
commission.
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IIIl. RESPONSIBILITIES OF THE EMPLOYEE’

An employee must comply with rules, standards, and orders issued pursuant to the Act. In addition, the
employee is not to “remove, displace, damage, destroy, or carry off a safeguard furnished or provided for
use in a place of employment”, or to interfere with the use of a safeguard.

Iv. TRAINING

Safety and health education and training are provided by the Consultation Education & Training Division
created within the Department of Labor & Economic Growth."

V. EMPLOYER’S RECORDS"

A. Employer Record Keeping and Reporting. An employer must “make, keep and preserve
accurate and timely records and reports of work illnesses and injuries and report the information to the
appropriate department” in accordance with the Department’s rules. The employer shall notify the
Department of Labor “within 8 hours of a fatality or any hospitalization of 3 or more employees suffering
injury from the same accident or illness from exposure to the same health hazard associated with their
employment.” See Appendix A MIOSHA Form 300, Log of Work-related Injuries and Illnesses; Form
300A Summary of Work-related Injuries and Illnesses; Form 301 Injury and Illness Incident Report.

B. Records of Employee Exposures. An employer must “maintain accurate records of employee
exposures to potentially toxic substances or harmful physical agents that are required to be monitored” by
standards. The employee, or former employee, is entitled to have access to such records as will indicate
the employee’s exposure to the materials and agents.

C. Duty to Notify Employees. The employer has a duty to promptly inform an employee “who was
or is being exposed to toxic materials or harmful physical agents in concentrations at levels” that exceed
the levels prescribed by a rule or standard, and shall inform the employee regarding the corrective action
being taken.

D. Federal OSHA. The Act is not meant to negate the record keeping and reporting duties
contained under federal OSHA.

VL ADMINISTRATION OF THE ACT

A. State Departments. The Michigan Occupational Safety & Health Administration administers
and enforces the provisions of the Act.”?

B. Federal OSHA. The occupational safety and health standards that were adopted or promulgated
by the United States Department of Labor pursuant to 29 USC 651 et seq, and which were in effect on the
effective date of the Act, were incorporated into the Act by reference, and have the same force and effect
as a rule promulgated under the Act. Where there is a conflict between federal standards and state
standards, the federal standards govern.

The Act adopts the occupational safety and health hazard communication standard that has been adopted
by the United States Department of Labor.”> The Act adopts the communication standard by reference,
and provides that the standard has the same force and effect as a rule promulgated under the Act.

The Act adopts by reference further provisions of federal OSHA," including: disclosure of chemical
identity following employee exposure; piping systems containing hazardous chemicals; chemicals in
transit; construction operations, material safety data sheets; material safety data sheets, location;
violations; and, the federal occupational safety and health field sanitation standard, potable water, toilet
and hand washing facilities.
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C. Safety Standards Commission.”” There are three safety standards commissions - Construction
Safety Standards Commission, General Industry Standards Commission and Occupational Health
Standards Commission. The Construction Safety Standards Commission consists of the Director of
Labor, ex officio, and 9 members appointed by the Governor with the advice and consent of the senate,
for staggered terms of one to three years. Four members of the Commission are required to be “actively
engaged in construction operations on the management level.”

D. Construction Safety Standards. The Construction Safety Standards Commission may
promulgate construction safety standards pursuant to the Act, and based upon, but not necessarily limited
to, “generally accepted nationwide engineering standards and practices designed to prevent accidents and
to protect the life and safety of employees engaged in construction operations.”'® Construction safety
standards were published by the Department of Labor on February 26, 1965. The commission publishes
amendments to the standards periodically. See Appendix B, Construction Safety Standards, General
Rules, and Appendix C, Index of Occupational Safety & Health Standards & Order Form, October 2003.
As of September 2003, all MIOSHA Public Notices of new, amended or rescinded standards will be sent
through the Internet. Employers can sign up for this service by contacting the MIOSHA Standards
Section. The Occupational Health Standards Commission may promulgate health standards for
construction operations.

E. Variances.'” An employer may apply for a temporary order granting a variance from a standard.
To obtain such a variance, the employer must demonstrate that professional or technical personnel,
materials, equipment, or construction and renovation of facilities, are not available by the required
effective date, and that the employer is taking all available steps to safeguard its employees under the
standard. See Appendix D, Variance Standard.

VII. ENFORCEMENT OF THE ACT - EMPLOYEE INITIATED"

A. Violation of Standards. An employee or employee representative who believes that a violation
of a standard exists that threatens physical harm to an employee may request an inspection by giving
written notice of the condition to the appropriate department. The notice must set forth, with reasonable
details, the grounds for the notice. If the Department determines that there are not reasonable grounds for
an inspection, it must notify the employee in writing of its decision. If the Department believes that
reasonable grounds exist, the Department may conduct an inspection of the employer's premises and such
inspection is not limited to the matters referred to in the complaint. A copy of the employee’s notice must
be provided to the employer not later than the time of the inspection. The names of the employee(s) or
person(s) making the request may be deleted, if requested, and shall not appear in the copy of the
inspection request or on a record which is published, released or made available by the Department.

B. Imminent Danger. If an employee or a representative of the employee believes that a condition
exists which may present an imminent danger, the employee or a representative may notify the
appropriate Department in the most expedient manner, without written notice. The Department must
conduct an immediate inspection and take such other action that it finds necessary to abate the danger.
The Department must furnish the employee(s) or representative of the employee(s) requesting a review, a
written statement of the final disposition of the notice or complaint, and the reasons for the disposition.

C. Discrimination Against Complaining Employee. The Act prohibits an employer from
discharging or in any manner discriminating against an employee for exercising a right provided by
MIOSHA, including filing a complaint, participating in a MIOSHA inspection, investigation or closing
conference, or testifying at a hearing. An employee who believes that he or she has been discriminated
against, may file a complaint with the Department of Labor alleging discrimination within 30 days after
the violation occurs. The Employee Discrimination Section is responsible for the investigation of
discrimination complaints and determines any violations of that section of the Act. Upon verification by
the Department that discrimination has occurred, the Department shall order appropriate relief, including
rehiring or reinstatement to the employee’s former position with back pay.
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VIII. INSPECTIONS AND INVESTIGATIONS - CSHO RIGHTS"

A. Right to Inspect. To implement the Act, the CSHO, upon presenting appropriate credentials,
may enter, without delay and at reasonable times, a place of employment to physically inspect or
investigate conditions of employment and all pertinent conditions, equipment, and materials in the place
of employment, and to question privately the employer, owner, operator, agent, or an employee with
respect to safety or health. See Appendix D, Inspection and Investigation Standard. The inspection or
investigation shall be conducted without unreasonably disrupting the employer’s operations.

B. Search Warrant. If permission to enter a place of employment is denied, the Department may
apply to the proper judicial officer for a warrant commanding the sheriff or a peace officer to aid the
Department in the conduct of an inspection or investigation.

C. Interviews. In the conduct of an inspection or investigation, the Department may require
attendance and testimony of witnesses and the production of evidence under oath. Witnesses are to be
paid the same fees and mileage as witnesses in the circuit courts. If a person refuses or fails to obey an
order, the circuit court, upon application by the Department, may issue an order requiring the person to
appear and produce evidence or give testimony relating to the matter under investigation. A failure to
obey the order of the court may be punished as contempt.

D. Advance Notice. When conducting or preparing to conduct an inspection or investigation,
advance notice shall not be given except in cases of imminent danger, in circumstances where the
inspection must be conducted after regular business hours to assure the presence of the employer and
representatives of the employees, or where advance notice would serve to enhance the inspection or
investigation.

E. Testing/Sampling. The CSHO, during an inspection or investigation, may conduct tests and
gather samples of materials and substances as are necessary to aid in the evaluation of the place of
employment.

F. Liability of the CSHO. The CSHO, in the performance of duties in the administration and
enforcement of the Act, shall not be personally liable for damages sustained by an action on his or her
part, except for wanton and willful negligence.

G. Assault Upon CSHO. A person shall not assault a CSHO or other person charged with
enforcement of the Act in the performance of that person’s legal duty to enforce the Act. A person who
violates this provision of the Act is guilty of a misdemeanor.”’

IX. HANDLING A MIOSHA INSPECTION - PREINSPECTION
A. Establish a Procedure.

The employer should establish a plan for responding to MIOSHA inspections. Having a plan may cause
an inspection to be less disruptive and affected employees less panicked. Furthermore, it is more likely
that the employer will retain greater control over the process and make a good impression on the CSHO.
The plan should identify contact people in advance (technical, administrative, personnel, legal) with
critical telephone numbers readily available. The plan should also include an internal policy for dealing
with MIOSHA during the inspection.

B. Designate a Spokesperson or Team.
Duties. Designate a corporate spokesperson, compliance officer, or MIOSHA inspection coordinator.

The goal of designating a spokesperson/compliance officer is to give a consistent account of facts to the
CSHO. The designated person should have authority to oversee inspection and have firsthand knowledge
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of the operations of the company. This person should also receive mail, interact with the CSHO and
counsel, and serve as sole contact for the CSHO.

Paperwork. The designated person should be responsible for retaining any paperwork received from
CSHO and should be familiar with applicable MIOSHA standards and the history of MIOSHA
inspections. Designate an alternate person to act when the primary person is not available.

MIOSHA knowledge. The designated person should be trained in the rights and responsibilities of
employers during MIOSHA inspections to avoid providing more data than may be legally required and to
ensure that the CSHO stays within the appropriate investigative limits.

C. Conduct a Self-Inspection.

Private consultant. If the employer is uncertain of its obligations under MIOSHA, there are private
consultation services that can assist with on-site evaluations of work sites and what must be done to bring
the employer into compliance. The employer can also conduct an internal audit, which should include an
examination of records and verification that crucial documents are being maintained. Further, where
applicable, the examination should include an operations audit of housekeeping procedures, electrical
equipment, machinery, personnel training, hand and power tools, chemicals, fire prevention, fall
protection, maintenance, and personal protective equipment.

MIOSHA Inspection Services. The Consultation Education and Training Division ("CET") offers free
in-house safety and health education, training, and consultation services to employers and employees,
maintains a library of safety publications, provides for the lending of films and videos, and distributes
publications at no cost to customers. The programs and services are designed to encourage voluntary
compliance with MIOSHA standards. The consultation services are confidential and separate from the
inspection program. The information given to the MIOSHA consultant is not reported to the MIOSHA
inspection staff, however, the employer must agree before the start of the voluntary inspection to correct
all serious violations identified by the MIOSHA consultant

D. Determine Whether to Require a Search Warrant.

The Rule. The CSHO may not conduct a warrantless search of non-public work areas when the employer
objects. In such circumstances, the CSHO must terminate the inspection or confine the inspection to
other areas, conditions, etc., for which no objection is raised.”!

Requesting a Warrant. The employer may want to request a warrant to delay the inspection; however,
requesting a warrant will not avoid an inspection since a warrant is relatively easy for the CSHO to
obtain. Generally speaking, the CSHO must demonstrate probable cause for issuance of a warrant for
inspection, based upon specific evidence of an existing violation or a showing that a specific business has
been chosen for a search on the basis of a general administrative plan for enforcement of the Act derived
from neutral sources.”” Also, if the CSHO is unwilling to limit his/her inspection or declares that it will
be "wall-to-wall", the employer may want to give greater consideration for a warrant. If the employer
requires a warrant, then the employer should request an opportunity to attend the hearing to obtain the
warrant.

The employer should be cautious in requesting a warrant, as such request is likely to antagonize the
CSHO and may result in a more rigorous inspection. Furthermore, on future inspections the CSHO may
show up with a warrant in anticipation of an objection. So requesting a warrant should be seen as a one-
shot proposition.

E. Train Employees to Follow the Procedure.

Directors, managers and supervisors should be instructed not to make unauthorized statements to the
CSHO because such statements may be used against the employer.
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X. HANDLING THE INSPECTION - PRELIMINARY CONSIDERATIONS
A. Be Ready.

First impressions are important. The employer should immediately implement its Inspection Plan, temper
its reaction to the CSHO, and avoid panicking. Maintaining a controlled demeanor may shorten the
inspection and result in lower fines. The employer should not attempt to obstruct the CSHO.

B. Notify Appropriate People.

Notify top management and legal counsel to determine when and to what extent to cooperate whenever
the CSHO presents a search warrant, whenever the CSHO advises criminal charges are being considered,
and whenever there is related litigation pending. Ask the CSHO to wait until the designated corporate
spokesperson arrives. Ordinarily, the CSHO will not wait more than one-half hour for the inspection to
begin.

C. Verify Credentials.

The CSHO will present his/her credentials. Make a photocopy of the credentials and verify the
credentials by calling the Michigan Occupational Safety and Health Administration. Such verification
may afford you limited additional time, particularly if the CSHO is unfamiliar to you.

D. Examine the Warrant Closely.

If the CSHO has a warrant, regardless of whether such warrant was anticipatory or obtained upon the
employer's demand, it should be examined closely, as such warrant will set forth the limits or the scope of
the inspection, thus giving the employer the right to limit the inspection to those terms. For instance, if
the warrant does not specify photographs or air sampling, the employer may object to such activity.

E. Request an Opening Conference Before Consenting to the Inspection.

The employer should request an opening conference. Such conference will help the employer focus the
inspection by determining its purpose and how the employer was selected. If you have not already
involved legal counsel, ask the CSHO to give you time to consult with legal counsel and decide whether

to consent to the inspection.

F. Determine Purpose and Scope of Inspection.

Type of Inspection. Inquire why MIOSHA has picked the site for inspection. Is the inspection routine,
in response to a complaint, or to investigate an accident? If the inspection is in response to a complaint,
ask for a copy of the complaint.

Nature of Violation. Inquire which statutes and regulations are involved. Ask for a copy of any
standards or regulations that are the subject of the inspection.

Extent of Inspection. Determine whether the CSHO wishes to interview employees and whom. Ask
whether the CSHO will conduct a physical inspection, and if so, of what. Ask whether the CSHO will
review records and, if so, which records. Ask whether the CSHO will take photographs or videos, and if
so, of what.

G. Consult Legal Counsel.

The decision of whether to voluntarily consent to an inspection or refuse the inspection and thereby force
the CSHO to seek a court order (warrant) may depend upon the reason and scope of the inspection. You
may want to consult legal counsel to assist you in making this decision. A CSHO expects to wait while
employers check with legal counsel.
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H. Implication of Permitting Inspection.

If a person in a position of apparent authority for the employer allows a CSHO to enter, the employer will
be deemed to have consented to the inspection.

XI. THE INSPECTION
A. Exercise Care in Responding to Questions.

Any information the CSHO gathers may be used against the employer for purposes of issuing a citation.
The employer representative should answer only the question that was asked, to avoid alerting the CSHO
to other issues. The employer representative should not speculate if s/he is unsure of an answer. Only
specific questions, such as how something works, or what something is, should be answered. The
representative should not participate in any extended dialogue with the CSHO or try to defend any
possible violation, as such could lead to damaging admissions, and the representative may unknowingly
undermine certain defenses.

Generally, the employer should not offer any information or documents unless they are requested, as any
documents voluntarily produced can be reviewed by the CSHO and considered in evaluating conditions in
the workplace. However, in some cases, additional documentation may be helpful and can be produced at
later stages of the investigation. For instance, the employer may want to voluntarily produce copies of
correspondence between the employer and an equipment manufacturer to show that the employer has
ordered equipment for the purpose of complying with a standard.

B. Develop a Theory.

The employer should develop an explanation as to the cause of a particular condition, accident, or conduct
of employees, etc.

C. Supervise Record Inspection.

The CSHO may inspect injury records, including the injury/illness log (form 300, 300A, 301) and
required safety programs such as hazard communication, lockout/tagout and respiratory protection.
Ideally, the employer should place the CSHO in an empty room and log all documents as they are
presented. The employer should not permit the CSHO to sift through file cabinets, personnel or medical
records, or other materials. For records not required to be maintained by MIOSHA, insist that any
document request be in writing to allow for analysis by the employer or its counsel for possible objections
(such as proprietary, confidentiality), to assist in documenting produced records, and to generate
additional time to assure proper compliance.

D. Control Walk-Around Inspection.

Accompany the CSHO. Upon conclusion of the record inspection, the CSHO will conduct a walk-
through of the worksite. The employer and a representative of the employees shall be given the
opportunity to accompany the CSHO during the inspection or investigation.”” Do not allow the CSHO to
wander around the work site without an employer's representative. It is advisable that at least two
employer's representatives accompany the CSHO to make sure that the CSHO inspects only those areas
covered by the warrant or to which the employer has previously agreed. If the CSHO requests that an
employee representative participate, the employer must comply.”® The employer should note all the
inspector's observations for its own records.

Document Inspection Procedure. The employer should record MIOSHA's inspection procedure and the
number and subject of photos or samples taken. If the situation warrants, the employer should consider
retaining the services of a safety consultant to participate in the walk-through. At the very least, have the
consultant's telephone number on hand.
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Duplicate Photographs or Video. Have camera equipment in good working condition to duplicate photos
taken by the CSHO. Take multiple pictures of the same subject at different angles, noting the date and
time of the photographs.

Demonstrate Equipment. The employer is not required to demonstrate the operation of equipment or
machinery. Similarly, supervisors should be very careful in explaining how anything works because the
explanation may become an admission of wrongdoing.

Compare Notes. At the conclusion of the physical inspection, compare notes with the CSHO and identify
any discrepancies. The employer should not provide copies of its notes to the CSHO.

E. Manage MIOSHA Interviews.

Reasonable Procedure. CSHO interviews of employees and others may not unreasonably disrupt the
employer's work.

Managers or Supervisors. To maintain some control over the procedure, arrange for the CSHO to
interview employees on the premises at a time and place convenient to the employer. The employer may
request that legal counsel be present for interviews of managers and supervisors. The employer is not
required to honor a request by the CSHO for immediate interviews. Rather, the employer's representative
should politely and firmly inform the CSHO that the person the CSHO seeks to interview is not
immediately available.

Other Employees. The CSHO may interview other employees privately, although not necessarily on the
premises. The employer cannot interfere with these interviews. Employees should be informed that
they do not have to consent to a MIOSHA interview unless compelled by court order. A CSHO need
not voluntarily explain to the employee that s/he is entitled to a representative of his/her own choosing to
attend the interview and that the employee may decline the interview.

Written Statements. The CSHO may request that the persons being interviewed prepare a handwritten
statement. Likewise, the CSHO may prepare a statement for the employee's signature. Ordinarily, a tape
recorder is not used; however, in some unique circumstances, such as where there is conflicting evidence
indicating that the preservation of statements is crucial, the CSHO may request use of a recording device.

F. Immediate Abatement.

Consider having a maintenance employee or laborer present who can immediately correct any deficiencies
on the spot.

G. Request a Closing Conference.

After the inspection or investigation is complete, and before issuance of any citations, the CSHO must
give the employer and employee an opportunity for a closing conference.”” During the closing
conference, the CSHO will informally review with the employer any apparent safety or health violations
discovered by the inspection and determine the amount of time necessary to correct any hazards found.
The CSHO may also review the employer's right to appeal. Generally, the CSHO will not discuss
penalties; however, the CSHO may review penalty adjustment factors.

The CSHO will inform the employer of his/her proposed citations. However, the CSHO must first report
to his/her supervisor before citations are issued, so commitments at the closing conference are necessarily
vague.

The employer should listen to the CSHO and not attempt to defend against any violations unless there is a
very clear mistake of fact. Attempts to defend the violations at this point may reveal admissions which
result in further undermining possible defenses. Likewise, the employer should not make any promises
regarding abatement or abatement dates.
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XII. IMMINENT DANGER?

A. Equipment/Process Tagging. When and as soon as the CSHO determines that imminent danger
exists in a place of employment, the CSHO shall inform the employer and the affected employees. With
authority from a Department director, the CSHO shall apply a tag to the equipment or process which is
the source of the imminent danger identifying that an imminent danger exists. The tag shall be removed
only by a CSHO. Any tagging action can be reviewed by an area supervisor for continuation or removal,
upon request by an employer. The order shall prohibit the employment or presence of an individual in
locations or under conditions where the imminent danger exists, except those individuals whose presence
is necessary to avoid, correct or remove the imminent danger. When tagging the equipment or process
which is the source of the imminent danger, and in issuing the order, consideration shall be given to any
necessity to maintain the capacity of a continuous process operation and to the re-establishment of normal
operations without a complete cessation of operations.

The employer shall not permit an employee to operate equipment or engage in a process which has been
tagged by the Department and is the subject of an order issued by the Department identifying that an
imminent danger exists. An employee who suffers a loss of wages or fringe benefits, or is in any manner
discriminated against for refusing to operate equipment or engage in a process that has been tagged, may
file a discrimination complaint with the Department of Labor.

B. Hazardous Chemicals. Consistent with the inclusion of unlabeled and unknown containers of
chemicals as an imminent danger, the Department shall respond within 24 hours of a complaint
concerning a container of hazardous chemicals that is not labeled and for which a material safety data
sheet is not available. Before issuance of an order, the employer shall be given a reasonable opportunity
to identify, label, or provide a material safety data sheet for the container.

C. Restraining Order. If the CSHO concludes from the inspection or investigation that an
imminent danger exists, the CSHO must give the employer the opportunity to voluntarily eliminate the
danger. Upon the failure by an employer to promptly comply with a Department order, the Department
shall petition the circuit court having jurisdiction to restrain a condition or practice in a place of
employment which the Department determines causes imminent danger.

D. Employee Action Against Department. If the Department arbitrarily or capriciously fails to
seek relief under the Act, an employee who may be injured by reason of the failure, or the employee
representative, may bring an action against the Department in a Circuit Court having jurisdiction for a
writ of mandamus to compel the Department to seek an order and for further relief as may be appropriate.

XIII. CITATIONS ALLEGING VIOLATIONS”

A. Violations. If, as the result of an inspection or an investigation, the CSHO believes that an
employer has violated the Act or an order, rule or standard promulgated pursuant to the Act, the CSHO
must issue a citation. The CSHO may also issue a notice of violation, instead of a citation, for “de
minimis” violations of MIOSHA. A de minimis violation occurs where the conditions which constitute
the violation have no direct or immediate relationship to the safety or health of workers. The employer
shall post such notices, at or near the place of violation, for three working days.

B. Citations. The CSHO must send the citation by registered mail to the employer and must issue
the citation no later than 90 days from the completion of physical inspection. The citation must state the
standard, order or rule that is violated and describe with particularity the nature of the violation. The
citation will include a date when abatement is required and the level of penalty.

C. Classification of Violations.?

Violations are classified as "other-than-serious", "serious", or "willful."
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Other than serious. An "other-than-serious" classification means a situation where an injury may result
from a violation of a standard and would probably not result in death or serious physical harm, but would
have a direct or immediate relationship to the safety of employees. Other-than-serious citations may be
issued for "regulatory violations", such as failure to post the MIOSHA poster, failure to post citations
received by the employer, failure to maintain the 300 Log, and failure to timely report a fatality.

Serious. A "serious" classification means a violation of MIOSHA, an order, rule, or standard “for which
a substantial probability exists that death or serious physical harm could result from the violation or from
a practice, means, method, operation or process which is in use, unless the employer did not and could
not, with the exercise of reasonable diligence, know of the presence of the violation.” The CSHO may
issue a citation for a serious violation for a group of individual violations when taken by themselves
would be "other-than-serious” but considered together would be serious in the sense that in combination
they present a substantial probability of injury resulting in death or serious physical harm to the
employee.

Willful. A "willful" classification, for purposes of criminal prosecution, means the “intent to do an act
knowingly and purposely by an individual who, having a free will and choice, either intentionally
disregards a requirement” of MIOSHA or a rule or standard of MIOSHA, or is knowingly and purposely
indifferent to a requirement of MIOSHA or a rule or standard of MIOSHA. “An omission or failure to act
is willful if it is done knowingly and purposely. Willful does not require a showing of moral turpitude,
evil purpose or criminal intent, provided the individual is shown to have acted or to have failed to act
knowingly and purposely. Specifically, a violation may be willful where an employer representative was
aware of the requirements of the Act, standard or regulation and was also aware of a condition or practice
in violation of those standards.

The employer commits a violation with plain indifference in the following circumstances: (1) higher
management officials were aware of the MIOSHA requirement but made little or no effort to
communicate the requirement to lower level supervisors and employees; (2) company officials were
aware of a continuing compliance problem, but made little or no effort to avoid violations; (3) repeated
issuance of citations addressing the same or similar conditions; (4) an employer was not aware of any
legal requirement but was aware that a condition was hazardous and made little or no effort to determine
the extent of the problem or take corrective action.

The CSHO may make a determination as to the employer's knowledge of the hazard by reviewing
insurance company reports, safety committee or other internal reports, the occurrence of illnesses or
injuries, media coverage or, in some cases, complaints of employees.

D. Multi-Employer Worksite.

On multi-employer worksites, citations normally are issued to employers whose employees are exposed to
hazards (the exposing employer), the employer who actually created the hazard (the creating employer),
and the employer who is responsible by contract or through actual practice for safety and health
conditions on the worksite, that is, the employer who has the authority for ensuring that the hazardous
condition is corrected (the controlling employer). The employer cited must have knowledge of the
hazardous condition or could have had such knowledge with the exercise of reasonable diligence.

E. Vacation of PPE Violation.

A citation for an alleged violation of the personal protective equipment standard must be vacated where it
is shown that the employer has provided the equipment, educated the employees regarding the use of the
equipment, and taken reasonable steps including, where appropriate, disciplinary action to assure that

employees wear personal protective equipment.”’

F. Posting.
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A citation must be posted at or near the place of each alleged violation, except in the following
circumstances: (1) where because of the nature of the employer's operations it is not practicable to post
the citation at such location; in that case, the citation must be posted in a prominent place where it is
readily observable by all affected employees; (2) where the employees do not primarily work at or report
to a single location; in that case, the citation may be posted at the location from which the employees
operate to carry out their activities. The employer must take steps to ensure that the citation is readable
and not altered or defaced. The citation must remain posted until the violation is abated or for 3 working
days, whichever is later.”” Where the employer appeals, the citation must remain posted. An employer
who fails to comply with posting requirements is subject to citation and penalty.

XIV. PENALTIES?

A. Penalties Generally. Typically, notification of any penalty accompanies the citation. The
amount of the penalty is determined based upon the size of the business, the seriousness of the violation,
and the history of previous citations.”> Penalties may be proposed even though after being informed of
the violation the employer immediately abates the violation. The penalty becomes final unless the
employer appeals. [See discussion of appeal, below]. The employer must pay the penalty to the
Department, payable to the State of Michigan, within 15 working days after the date the penalty becomes
a final order. Civil penalties are credited to the Safety Education and Training fund. If a civil penalty
remains unpaid, the matter can be referred to the Department of Treasury who shall initiate collection
proceedings. The Department of Treasury may offset the amount of the penalty against any amount owed
to the employer by the state. Collection of amounts unpaid after offsets may be initiated in the circuit
court.

B. Serious Violation.

An employer who receives a citation for a serious violation of the Act, or a rule, standard or order of the
Act, will be assessed a civil penalty of not more than $7,000 for each violation.

C. Failure to Correct Violation.

An employer who fails to correct a violation for which a citation has been issued within the allotted time
may be assessed a civil penalty of not more than $7,000 for each day during which the failure continues.

D. Other-Than-Serious Violation.

An employer who receives a citation for a violation which is specifically determined not to be of a serious
nature may be assessed a civil penalty of not more than $7,000 for each violation.

E. Willful Violation.

An employer who willfully or repeatedly violates the Act or a rule, standard or order of the Act may be
assessed a civil penalty or not more than $70,000 for each violation, but not less than $5,000 for each
willful violation.

F. Willful Violation Causing Death.

An employer who willfully violates the Act which causes death of an employee is guilty of a felony and
will be fined not more than $10,000 or be imprisoned for not more than one year, or both. If the
conviction is the second under the Act, the person will be fined not more than $20,000 or imprisoned not
more than three years, or both.

G. Violation of Posting Requirement.
An employer who violates a posting requirement will be assessed a penalty of not more than $7,000 for

each violation.
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H. False Statement.

A person who makes a false statement, representation or certification in an application, record, report,
plan or other document filed or required to be maintained pursuant to the Act, or who fails to transmit
records or reports as required, is guilty of a misdemeanor and will be fined not more than $10,000 or
imprisoned for not more than six months, or both.

I. Giving Advance Notice.

A person who gives advance notice of an inspection or investigation without authority to do so is guilty of
a misdemeanor and will be punished by a fine of not more than $1,000 or imprisoned not more than six
months, or both.

J. Public Employer. If the employer is a public employer, instead of applying a civil penalty, the
Department may request that the attorney general seek a writ of mandamus in the appropriate circuit
court, to compel compliance with a citation, including the terms of abatement.

K. Potential Debarment. In 2003 Governor Granholm signed Executive Order 2003-1 which
hallows debarring any vendor (an individual or entity that has contracted with the State of Michigan for
providing goods or services) if the vendor has been convicted of a criminal offense, any offense that
reflects poorly on the vendor’s business integrity or has violated any of the listed state and federal acts
which may reflect a lack of integrity by the vendor. The Michigan Occupational Safety & Health Act is
one of the listed acts.

XV. OPTIONS IN RESPONDING TO CITATION
A. Considering a Course of Action.

When a citation is issued, the employer can accept the findings, correct the violation within the required
time frame, submit the assurance of abatement as required and pay any monetary penalty, or the employer
can disagree with any part of the violation itself, the amount of time required to correct the violation, or
the proposed monetary penalty. If the employer does not appeal [as discussed below] the citation
becomes a final order of the Board of Health and Safety Compliance and Appeals ("Board") and is not
subject to any further review or change.

B. Affirmative Defenses.

When determining how to respond to a citation, the employer should consider whether it has any
"affirmative defenses" to the citations. An affirmative defense is any matter which, if established by the
employer, will excuse the employer from a violation that has otherwise been proved by the compliance
officer. The employer has the burden of proving the affirmative defense at the time of the hearing. Some
common affirmative defenses include the following:

Anning-Johnson. The employer must establish that it had no control over the hazardous condition and no
authority to direct or discipline the activities of the entity creating the hazardous condition.

Intentional Acts of Employee or Isolated Incident. The employer must establish that the conduct which
violated MIOSHA was unknown to the employer and in violation of an adequate work rule which was
effectively communicated and uniformly enforced.

Impossibility. Compliance with the requirements of a standard is functionally impossible or would
prevent performance of the required work, and there are no alternative means of employee protection.

Greater Hazard. The employer must establish that compliance with the standard would cause a greater
hazard to employees than noncompliance. This is a very difficult affirmative defense to establish, given
that the Act allows for the employer to request a variance.
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XVI. ABATING THE VIOLATION*
A. Completing Abatement.

The citation will contain an abatement date, the date by which the alleged violation needs to be corrected.
The CSHO must set the abatement date with due regard to the seriousness of the hazard and the difficulty
of abating it. The employer must notify the Department in writing when each item of the citation is
abated. Notification shall not exceed 3 working days after the final abatement date on the citation.** If
the employer fails to correct the violation within the allotted time, the Department shall notify the
employer by registered mail of that failure, and of the penalty proposed to be assessed for the failure.

B. Modifying Abatement Date.*

An employer may petition for modification of the abatement date when the employer has made a good
faith effort to comply with the abatement requirements but the abatement has not been completed because
of factors beyond the employer's reasonable control.

The petition to modify the abatement date must include the following information: (1) Steps taken by the
employer and dates of those steps to achieve compliance in the required abatement period; (2) The
additional abatement time needed to achieve compliance; (3) The reasons additional time is necessary,
including the unavailability of professional or technical personnel or of materials and equipment, or
because necessary construction or alteration of the facilities cannot be completed by the original
abatement date; (4) Available interim steps being taken to safeguard the employees against the cited
hazard during the abatement period; and (5) A certification that the petition for modification of the
abatement date has been filed and posted.

C. Timing.

The petition to modify the abatement date must be filed no later than the close of the next working day
after the date when abatement was originally required. A petition filed later than that must contain an
employer's statement of exceptional circumstances explaining the delay.

D. Posting.

On the day the petition is filed, the employer must file a copy of the petition with the Department and
must post the petition for 10 days in a conspicuous place where the citation was required to be posted.

E. Objection to Petition.

The Department and affected employees or their representatives may file a written objection to the
petition stating the reasons for opposing the petition. The objection must be filed within 10 working days
of the date the petition was filed, or objections are waived. The objecting party must also serve a copy of
the objection on the other parties.

F. Board Decision on Petition.

The Board may approve the petition without a hearing where no objection has been filed. If an objection
has been filed, the Board must process the petition just as any other contested case, except that a hearing
on the petition must be handled expeditiously. The employer has the burden of proving by a
preponderance of the evidence that it has made a good faith effort to comply with the abatement
requirements and that abatement has not been completed because of factors beyond its control.*®

XVII. APPEAL OF DEPARTMENT’S DECISIONS

A. Informal Settlement Conference.”’
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At the request of an employer, the Department may hold an informal conference to discuss any issues
raised by an inspection, citation, penalty, or appeal petition. If the employer requests the conference, the
employee or employee representative shall have an opportunity to participate at the discretion of the
Department, and vice versa. The request for an informal settlement conference should be made within
five days after receiving a citation to allow sufficient time to complete the process. A party may be
represented by an attorney at the conference. The dollar penalty may be reduced through negotiation at
the informal settlement conference, however, a reduction in penalty amount does not preclude a repeat
citation, and emphasis should be placed on reduction of the level of the citation. The informal settlement
conference does not stop the 15 working day period for filing an appeal petition to the Department or
notice of appeal to the Board.

B. First Appeal to the Department.*

An employer may appeal to the Department (issuing division) by filing a Petition for modification or
dismissal. The employer should act quickly since the appeal of the citation must be postmarked within 15
working days of receipt by the employer of the citation or proposed penalty. The petition must specify
which item on the citation is being petitioned and whether the petition is directed to the violation,
proposed penalty, or abatement date. The employer must include in the petition a certification that a copy
of the petition was posted or given to the affected employees or their representative. The certification
shall include the date and method of transmittal of the petition. MIOSHA provides that a party may
appear in person or by a representative, such as an attorney. Because a formal contest results in a hearing
before an administrative law judge, legal counsel is recommended.

Employee Appeal. Within 15 working days after the employer receives a citation, an employee or
employee representative may petition the Department in writing to appeal the Department's decision as to
the proposed abatement, classification of citation, or penalty. The petition shall specify which item on the
citation is being petitioned. Upon receipt of the petition, the Department must promptly submit a copy to
the employer, deleting the name of the employee, if requested.

Posting the Petition. Upon filing a petition, the employer must post a copy of the petition near the
location of the violation or give a copy of the petition to the authorized employee representative or
affected employees by personal delivery or first class mail. The notice must inform the employees of
their right to party status and of the availability of all the pleadings for their inspection and copying at
reasonable times. The notice must remain posted until the Notice of Hearing is received and posted.

Withdrawal of Petition. At any stage of the proceeding, a party may withdraw its appeal.

Department Decision on Appeal Petition. The Department may modify or dismiss the citation or penalty,
modify the time for abatement, or affirm the citation and penalty and notify the employer of same within
15 working days after receipt of the petition. The employer must post the Department's decision and the
citation where it posted the citation. The decision must remain posted until the violation is abated or for 3
working days, whichever is later. If the employer does not appeal the Department's decision within 15
working days of receipt, the decision will become a final order of the Board.

C. Second Appeal to Board.”

The employer must act quickly. Within 15 working days after the employer receives the Department's
decision as to the appeal of the citation, the employer may appeal the decision to the full Board. The
Notice of Appeal must be submitted to the Department, which then immediately transmits the notice of
appeal to the Board. A copy of the appeal must be posted where the citation was posted, informing
employees of their right to participate in any proceedings initiated by the Board. The appeal must remain
posted until a notice of hearing is received from the Board and posted. (See attached Notification of
Employee Rights).

D. Notice of Hearing.
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The Board will send a Notice of Hearing to the employer advising of the date, time and location of the
formal hearing and referencing the particular sections of the statutes involved and a short statement of the
matters asserted. The employer must post the Notice of Hearing at the place where the Notice of Appeal
was posted and serve a copy of the Notice of Appeal on the employee representative. The Notice must
remain posted until the conclusion of the hearing.

E. Pre-Hearing Conference.

Typically before the formal hearing, the parties participate in a Pre-hearing Conference. A Pre-hearing
Conference is an informal opportunity for the parties to discuss the disputed issues and determine whether
there are any issues upon which the parties may agree. Reduction of the charges, reduction of the fines,
and procedures for abatement are generally within the scope of the informal settlement negotiation. The
hearings officer (administrative law judge) will then issue a pre-hearing statement which will document
any agreements reached by the parties. A successful negotiation can often result in a settlement order that
does not impose fault upon the employer.

The settlement order must be served upon the represented and unrepresented affected employees not less
than 10 days before the submission to the Board for approval in the same manner as required for serving
notices of hearing as discussed above.* The proposed settlement, when submitted to the board or
administrative law judge, shall contain a certification indicating the date and the manner in which service
of the settlement was made on the represented and unrepresented affected employees.

F. Discovery.

Department Investigation File. The employer should request the Department's files relating to the
investigation and citation under the Michigan Freedom of Information Act. It is the Department's policy
that names of employees and information which could identify employees who provide information of a
possible violation are not disclosed. Likewise, interview statements are provided with deletions.
However, an unredacted copy of the investigation materials is discoverable under certain circumstances.

Subpoena. A party is entitled to subpoena witnesses for testimony and is entitled to a subpoena
demanding the production of evidence, including all manner of documents.

G. Administrative Hearing (Trial)."!

Trial Procedure. If the issues are not resolved, the hearings officer (an administrative law judge "ALIJ")
conducts a formal hearing, much like a trial. The ALJ hears testimony and reviews documentary
evidence submitted by all parties. Again, the employer may be represented by an attorney. If the
employer chooses to proceed without an attorney, the ALJ will assist the employer by informing the
employer of its rights, aiding in examining and cross-examining witnesses, and giving every assistance
compatible with an impartial discharge of the ALJ's official duties. A decision by the ALJ may be
appealed to the full seven member Board, and ultimately to the Michigan Circuit Court.

Report. Upon conclusion of the hearing, the ALJ will prepare a report that contains the ALJ's factual
findings, legal conclusions, and a determination on the citations. The report is then filed with the Board
and becomes the final order of the Board 30 days after it is filed with the Board, unless a board member
directs that the report be reviewed and acted upon by the Board.* A party may file with the Board
exceptions to the report which exceptions must be received within 20 days of the filing of the report.

H. Board Review.*

In reviewing the report of the ALJ, the Board, by a majority vote, may do the following: (1) dismiss or
modify the citation; (2) modify the abatement time of the citation; (3) issue a final order sustaining the
citation, the abatement time, or the penalty; (4) vacate or modify the penalties; (5) remand the case for
taking additional evidence or for correction proceedings; (6) direct other appropriate relief. Oral
argument before the Board is generally not allowed. However, the Board may permit a party to submit a
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brief as to an issue raised in the matter. If the Board finds that the record upon which it must make a
decision is not adequate, the Board may order the matter remanded to the ALJ for a rehearing.

L. Appeal to Michigan Circuit Court.

A person or department adversely affected by an order of the Board may obtain judicial review of the
order pursuant to the Administrative Procedures Act.

XVIII. LEGAL SIGNIFICANCE OF CITATION
A. Significance of Citation.

A citation is an allegation of a violation. The issuance of a citation does not constitute a finding that a
violation of the Act has occurred unless the employer fails to appeal, or if the employer appeals, unless
the citation is affirmed by the Board.

B. Significance of Unappealed Citation.

If the employer fails to appeal the citation, it becomes a final order of the Board. Generally speaking,
violations of statutes and administrative rules and regulations constitute evidence of negligence, so long
as a common law duty likewise exists.** This is significant, particularly where an employer may be sued
in a civil action by its own employee or by the employee of a subcontractor who was injured as a result of
conduct or a condition which is the subject of the citation.

C. Significance of Settled Citation.

Oftentimes, an employer settles the citation before the final hearing occurs. Because evidence of a
violation of a state statute, rule or regulation may be admissible against the employer as evidence of
negligence, the employer should request, at a minimum, language limiting the terms, scope and use of any
settlement agreement for purposes of any civil action.

XIX. CONCLUSION

Contractors are encouraged to keep abreast with their obligations under the Acts in order to avoid
potential liability for injuries, including the assessment of penalties and jail sentences. Further civil
liability can result when plaintiffs use citations and orders issued under the Act to prove liability in their
cases. As in any matter presenting potential liability, the best defense against citations is prevention.
Thus, training employees to conduct operations safely and in compliance with the Act, and the rules,
orders and standards issued under the Act, is the best defense to citations.

However, when citations are issued, contractors should treat them seriously, and make a concerted effort
to defend the citation, where appropriate. The incident should be thoroughly documented; the employer
should participate in the inspection and investigation, and conduct his own investigation. Serious
citations should be considered for appeal, in an attempt to either dismiss the violations, or reduce them to
“other than serious” violations; to reduce the amount of the fines assessed; and, to extend the time for
abatement if necessary.

Frequently, a resolution to the appeal can be successfully negotiated with the Department prior to the
formal hearing (and often occurs at the informal preliminary hearing). A successful negotiation can often
result in a settlement order that does not impose fault upon the employer.

" MCL 408.1001 et seq.

> MCL 408.1002.

? See Wilhelm v. Detroit Edison Co., 56 Mich App 116; 224 NW2d 289 (1974) (painting company, for which the
painter worked, was not a part of the construction industry); Great Lakes Steel Division, National Steel Corporation
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v. Department of Labor, 191 Mich App 323; 477 NW2d 124 (1991) (construction safety standards applied to a steel
manufacturer while its employees modified a mechanical shop to house controls for new manufacturing equipment,
even though the manufacturer was not primarily engaged in construction because the manufacturer was engaged in
construction activities when the citations were issued).

* See MCL 408.1004; MCL 408.1005; MCL 408.1006.

> See Hardaway Auto Owners Insurance Co., Intervenor, v. Consolidated Paper Co., 366 Mich 190; 114 NW2d 236
(1962).

% See Hottman v. Hottman, 226 Mich App 171; 572 NW2d 259 (1997). In Hottman, a brother sued his brother for
damages after falling while working on the brother’s roof. Plaintiff admitted that he did not receive compensation
and that the brothers frequently assisted with home and other types of projects for one another. Nevertheless, the
plaintiff argued that the defendant was liable because he did not follow the safety precautions required by MIOSHA.
The trial court found that plaintiff was not an employee and was not protected by MIOSHA regulations. The Court
of Appeals affirmed dismissal of the MIOSHA claim because the word “employ” is inherently linked to a notion of
compensation and the plaintiff’s suggested interpretation of MIOSHA would contravene the legislative intent behind
the act.

" See, Barker Brothers Construction v. Bureau of Safety and Regulation, 212 Mich App 132; 536 NW2d 845 (1995).
There, the Barker brothers owned a small construction company that employed a few non-family employees.
During a water main project, Barker Brothers Construction was cited for MIOSHA violations because one or more
of the brothers (and in one instance a non-family member employee) was found inside of a trench in violation of the
safety code. The company was cited for those violations and Barker Brothers Construction appealed to the circuit
court arguing that as employers, they could not also be employees of the company so there were not required to
comply with MIOSHA standards. The trial court and the Court of Appeals affirmed the citations based on the
legislative intent of the Act to promote health and general welfare of employees. Having a non-family member
employee, the Barker Brothers were employers under the Act and employees because they performed the tasks that
an employee would generally be permitted to perform.
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* See Douglas v Edgewater park Co., 369 Mich 320; 119 NW2d 567 (1963); Zeni v Anderson, 397 Mich 117; 243
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(2) Before an employee enters a manhole, well, shaft,
tunnel, or other confined space where the atmosphere
might be hazardous due to a condition such as a deficiency
of oxygen, or might be toxic in excess of the maximum
allowable limits prescribed by the department of consumer
and industry services, the atmosphere shall be tested and
the results recorded. The records shall be maintained at
the job site. If the atmosphere is hazardous, either sufficient
ventilation to eliminate the hazard shall be provided or
respiratory equipment prescribed by the department of
consumer and industry services shall be worn.

(3) If an atmosphere is found to be explosive, sparks,
flame, and other sources of ignition shall be prohibited,
and ventilation shall be provided until the hazard has been
reduced and maintained at or below the maximum allowable
limits prescribed by the department of consumer and
industry services.

R 408.40122. Boilers and pressure vessels.

Rule 122. (1) The installation, inspection, testing,
marking, and certification of a pressure vessel shall be as
prescribed in section viii on unfired pressure vessels of the
ASME boiler and pressure vessel code of 1989, which is
adopted by reference in these rules and may be inspected
at the Lansing office of the department of consumer and
industry services. This code may be purchased at a cost as
of the time of adoption of these rules of $310.00 from either
the American Society of Mechanical Engineers, Standards
Department, United Engineering Center, 345 E. 47th Street,
New York, New York 10017, or from the Michigan Department
of Consumer and Industry Services, Safety Standards Division,
7150 Harris Drive, Box 30643, Lansing, Michigan 48909.

(2) An employer shall not use a boiler to perform
construction operations unless the employer has a valid
certification issued by the boiler division of the Michigan
department of consumer and industry services.

R 408.40123. Guarding, belts, gears, pulleys, sprockets,
and moving parts.

Rule 123. Means of power transmission, such as, but
not limited to, belts, gears, shafts, pulleys, sprockets,
spindles, drums, fly wheels, chains, or other reciprocating,
rotating, or moving parts of equipment, shall be guarded
as prescribed in the general industry safety standards
commission standard, Part 7. Guards for Power
Transmission, being R 408.10701 et seq. of the Michigan
Administrative Code, if the part is exposed to contact by
an employee or otherwise constitutes a hazard.

R 408.40125. Aisles and floors.

Rule 125. When equipment and employees use the
same aisle, dock, or doorway, clearances shall be provided
and maintained to assure safe passage for the equipment
and employees.

R 408.40126. Derailers, bumper blocks, and clearance
signs.

Rule 126. (1) Where rolling railroad cars on a spur
track could make contact with a rail car being loaded or
unloaded, repaired, or serviced, or enter a building, work
or traffic area, derailers, bumper blocks, a blue flag or
blue light, or other equivalent protection shall be used.

(2) A visible “close clearance” sign shall be used to
indicate close clearance between a rail car and an adjacent
fixed object if the fixed object is located less than 8 1/2
feet from the center of a straight track or less than 9 feet
from the center of a curved track.

R 408.40127. Machine installations and guarding.
Rule 127. (1) A machine shall be located so that
there will be space for an employee to handle the material

and operate the machine without interference to or from
another employee or machine.

(2) A machine installed on a bench, table, or stand
shall be designed or secured to prevent unintentional
movement or tipping.

(83) The power source of any machine that is to be
repaired, serviced, or set up, where unexpected motion
or an electrical or other energy source would cause injury,
shall be locked out by each employee doing the work,
except when motion is necessary during setup, adjustment,
or troubleshooting. Any residual pressure shall be relieved
before and during the work. A machine connected by a
cord and plug to an electric power source shall be
considered in compliance if the plug is disconnected and
tagged and the disconnection is within view of the operation.

(4) Where 1 or more crews are working on the same
machine with a single energy source, 1 of the following
provisions shall be complied with:

(a) Each employee shall place his or her lock as

prescribed in subrule (3) of this rule.

(b) An authorized employee of each crew shall be responsible
for placing the lock required in subrule (3) of this rule
and for ascertaining that his or her crew is clear of the
machine before removing the lock.

(c) A supervisor shall place a departmental lock for
which he or she has the only key, and he or she
shall ascertain that all crews are clear from the
machine before removing the lock.

(5) The tagging referred to in subrule (3) of this rule
shall be as prescribed in Part 22. Signals, Signs, Tags,
and Barricades, being R 408.42201 et seq. of the
Michigan Administrative Code.

(6) When unexpected motion would cause injury,
provision shall be made to prevent a machine from
automatically restarting upon restoration of power after
a power failure.

(7) Blades of a fan which is located within 8 feet of a floor
or working level and which is used for ventilation or cooling of
an employee, shall be guarded with a firmly affixed or secured
guard. Any opening in the guard shall have not more than 1 of
its dimensions more than 1 inch, and the distance to the blade
shall be not less than that prescribed in table 2.

(8) An employee shall not place his or her body
beneath equipment such as a machine, or materials,
that is supported only by a jack, overhead hoist, chain
fall, or any other temporary single supporting means,
unless safety stands, blocks, or another support system
that is capable of supporting the total imposed weight is
used to protect the employee if the temporary single
supporting means fails.

(9) Table 2 reads as follows:

TABLE 2

SMALLEST DIMENSION
IN GUARD (INCHES)

MINIMUM DISTANCE FROM
GUARD TO BLADE

0 Up to and including

1/4 of an inch 1/2 of an inch

More than 1/4 of an inch up to

and including 3/8 of an inch 1 1/2 inches
More than 3/8 of an inch up to

and including 1/2 of an inch 2 1/2 inches
More than 1/2 of an inch up to

and including 3/4 of an inch 4 inches

More than 3/4 of an inch up to
and including 1 inch 6 times the smallest

dimension




R 408.40128. Sanitation.

Rule 128. (1) All of the following provisions apply to

potable water:

(@) A supply of potable water shall be available to
employees in all places of employment.

(b) A container used to distribute drinking water shall be
constructed of impervious nontoxic materials, shall
be clearly marked as to its contents, and shall not
be used for any other purpose. Containers shall be
serviced so that sanitary conditions are maintained.

(c) A portable container used to dispense drinking water
shall be closed and equipped with a tap.

(d) Dipping water from a container or drinking from a
common cup is prohibited.

(e) Where single-service cups (cups to be used once)
are supplied, a sanitary container for the unused cups
shall be provided. A receptacle for disposing of used
cups shall be provided and emptied as often as is
necessary.

(2) Both of the following provisions apply to nonpotable

water:

(@) An outlet for nonpotable water, such as water for
industrial or fire fighting purposes only, shall be
identified by signs that are in compliance with the
requirements of construction safety standard, part
22. Signals, Signs, Tags, and Barricades, being R
408.42201 et seq. of the Michigan Administrative Code,
to indicate clearly that the water is not to be used
for drinking, washing, or cooking purposes.

(b) There shall be no connection between a system
furnishing potable water and a system furnishing
nonpotable water.

(3) This rule replaces OH rule 6615.

R 408.40129. Toilets at construction sites.

Rule 129. (1) Toilets at construction sites shall be
provided for employees as follows:

(@ 1 to 20 employees — 1 toilet.

(b) 21 to 40 employees - 2 toilets.

(c) 41 or more employees — 1 additional toilet for each

additional 40 or less employees.

(2) A jobsite that is not provided with a sanitary sewer
shall be provided with 1 of the following toilet facilities,
unless prohibited by local codes:

(@ A privy, if use of the privy will not contaminate

groundwater or surface water.
(b) A chemical toilet.

(c) A recirculating toilet.
(d) A combustion toilet.

(3) The requirements of this rule for sanitation facilities
shall not apply to a mobile crew that has transportation
readily available to nearby toilet facilities.

(4) To assure sanitation, a toilet shall be serviced and
maintained on a regular basis.

(5) A toilet shall be supplied with toilet paper.

R 408.40130. Washing facilities.

Rule 130. An employer shall supply washing facilities
for employees who are engaged in the application of paint,
coatings, herbicides, or insecticides or in other operations
where contaminants may be harmful to employees. The
facilities shall be in close proximity to the worksite and shall
be equipped to enable employees to remove paint, coatings,
herbicides, insecticides, or other harmful contaminants.

R 408.40131. Food handling.

Rule 131. All employee food service facilities and
operations shall be in compliance with the provisions of
part 129 of the food service and sanitation requirements of
Act No. 368 of the Public Acts of 1978, as amended, being

4

§333.12901 et seq. of the Michigan Compiled Laws. The
food service and sanitation requirements are available from
the Michigan Department of Agriculture, 611 W. Ottawa St.,
P.O. Box 30017, Lansing, Michigan 48909, at no charge as
of the time of adoption of this rule.

R 408.40132. Medical services and first aid.

Rule 132. (1) An employer shall ensure the availability
of medical personnel for advice and consultation on matters
of occupational health.

(2) Before beginning a project, provision shall be made
for prompt medical attention in case of serious injury.

(3) A person who has a valid certificate in first aid training
shall be present at the worksite to render first aid. A certificate
is valid if the requirements necessary to obtain the certificate
for first aid training meet or exceed the requirements of the
United States bureau of mines, the American red cross, the
guidelines for basic first aid training programs, or equivalent
training.

(4) Where a remote location or a single employee worksite
exists, an employer shall provide a written plan that includes
alternate methods of assuring available treatment for
employees at a remote location or single-employee worksite.
The plan shall be communicated to all affected employees.

(5) An employer shall assure that there are first aid
supplies at each jobsite and that the supplies are readily
accessible.

(6) The contents of a first aid kit shall be approved by
a consulting physician. First aid kit supplies shall be sealed
in individual packages, stored in a weatherproof container,
and checked by an employer or designated person before
being sent out on each job and at least weekly on each job
to ensure that expended items are replaced.

(7) An employer shall provide proper equipment for the
prompt transportation of an injured person to a physician or
hospital and a communication system for contacting the
necessary emergency service. The telephone numbers of a
physician, hospital, or emergency service shall be
conspicuously posted at the jobsite.

(8) This rule replaces OH rule 6610.

R 408.40133. lllumination.

Rule 133. (1) A minimum illumination intensity of 10
footcandles shall be provided on a jobsite where construction
work is being performed.

(2) A minimum illumination intensity of 5 footcandles
shall be provided to areas on a jobsite where work is not
being immediately performed but where workers may pass
through.

(3) A minimum illumination intensity of 50 footcandles
shall be provided for first aid stations and infirmaries.

(4) For areas or operations not covered by subrules (1)
to (3) of this rule, refer to the American National Standard
A11.1-1965, R 1970, Practice for Industrial Lighting, for
recommended values of illumination. ANSI Z11.1-1965, R
1970, is adopted by reference in this rule. Printed copies of
ANSI Z11.1-1965, R 1970, are available from Global
Engineering Documents, 15 Inverness Way East, Englewood,
Colorado 80112, telephone number 1-800-854-7179, website:
www.global.ihs.com, at a cost as of the time of adoption of
these amendatory rules of $54.00 or is available for inspection
at the Michigan Department of Consumer and Industry
Services, Standards Division, 7150 Harris Drive, P.O. Box
30643, Lansing, Michigan 48909.

(5) This rule replaces OH rule 6605.

R 408.40134 Temporary sleeping quarters.

Rule 134. (1) when temporary sleeping quarters are
provided, they shall be heated, ventilated, and lighted.

(2) This rule replaces OH rule 6615.

TOTAL COPIES PRINTED: 1,000
TOTAL PRINTING COST: $154.10
TOTAL UNIT COST:

$0.154
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Section A - General Industry - $46.00
Occupational Health Standards - OH

Part Number Rule Number Standard Title Effective Date
OH Part 301 .....oovvvvviiiiiiiiiiiiieieieeeees Y OTo] g1 7= 1o o] g F= T o TSR 05/09/01
OH Part 302 ........cooeeiiiniiniiieeeeees VINYI CRIOTIAE ...t 04/26/00
OHPart 303 ......ccovveeiiiiiiiiiee e MeEthyleNE@AIANITINE. .......cci i e e e e s e s e e e e e e e e sneaes 08/07/00
OH Part 304 ......ccccceeevviiiviiieeeeeeeins EthYIENE OXIOE .. . uvviiiiiee ittt e e e e e e e e s e s satb e e e e e e e e e nnees 02/22/00
OH Part 305 ......ccccocvvviieenieenreen Asbestos (29 C.F.R. 1910.1001) ......ccceeruiiimienrieririeniiee sttt 08/15/00
OH Part 306 ........ccceeeevniiiiieeeennnis FOrMAldENYAE ... e e e e e e e aeaee 10/16/99
OH Part 307 ......ceeeveeeiiiiiiiiieeeeees Yo Y] (0] 1 (| = TR 02/22/00
OH Part 308 .......ccooeiiiiiiiieiieeeeeis [aTo] (o F= T 1o Y 1= o [PPSR 01/20/00
OH Part 309 ......ccovvviviiiiiiiiiiiiiiiiieeens (02 To | .1 18] o PRSPPI 04/20/99
OH Part 310 ......cccoevveenieeiieeieeeee, (0= To [ PRSPPI 10/12/00
OH Part 311 ..o, BENZENE ...t 01/23/02
OH Part 312 .......cccoevviieiiicieen, 1,3-Butadiene (29 C.F.R. 81910.1051) .....cocvtiiiiiiiiiiiie et 10/16/99
OH Part 313 ... Methylene Chloride (29 C.F.R. 81052)........cccooiiiiiiiiiiiiiiieiriee e 08/31/99
OH Part 314 ......ceeeiiiiiiiiieeeeeins COKE OVEN EMISSIONS ...c.ciiiiiiiiiiiee ettt ettt et e e e ettt e e e e e s nebneeeaeeeeas 10/16/99
OH Part 350 .......ccoveeiiiiiiiiieeeeeeees (0= 1 (o] s ToTo =] o PRSP 09/27/02
OH Part 380 .......cceveeeiiiiiiiieeeeeees NOISE EXPOSUIE .....eeeeeieeei ittt e ettt ettt e e e e e et e e e e e e e e nneteeeeaeeesnnnaneeeaeeeaannnaes 07/02/93
OH Part 381 ....... R 2410................ 10NIZING RAIATION ....ccoiiii i 01/01/75
OH Part 382 ........coeevvviiriiieeeeees NONIONIZING RAIALION .....oieeiiieiiiiee et 08/07/02
OH Part 430 .....cccceeeeviiiiieieee e Hazard Communication (29 C.F.R. 81910.1200) .......cceviuvrieriuiieeiniiieeeninie e e nniee e 06/19/95
OH Part 431 ......coeveiiviienricnieen Hazardous Work in Laboratories . .........cocvviiiiiiieiiicniec e 08/05/03
OH Part 432 .......ccoeeeviiiiiiiieeeeens Hazardous Waste Operations and Emergency ReSPONSE .........c.c.eeeeeeeeiiiiiieieeeenininns 02/22/00
OH Part 433 ......oooiiiiiiiiieeeee s Personal Protective EQUIPMENT...........uiiiiiiiiiiiiee et 09/28/00
OH Part 451 .......coooeiiiiiiiiiieeeeees Respiratory Protection (29 C.F.R. 81910.134) ......cccoviiiiiiieiriee e 04/20/99
OH Part 470 ......ocoveeeiiiiiiieeee e Medical Records and Trade SECIELS .......coiiiiiiiiiiiie e 03/06/98
OH Part 472 .....cooveveeeeiiiiiiiiiiiiiiiiennns Medical SErVICES/FIISt Al ......ooiiiiiiiieie e e e e e e e 07/31/01
OH Part 474 ....... R 4201-02........... ST Ta1 = 1110 o E PP OURTUPRTN 01/01/75
OH Part 476 ....... R4501................ S To | ES= g To IV [PPSR 01/01/75
OH Part 478 .......cccoevvevveniriiieenn, HIUMINALION ... 07/17/01
OH Part 490 .......ccceeiiiiiiiiiieieees Confined Spaces (29 C.F.R. 81910.146) .......ccccocviiiiiieiiiiie e 11/06/99
OH Part 500 .......ccooeevviiiiiiiieeeeeeins Agricultural Field Sanitation (29 C.F.R. 81928.110) .......ccccooiitiiiiiiieniiiee e 05/11/91
OH Part 501 .......cooviiiiiiiiiieee e AGriCUItUral OPEratiONS........ciii i iiiitiiiiee ettt e et e e e e e e e e e e e e e e e nneeeeeeas 12/11/02
OH Part 504 .......coooeiiiiiiiiiieee s DAV ol @] o 1T =0 o ST USRTRRRN 06/16/79
OH Part 509 ....... R 5006................ (011 o111V/oTo o I oo o 1 o o TR PSP PRRPRRN 01/01/75
OH Part 511 ....... R4301................ Temporary Labor Camp ...t 01/01/75
OH Part 520 ....... R3101............... Ventilation CONTIOL..........uiiiiiie e e e e e e e e s e nnaaeeeeas 01/01/75
OH Part 523 ......cooeeviiiiieieee e ADBFasiVe BIASTING ......ccoiiiiiiiiiee ettt as 06/06/01
OH Part 525 ....... R 3215...cccccceis Grinding, Polishing & BUFfiNg.........ccoiiiiiiiiiiic e 04/01/03
OH Part 526 ....... R 3220 ... OPEN SUIMACE TANKS ...ooiiiiiiiiiei ettt et e e e e e e s seb e e e e e e as 01/01/75
OH Part 528 ....... R3235....ie Spray FiniShing OPErations ..........ccooiiiiiiiiiiee e e e e e 01/01/75
OH Part 529 ....... R 3240 ... Welding, CUtting & BrazZinNg ........cocuuueiiiaae e ee et e e e e e ee s 01/01/75
OH Part 554 .......ccoeiiiiiiiiiiee e Bloodborne INfECtiOUS DISEASES .......uuuiiiieeiiiiiiiiiee ettt e e et e e e e e e e e e e e e eneaee 10/18/01
OH Part 591 .....cccoevvviviiieee e Process Safety Mgmt. of Highly Hazardous Chemicals (29 C.F.R. §1910.119)......... 08/19/99
R 3303-04........... Specific Operations & EXtinguisShing SYSIEMS ........ccuvviiiiiiiiiii e 11/06/99
R 3401-06 .......... Control Measures in Special INAUSLHES ..........ccccviiiiiie e 01/01/75
R 3503-06........... Personal Protective Equipment In Specific INAUSEIES .........ccoviiiiiiiieei e 01/01/75
R 5001-06........... Special Substances and Industry ReqUIrEMENTS..........ooouviiiiieiiiiiiiiiiiee e 01/01/75

General Industry Safety Standards - Gl

Part Number Standard Title Effective Date
Gl Part1 GENETAI PIOVISIONS ...uuuuiuuiuutiittutiittttatatatstarareres e, s e—e e s eayaea s e aesasaaasssasstsssssbsbsssssssssesssbssasssasnsnsesasnsnsnsnsnsnenes 08/17/93
Gl Part 1A ABFASIVE WEEIS ... 06/15/90
Gl Part 2 Floor and Wall Openings, Stairways and SKylGNtS...........ccoiiiiiiiiiioiiiicce e 11/30/89
Gl Part 3 [ (Tl Vo [0 [T £ OO PTRUPPR 01/31/98
Gl Part 4 [ado] g =1 o] [T =T (o [T oS UUPPPRPPPR 04/07/82
Gl Part5 S Yo%=11{0] o [T o o TR UUUPUURPRRROE 07/08/92
Gl Part 6 (ST (] £SO 05/05/00
Gl Part 7 GUArdS fOr POWET TIaNSIMISSION .vuuuiiiiiiiiiiieeeee ettt e e e e e ettt e e e e e e eeaaa e e eeeeessba s eeeeesesaaaaseeeeeseesssranaaaeees 04/04/82
Gl Part 8 Portable Fire EXHNQUISNETS ........oviiiiiieiiie ettt e et sb e nre e e et e e nnes 03/01/84
Gl Part 9 L T I =l o (U] T3 1T o | O SEPPRPP 03/01/84
Gl Part 11 Polishing, Buffing, and ABrading ...........coooiiiiiiii e e as 06/01/83

Gl Part 12 VY= (o [Ta o JR= oo I @A ¥ u1] o o PP PRPP TP 03/05/97



Section A - General Industry — $46.00 - continued
General Industry Safety Standards - Gl

Part Number Standard Title Effective Date
Gl Part 13 DErriCkS (29 C.F.R. 8L910.181) ...ciuiiitiiiitiieitieeriee it e sttt ettt et e sttt e bt e bt e sabe e s be e et e e ebe e e bt e e beeanbeesnbeas 05/15/82
Gl Part 14 (010 01771V ] ¢ T PP USU PP 03/05/97
Gl Part 17 RETUSE PACKET UNILS .....iiiiiiiiiieitit ettt et e e e 04/13/74
Gl Part 18 Overhead and GANIIY CrANES........coi i ittt ettt e e e e e ettt e e e e e s et b e e e e e e e s anbeeeeeeeaannreeeeaeaan 04/10/02
Gl Part 19 Crawler, LocOmMOtIVE And TTUCK CraNES.......uiiiuiiiiiiiee it e e ee e e et e e s e e st e e ta e e s e b e e s sba e e sabaeesenass 03/05/97
Gl Part 20 Underhung Cranes and MONOFAIl SYSIEMS .........uuiiiiiaiiiiii et e et e e et e e e e e e s aabbe e e e e e e s areeeeaeeaannes 11/05/97
Gl Part 21 Powered INAUSTIIAT TIUCKS ......ueiiiiiei ittt ettt e e ettt e e e e e e e et e e e e e e e e aanbeeeeeeeaannnseeaaeesaannes 04/26/00
Gl Part 22 I = T 0] =TSSP OO PP P RPPPPPPPPPPUPPPPIRt 06/15/79
Gl Part 23 HYOFAUIIC POWET PIESSES......eeiiiiiiiie ettt ettt ettt e ekt e e st e e s e e ar et e e anbe e e e nnnn e e e naneee s 03/05/97
Gl Part 24 MECHANICAI POWET PIESSES ..ottt ettt ettt e b eb et e b e e sn e nene s 10/30/93
Gl Part 25 Manlifts (29 C.F.R. 81910.68).........cceiiiiiiieiiiieiiieiie ettt e 05/30/97
Gl Part 26 MetalWOrKiNg MACKIINEIY ...ttt e e e e ettt e e e e e e ab et e e e e e asbbreeeeeeennnns 03/05/97
Gl Part 27 WOOAWOTIKING MACHINETY ...ttt e e e e e et e e e e s nabar e e e e e e anens 03/05/97
Gl Part 33 Personal Protective EQUIPIMENT ... ettt et e e e ettt e e e e e s antbee e e e e ennnseeeaeeeannes 05/30/97
Gl Part 37 Accident Prevention SigNS QN0 TAGS -« . ceeeaaaaiueiiiiieaeaeaatieete e e e e e e eeeee e e e e e e s e aaaeeeeaaaesaannsaeeeaasaannnreeeaaasaannes 03/05/97
Gl Part 38 Hand and Portable POWEIE TOOIS .........oouiiiiiiiiie ettt as 08/17/93
Gl Part 39 Design Safety Standards for Electrical Systems (29 C.F.R. §1910.302-308 & 399).........ccccoverriivrrernnen. 06/16/94
Gl Part 40 Electrical Safety-Related Work Practices (29 C.F.R. 81910.331) ......ccoiiuitiiiiiiiieiiiieeiniieee et sieee e 06/16/92
Gl Part 42 o] o 1o o PR OUPRRPRO 03/05/97
Gl Part 44 o100 To | 4= TP PP PP TUOPPPPRPTOE 03/05/97
Gl Part 45 (DT O L1 o o TP PUT R TOOPPPPPPROE 03/05/97
Gl Part 49 I 110 To L PSSP 04/20/99
Gl Part 51 [0 To o 1 o [P SUPRRPT 07/02/96
Gl Part 52 SAWIMHIIS <.ttt e e e e e ettt e e e e e e s st b e et e e e e e e s n b b te e e e e e e e e abeeeaeeeaanntbeaaaeeeaannnrreeaeeean 11/30/89
Gl Part 53 Tree Trimming and REMOVAL ...t sare e e e st e e e 06/01/83
Gl Part 54 Powered Groundskeeping EQUIPIMENT .........coi it e e e e e e e e e e e e sanraeeaaeesannes 12/16/83
Gl Part 55 Explosives and Blasting Agents (29 C.F.R. 81910.109) ......ccccuuttiiiiiieiiiiee et 07/29/99
Gl Part 56 Storage and Handling of Liquefied Petroleum Gases (29 C.F.R. 81910.110) .......cccceevcrvreeriieeeninerennne 08/07/00
Gl Part 57 Oil and Gas Drilling and Servicing OPEratiONS. ..........eeiieiiiiiiiiiieee ettt e et e e ee e e neraeeeeeeas 06/16/94
Gl Part 58 Vehicle Mounted Elevating and Rotating Platforms ... 01/26/88
Gl Part 59 Helicopters (29 C.F.R. 81910.183) ....cccuutitieitieitie et aiee sttt ettt et e b e be e eab e e beesbe e e beeanneennneas 11/30/83
Gl Part 62 [ Fo Ty ([ 1Y o] (o [ o [P EUUT SO UUPPRPP 02/08/00
Gl Part 63 Pulp, Paper, and Paperboard MillS ............cueio it 08/17/93
Gl Part 65 Mills and Calenders for Rubber and PIAStiC..........coccuiiiiiiiiiiii e 07/17/76
Gl Part 69 Compressed Gas Requirements, Acetylene, Hydrogen, Oxygen, Nitrous OXide ..........ccccccceeveiivvieneenn. 08/15/00
(29 C.F.R. §1910.101-29 C.F.R. §1910.105)
Gl Part 71 Laundry and Dry Cleaning Machinery and OPErations ............coououuuieiieeiiiiiiiieiee et e e ee e 11/30/83
Gl Part 72 AULOMOLIVE SEIVICE OPEIALIONS .....coiieiiieieeeee ittt e e ettt e e e et e e e e e e e e bbbt e e e e e s e s nbbeee e e s anbnbeeeaeeennens 08/17/93
Gl Part 73 L TN =] o T= o [ PR SOUPRRPR 12/18/99
Gl Part 74 LT3 o 1 ] o PP OUPRRPT 12/05/01
Gl Part 75 Flammable and Combustible Liquids (29 C.F.R. 81910.106) ........cetetruireeiniiiieeiieeeesireee et 05/15/82
Gl Part 76 Spray Finishing and DiP TANKS .........eiiiiiiieiiiee ettt e e e et sre e e br e s aneeeennees 08/17/93
Gl Part 77 Grain Handling Facilities (29 C.F.R. 81910.272) .....ccccuutiiiiieiiiiee ettt 02/28/97
Gl Part 78 Storage and Handling of Anhydrous Ammonia (29 C.F.R. 81910.111) ....cccccoiviveiniiiieiiiie e 07/06/00
Gl Part 79 D\ (o I @] oI=T =1 1 o] o PSP P PP TUOPUPPPPTOE 08/17/93
Gl Part 81 BaKiNg OPEIALIONS ......ceiiiiiiiitieeiei e ettt ettt e oo e ettt e e e e e e aa b b ettt e e e e e aaabb e et e e e e antbebeeeeeeaasnnseeeeeeeannnns 07/15/82
Gl Part 85 Lockout/Tagout (29 C.F.R. 81910.147) ...ocueiieiiiiee et eeeee sttt et e e e e e e as 05/25/93
Gl Part 86 Electric Power Generation, Transmission, and Distribution (29 C.F.R. §1910.269)............ccccoieeeeennnns 05/30/97
Gl Part 90 Confined Space Entry (29 C.F.R. 81910.146) .......ccoiiuiiiiiiieeiiiiee ettt snere e 11/06/99
Gl Part 91 Process Safety Management of Highly Hazardous Chemicals (29 C.F.R. 1910.119) ........ccccevcvverrnnenn. 08/19/99
Gl Part 92 Hazard Communication (29 C.F.R. 81910.1200)........ccciiuuttiiiiieeeiieieenieeeeaireeesieee e sineeeesbreessneeesenees 06/19/95
Gl Part 93 Air Receivers (29 C.F.R. 81910.169) ......cccutttiiirieiiiiiee ittt ettt e et e e st sbae e e bb e e sabr e e s nbee e e saneee s 08/07/00
Gl Part 94 Textiles (29 C.F.R. 81910.262) .......ccuuieiiieiiiieiiee ittt ettt ettt 01/01/75

The effective date of each standards as shown is not necessarily the original publication date
but is the date of the latest amendment to the standard.




Section B - Construction Health and Safety Standards - $25.00
Occupational Health Standards — OH

Part Number Rule Number Standard Title Effective Date
OH Part 303 .......cooveiiiiiiiieieeeeees MethyleNedianiliNe. .........ooiiiiiei e 08/07/00
OH Part 304 .......ccooeeiiiiirieieeeeees ETNYIENE OXIAE ... it 02/22/00
OH Part 306 ........ccceeeveiiiiiiieeeeeeiins (ol 4= 1o (=1 )0 [ ST PRRPRRN 10/16/99
OH Part 307 .....ccccevveeeeeiiiiiieeee e, W o Y] (0] 1 (| L= RO URR PP 02/22/00
OH Part 308 .......ccooeviiiiiiieiieeeeeiins [ae] (o F= L 1o Y 1= o [T PPT TP PPPPPTPRPON 01/20/00
OH Part 309 .......cccoeeiiiiiiiieieeeeeis (02=To | 1181 o o IR PRSPPI 04/20/99
OH Part 311 .....ooeevieeiiiiiiiieee e BENZENE ...t e e e e e e e e e e et e e e e e e nnane 01/23/02
OHPart 312 .....cccoeeeieeeeee i 1,3-Butadiene (29 C.F.R. 81910.1051) ....ccoiiiiiieiiiieiiee ettt 10/16/99
OH Part 313 ..o Methylene Chloride (29 C.F.R. 81910.1052).......ccccoiuiiiiiiiieiiiiee it 08/31/99
OH Part 314 .....coovvvvvvieieiiiiieieieieeeeens COKE OVEN EMISSIONS ..ccceiiiiiiiiiite e e sttt e e e e ettt e e e e e s et ee e e e s snetbe e e e e e e snnsbaeeeeaeeaans 10/16/99
OH Part 430 .....ccceeeeviiiiieieee e, Hazard Communication (29 C.F.R. 81910.1200) .......ccoviutteiiuiieeiniieeeeninieeniieeeesieeeens 06/19/95
OH Part 431 .....ccoevcviiiiinricieen Hazardous Work in Laboratories . .........coceviiiiiiiiiiicniec e 08/05/03
OH Part 432 .......cccoeeiiiiiiiiieeeeens Hazardous Waste Operations and Emergency ReSPONSE .........c..eveeeeeeiiiiiieieeeeeniinns 02/22/00
OH Part 451 .......coooviiiiiiiiiieeeees Respiratory Protection (29 C.F.R. 81910.134) .......ccccviiiiiiiiiiiee e 04/20/99
OH Part 470 ......ocoveeiiiiiiiiieee e Medical Records and Trade SECIELS .......coiiiiuiiiiiiie e 03/06/98
OH Part 523 .......coiiiiiiiiiiiieeeeeis ABFaSIVE BIASHING ...ooeiiiiiiiii ettt e e a e ee s 06/06/01
OH Part 591 .....cccoevvviviiieee e Process Safety Mgmt. of Highly Hazardous Chemicals (29 C.F.R. §1910.119)......... 08/19/99
OH Part 601 .......ocovveveiiiiiiiieieiiieieees Air Contaminants for CONSEIUCTION .........ooouiiiiiiiee e 01/23/02
OH Part 602 ........ccoeevviiiiiiiieeeeeeins Asbestos (29 C.F.R. 81926.1101) ......cccuiuiieiiiieeaiiieeesieee et ee et e e e e e e eees 10/16/99
OH Part 603 .......ccooevvviiiiiiiiee e Lead Exposure (29 C.F.R. 81926.62)........c.ccciiuiiieiiiiieiiiiiee ittt 11/02/99
OH Part 620 ....... R6301................ Ventilation CONLIOl...........uviiiiiii et 01/01/75
OH Part 621 ....... R 6310.......c....... Health Hazard Control for Specific Equipment and Operations.............ccccvvveveeeeennnne 01/01/75
OH Part 622 ....... R 6402............... Control Measures for Hazardous AtMOSPNEres ...........ccooiiiiiiiiiiiee e 01/01/75
OH Part 664 ....... R6701 ... TelecommuniCatioNS INAUSEIY .........euiiiiiie e 01/01/75
OH Part 665 .........coeeeeeeeiiiiiiiieeeees Underground Construction, Caissons, Cofferdams, and Compressed Air.................. 03/01/98
OH Part 680 .........ceeevvviiriiiieeeeinns NOISE EXPOSUIE .....eeeeiiiiieiieee ettt et e et e e et e e s s e e s nane e 10/06/00
OH Part 681 ....... R 6265................ (o] a V4l To l == To [F= 1 o] s TR PRSP PPPPRRN 01/01/75
OH Part 682 ....... R 6270 .......cccu. NONIONIZING RAIALION .......evviiiiiiee e e e e e e e e e st e e e e e e e e aneaes 01/01/75

Construction Safety Standards — CS

Part Number Standard Title Effective Date
CSPartl (= =T L U] TR 08/07/02
CS Part 2 =TS o] VA= 1 =T = Ve o T RSP 11/30/89
CS Part 6 Personal ProteCtive EQUIPIMENT..........iiiiiiieiieie itttk e e e st e e srne e e s nnn e e e e b e e nnee 07/28/99
CS Part 7 WEIAING AN CULLING ..ttt et e e e e s s et e s aa bt e e e e e e e na et e e eabr e e e anbneeenneeas 09/18/96
CS Part 8 Handling and Storage Of MaterialS...........cocuuuiiiiieei ittt e e s e e e e et e e e e e e s esanraeeeeas 09/18/96
CSPart9 Excavation, Trenching and SHOTNG .........oouiiiiiiiie e e e e e r e e e e s e snraeeeeas 09/18/96
CS Part 10 Lifting and Digging EQUIDIMENT ..........eiiiiiiiiiiiiei ettt e e e e e st e e e e bbb e e e e e e s e ineneeeeas 01/04/01
CS Part 11 Fixed and Portable LAGOEIS..........couviiiiiiiieieiie et e e e ettt e e e e e e e e e b e e e e eeeeesasbaaeeeeeeessaaanns 09/18/96
CS Part 12 Scaffolds and Scaffold PIAtfOrMS .........oeviiiiieeeeeeee et et e e e e e e e e e e e e e s e eeaas 05/12/99
CS Part 13 [T o1 L= o [Nl o] 0= o | R 07/30/99
CS Part 14 Tunnels, Shafts, Caissons, and COffErdamS.........oiii i e e e e e eeaees 02/27/03
CS Part 16 Power Transmission and DiStrIDULION ...........uuiiiiiiiiiiee e e e e e e e e e e erraaaaas 09/18/96
CS Part 17 [ [=Toa (g o= L ES = 1L P LA oY o PPNt 12/08/82
CS Part 18 Fire ProteCtion @nd PrEVENTION ........uuuuuuuiiriiirisisisrsrsrsrsserersrersrrrrrsrr..................—.—.————.—..——.————...... 09/18/02
CS Part 19 o Lo SO SSPPRIRN 03/06/97
CS Part 20 (L= 0011 1[0 ] o DRSO PTPUPPR 01/04/01
CS Part 21 Guarding of Walking and WOrKING AFBAS .........ueiiiieaiiiiiiiieie e ettt e e e e e sttt e e e e e s e enaeseeeaaeeeateeeeaaaeeannees 09/18/96
CS Part 22 Signals, Signs, Tags, and BarfiCAOES ..........cuuieiiiii et e e et e e e e e st e e e e e e e e annees 07/31/01
CS Part 24 B = UG = 11 LTSN 09/18/96
CS Part 25 (OF0] 4 (o1 (=] (S 0] 1) ( (U o3 1o o ISR 12/19/03
CS Part 26 Y (= I = = Tox 110 o OSSO P PP PPPRPPPPPRPPPNE 09/18/02
CS Part 27 Blasting and USE Of EXPIOSIVES........uiiiiiiiiiiiiiie ettt e e e e e e s st e e e e s bt e e e e e e s annnraeeeaas 06/16/94
CS Part 30 TeIECOMMUNICALIONS .. .cce i it e e e s raraaarees 12/08/82
CS Part 31 DAV (o @] o I=T =i o] o TP PUP PRI 06/16/94
CS Part 32 PN T = LYY o] g d F= L (0] 1 4 USROS 04/26/00
CS Part 42 Hazard Communication (29 C.F.R. 81910.1200) ........cccutttiireeeirirreeesirieesireeessreeeesnreeessreee s sneeesnnee e 06/19/95
CS Part 45 Fall Protection (29 C.F.R 81926.501-503). .....cceeiiuiieeiiieeeenieresateeeesteeeesnseeeessseeeeeasneeesasseeesnseeessseeesane 09/18/96
CS Part 91 Process Safety Management of Highly Hazardous ChemiCalS.............ccoocviiiiiiiie i 08/19/99
Gl Part 7 GUArdS fOr POWET TIaNSIMISSION .uuuuiiiiiiiiiiiee e ettt e e e e e ettt e e e e e e e eaba e eeeeeeasba s eeeeesesabasaeeeeeeesssranaaaeees 04/04/82
Gl Part 49 Y [T To [P ESPUUUPPPRRRRE 04/20/99

The effective date of each standards as shown is not necessarily the original publication date
but is the date of the latest amendment to the standard.




Section C — Administrative Rules for All Industries - NO CHARGE

Part Number
Act 154

Part 4

Part 11

Part 12

Part 13

Standard Title Effective Date
Michigan Occupational Safety and Health ACE...........ooo e 01/01/75
Procedures of the Board of Compliance and APPEAIS .........ccoiiiiiiiiiiiiiiiei e 05/22/79
Recording and Reporting of Occupational Injuries and HINESSES.........cccoiiiiiiiiiiae i 12/03/02

R T T T TPt 06/22/00
Inspections and Investigations, Citations, and Proposed Penalties............ccccveeiiiiiiiieiie e 11/12/76

Section D — Agricultural Health and Safety Standards - $12.00

Part Number
*Part 51
*Part 53
*1928.21
1910.1200
Gl Part 37
Gl Part 51
Gl Part 78
OH Part 302
OH Part 303
OH Part 304
OH Part 306
OH Part 307
OH Part 309
OH Part 311
OH Part 312
OH Part 313
OH Part 432
OH Part 470
OH Part 500
OH Part 501
OH Part 511
OH Part 523
OH Part 591
*OH Part 700

Standard Title Effective Date
Agricultural Tractors (29 C.F.R. 81928.51) .....cuutiiiiiiie ittt ettt e e e s 02/28/97
Farm Field Equipment (29 C.F.R. 81928.57) .......uiiiiiiiiiiee ittt st s 05/14/77
F e (N0 ] = @] oT=T =i [o] TP PPT T TUPUPPPPPTOt 01/01/75
Hazard Communication — including Gl 92, CS 42, OH 430 ........ooiuiiiiiiiiiiiiieit et 06/19/95
Accident Prevention SIgNS QNG TAGS -« . ceeeaaiaiuiieiieae ettt eae e e s et eeaa e e s aaaaeeeeaaaeeaannsaeeeaasaannnseeeaaaaaannes 03/05/97
[ o o 1 To PR SUPRRPR 07/02/96
Storage and Handling of ANhydrous AMMONIA........cccuiiiiiiieiiie et 07/06/00
Y410} 7] g1 (o] o [ OO PP TP P PP PPPPPPPPRP 04/26/00
Methylenedianiline 08/07/00
L (a1 (oY g LT @ Do PO PPEPR 02/22/00
FOrMAIAENYAE........eeeeeeeeeee ettt e e e e e e st e e s e bbb e e e e e e s e nbbbreeeeeeaannns 10/16/99
Acrylonitrile 02/22/00
102 To 1 11181 0 RO PP P PP UPTT R TPPPPPP 04/20/99
21T 0= o 1= PR SOUPRRPTN 01/23/02
1,3-Butadiene (29 C.F.R. 81910.1051)......ccciutiiuieitieiieeaitieateesitee st et et esbe et e saneessbeesneessbeeanneenaneas 10/16/99
Methylene Chloride (29 C.F.R. 81910.1052) .......ceeiutiiiieriiieiiiesiteesitee st stee e tee bt nbee b steeebeesnneas 08/31/99
Hazardous Waste Operations and EMergency RESPONSE.........ccoviiiiiiiiiieiiiiie e 02/22/00
Medical Records and Tratde SECIELS.........cceririiiiiiiiiii et e e 03/06/98
Agricultural Field Sanitation (29 C.F.R. 81928.110).........uuttiiuiiieiiiiieaiiiee et e e 05/11/91
Yo | ([N (] = @] o T=T =i (o] o L OO PSP P P PP UUPUPPPPPTOt 12/11/02
BTl ool = 1 VA = o To ] g OF= T o o FO OO PP TP PPPTPT ORI 01/01/75
ADFASIVE BIASTING .....eeeiiieeiiiiie ittt e e e e e e e e e nnaaeee e anee 06/06/01
Process Safety Mgmt. of Highly Hazardous Chemicals (29 C.F.R. §1910.119) 08/19/99
AGIICUITUIE ..ttt ekttt ekt e e sttt e e bt e e s ek et e e aa bt e e b et e e s b b e e e e bt et e e nne e e s neneee s 08/19/03

*These standards may be supplemented to a purchase of Section A at no charge. See Order form.

Rule Number
R 2301

R 2302

R 3110

R 3210

R 3225

R 3230

R 3405

R 4102-05
R 5004

R 5007

R 6501

R 6601

R 6605

R 6610

R 6615

RESCINDED MIOSHA STANDARDS

Part Number Standard Title See Part Number  Effective Date
OH 350 “A” Designated Substances OH Part 350 09/27/02
OH 351 Work Practices for “A” Designated Substances OH Part 350 09/27/02
OH Part 522 Ventilation Control for Certain Hazardous Locations Gl Part 75 10/04/01
OH Part 524 Forging Machines OH Part 310 10/04/01

Powered Industrial Trucks Gl Part 21 09/28/00
OH Part 527 Sanding Machines Gl Part 27 10/04/01
Laundry Machinery Gl Part 27 06/14/00
lllumination OH Part 478 07/17/01
Laundry Gl Part 71 06/14/00
Agricultural Operations OH Part 501 12/11/02
Personal Protective Equipment OH Part 451 08/15/00
OH Part 660 General Workplace Requirements CSPartl 08/07/02
OH Part 661 lllumination CSPartl 08/07/02
OH Part 662 Medical Services and First Aid CSPartl 03/07/02
OH Part 663 Sanitation CSPartl 08/07/02

The Department of Labor & Economic Growth will not discriminate

national origin, color, marital status, disability, or political beliefs. If

; “ against any individual or group because of race, sex, religion, age,

Michigan Department of
Labor & Economic Growth this agency

you need assistance with reading, writing, hearing, etc., under the
Americans with Disabilities Act, you may make your needs known to







MIOSHA STANDARDS ORDER FORM

All MIOSHA standards may be printed from the web site www.michigan.gov/mioshastandards or hard copies may be
purchased by filling out either the order form for check or money order (below) or credit card (back).

METHOD OF PAYMENT PREPAYMENT IS REQUIRED for sets of standards. We accept check or money order by
using the form below or Visa, MasterCard or American EXpress by using the credit card order form on
the back of this page.

CHECK OR MONEY ORDER PURCHASES - Please allow 2-3 weeks for delivery. (For faster
service, you can purchase by faxing credit card orders by using the form on the back of this page.)

O Check or money order enclosed. Please make payable to STATE OF MICHIGAN and mail to:

DEPARTMENT OF LABOR & ECONOMIC GROWTH
MIOSHA STANDARDS SECTION
P.O. BOX 30643
LANSING, MI 48909-8143
517-322-1845

Quantity Sets Cost
Section A General Industry Health and Safety Standards $46.00
Section B Construction Health and Safety Standards $25.00
Section C | Administrative Rules for All Industries No Charge

Complete Set of MIOSHA Standards — Sections A, B, & C $71.00
. Agricultural Health and Safety Standards — Supplement to Section A No Charge
Section D . .
(only sent if checked) with Sec. A
. Agricultural Health and Safety Standards — Without purchase of
Section E Section A General Industry Health and Safety Standards $12.00
TOTAL ORDER

FREE UPDATES: MIOSHA Standards Mailing List: Go to http://www.state.mi.us/listserv/subscribe.html, enter your
name and e-mail address, and select MIOSHA-RS from the drop down list, and submit. You will receive a
confirmation notice you must respond to. You will be notified again when you are successfully on the mailing list. If
you do not have e-mail, contact our office to be added to a new postal mailing list.

| MIOSHA News: Add my name to the mailing list to receive the quarterly publication

Ship Order To:

Name: Phone No:

Company:

Street Address: (NO Post Office Box)

City: State: Zip:

REMINDER: Enclose your check or money order when ordering a set of standards.
PREPAYMENT IS REQUIRED.


http://www.michigan.gov/mioshastandards
http://www.state.mi.us/listserv/subscribe.html

CREDIT CARD PURCHASES - Please allow 1 week for delivery. Fill out the form below and

O Visa

Credit Card Billing Information: Please enter the information on file with your credit card provider.

return to us via fax, mail or phone at:

O MasterCard

DEPARTMENT OF LABOR & ECONOMIC GROWTH 4 MIOSHA STANDARDS SECTION
P.O. BOX 30643 € LANSING, MI 48909-8143 4 Phone: 517-322-1845 4 Fax: 322-1775

O American Express

Name as appears on your card:

Company (only if listed on card)

Address:

City:

State: Zip:

Card Type and Number:

Expiration Date:

CVV#: CVV number is the last 3 digits on the
back of Visa and MasterCards in the
signature block. It is the four-digit number
on the font of American Express cards.
Quantity Sets Cost
Section A | General Industry Health and Safety Standards $46.00
Section B Construction Health and Safety Standards $25.00
Section C | Administrative Rules for All Industries No Charge
Complete Set of MIOSHA Standards — Sections A, B, & C $71.00
. Agricultural Health and Safety Standards — Supplement to Section A No Charge
Section D . .
(only sent if checked) with Sec. A
Section E Agricultural Health and Safety Standards — Without purchase of $12.00

Section A General Industry Health and Safety Standards

TOTAL ORDER

FREE UPDATES: MIOSHA Standards Mailing List: Go to http://www.state.mi.us/listserv/subscribe.html, enter your
name and e-mail address, and select MIOSHA-RS from the drop down list, and submit. You will receive a

confirmation notice you must respond to. You will be notified again when you are successfully on the mailing list. If
you do not have e-mail, contact our office to be added to a new postal mailing list.

| MIOSHA News: Add my name to the mailing list to receive the quarterly publication

Ship Order To:

Name:

Phone No:

Company:

Street Address: (NO Post Office Box)

City:

State: Zip:



http://www.state.mi.us/listserv/subscribe.html

APPENDIX D

Variance Standard
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STATE OF MICHIGAN
ADMINISTRATIVE RULES FOR
MIOSHA SAFETY AND HEALTH STANDARDS

THE
BOARD OF HEALTH AND SAFETY COMPLIANCE AND APPEALS
THE DEPARTMENT OF CONSUMER AND INDUSTRY SERVICES

PART 4. PROCEDURES

PART 12. VARIANCES

PART 13. INSPECTIONS AND INVESTIGATIONS, CITATIONS
AND PROPOSED PENALTIES
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DEPARTMENT OF CONSUMER AND INDUSTRY SERVICES
BOARD OF HEALTH AND SAFETY COMPLIANCE AND APPEALS
OCCUPATIONAL SAFETY AND HEALTH

Filed with the Secretary of State on November 8, 1976 (as amended May 7, 1979)

These rules take affect 15 days after filing with the Secretary of State

(By authority conferred on the board of health and safety compliance and appeals by section 46 of Act No. 154
of the Public Acts of 1974, as amended, and section 33 of Act No. 306 of the Public Acts of 1969, as amended,
being §§408.1046 and 24.233 of the Michigan compiled Laws)

R 408.21413, R 408.21415, R 408.21417, R 408.21422, and R 408.21442 of the Michigan Administrative Code,
appearing on pages 8828 to 8830, and 8833 of the 1976 Annual Supplement to the Code, are amended to read as

follows:

Bureau of Safety and Regulation, Standards Division Web-Site: www.cis.state.mi.us/bsr/divisions/std

PART 4. PROCEDURES
TABLE OF CONTENTS

SCOPE ceiei e R 408.21401
Definitions; A t0 D .coeeeeriiiiieeieeeceeeee e R 408.21403
Definitions; E 10 P weeeeeriiiiiceeeeeeeeeeeee R 408.21405
Computation of time ... R 408.21411
Extension of time ..., R 408.21412
FiliNg oo R 408.21413
Protection of trade secrets......ccccccernieenn. R 408.21414
Responsibility of employers to

notify employees of proceedings .......... R 408.21415
Responsibility of employee to

notify employer and other

employees of proceedings ........cccceevueeenn. R 408.21416
Parties and representatives ......ccccocevveeeeeens R 408.21417
Representative of parties ......ccccocveevivcnneennn. R 408.21418
Form of documents ......ccccoeeeiiieiiieen e, R 408.21421
Notice of hearing .....cccooioiiiiiiii e, R 408.21422
INtervention ... R 408.21423
Statement of position and

oral participation ........cooeiiiiiiiiies R 408.21424
Withdrawal of notice of appeal .................. R 408.21425
Pre-hearing conference........cccccecveeineennnen. R 408.21426

GENERAL PROVISIONS

R 408.21401. Scope.

Rule 401. (1) These rules shall govern proceedings in
contested cases before the board or a hearings officer.

(2) Proceedings in a hearing before the board or a
hearings officer shall also be governed by chapter 4 of
Act No. 306 of the Public Acts of 1969, as amended,
being §24.271 et seq. of the Michigan Compiled Laws,
and the act.

R 408.21403. Definitions; A to D.

Rule 403. (1) “Act” means the Michigan occupational
safety and health act, Act No. 154 of the Public Acts of
1974, as amended, being §408.1001 et seq. of the
Michigan Compiled Laws.

(2) “Board” means the board of health and safety
compliance and appeals.

(3) “Bureau” means the bureau of safety and regulation
or the bureau of environmental and occupational health.

(4) “Citation” means a written communication issued
by the department to an employer pursuant to section
33 of the act.

Issuance of subpoenas; petitions to
revoke or modify subpoenas;

right to inspect or copy data................ R 408.21427
Failure to appear.....cccccooiiicciccccieeeeeeeeeees R 408.21428
Transcript of testimony....cccccccvveviiicciiennnnn. R 408.21429
Duties and powers of hearings officer ..... R 408.21431
Report of hearings officer......ccocceiiiiieenn. R 408.21432
Authority of board......cccoceeiiicciieeeiiceeeee, R 408.21433
Oral argument before the board;

briefs; remand by board..........cccccoeeiit R 408.21434
Petition for modification of

abatement period ........ccoeiiiiiiiiieenee R 408.21441
Settlement ... R 408.21442
Ex parte communication........ccccocviviiieienenens R 408.21443
Restriction as to participation by

investigative or prosecuting officer ...... R 408.21444
Inspection and reproduction

of documents ... R 408.21445

Restriction with respect to former employee R 408.21446
Amendment to rules R 408.21447

(5) “Day” means a calendar day.

(6) “Department” means the department of labor or
the department of public health.

(7) “Director” means the director of the department
of labor or his authorized representative, or the director
of the department of public health or his authorized
representative.

R 408.21405. Definitions; E to P.

Rule 405. (1) “Executive secretary” means secretary
to the board.

(2) “Party” means the employer cited, the employee
or employees affected by the citation, or their legal
representative, and the department.

(3) “Person” means 1 or more individuals, partnerships,
associations, corporations, business trusts,
representatives, an organized group of individuals, or
the state or a political subdivision of the state, or an
agency, instrumentality, or authority thereof.

R 408.21411. Computation of time.
Rule 411. In the computation of the period of time
within which an act shall be performed or appeal filed,



the calendar day from which the act shall be performed
or appeal filed shall be excluded in the computation of
time. The calendar day on which a compliance therewith
is required shall be included. If the last day within which
the act shall be performed or appeal filed is a Saturday,
Sunday, or a legal holiday, that day shall be excluded
and the period shall run until the end of the next day
which is neither a Saturday, Sunday, or legal holiday.

R 408.21412. Extension of time.

Rule 412. Requests for an extension of time for the
filing of any document or application shall be received
in advance of the date on which the document or
application is due to be filed.

R 408.21413. Filing.

Rule 413. (1) All documents, with the exception of
the notice of appeal, shall be filed with the Board of
Health and Safety Compliance and Appeals, State
Secondary Complex, 7150 Harris Drive, Box 30015,
Lansing, Michigan 48909. The notice of appeal shall be
filed with the division of the department that issued the
citation.

(2) Delivery for filing may be accomplished by
registered, certified, or first class mail or by personal
delivery at the Board of Health and Safety Compliance
and Appeals, State Secondary Complex, 7150 Harris Drive,
Box 30015, Lansing, Michigan 48909.

(3) Filing is deemed effective at the time of mailing or
at the time of personal service at the board. The mailing
date shall be presumed to be the postmark date appearing
on the envelope if postage was prepaid and the envelope
was properly addressed.

R 408.21414. Protection of trade secrets.

Rule 414. Upon application of a party, the board or
a hearings officer shall issue such orders as may be
appropriate to protect the confidentiality of trade secrets
obtained in connection with an inspection, investigation,
or proceedings conducted pursuant to the act.

R 408.21415. Responsibility of employers to notify
employees of proceedings.

Rule 415. (1) The employer shall, upon filing an appeal
at the place where citations are required to be posted,
post a copy of the notice of appeal and serve, by prepaid
postage, first class mail, or by personal delivery, a copy
of the notice of appeal on an authorized employee
representative. The notice shall inform the affected
employees of their right to party status and of the
availability of all pleadings for their inspection and copying
at reasonable times. The notice shall remain posted until
the notice of hearing is received and posted. The
employee rights statement made in the following form
shall be deemed to comply with this rule:

“(name of employer) Your employer has been
cited by the (Michigan Department of Labor or
Michigan Department of Public Health) for
violation of an occupational safety or health
standard. The citation (or penalty) has been
contested and will be the subject of a hearing
before the Board of Health and Safety Compliance
and Appeals. Affected employees are entitled
to participate as parties under the terms and
conditions established by the Board of Health
and Safety Compliance and Appeals in its rules
of procedure. Notice of intent to participate should
be sent to the Board of Health and Safety
Compliance and Appeals, Secondary Complex,
7150 Harris Drive, Box 30015, Lansing, Michigan
48909. All documents filed relative to this matter

and a copy of the board rules, may be inspected
at (place reasonably convenient to employees,
preferably at or near work place),”

(2) Where appropriate, the second sentence of the above
notice shall be deleted and the following sentence shall
be substituted: “The reasonableness of the period prescribed
by the (Department of Labor or Department of Public Health)
for the abatement of the violation has been contested and
will be the subject of a hearing before the Board of Health
and Safety Compliance and Appeals.”

R 408.21416. Responsibility of employee to notify
employer and other employees of pro-
ceedings.

Rule 416. Where an employee petition relating to the
reasonableness of the abatement period is filed by an
employee or an authorized employee representative, a
copy of the employee petition shall be provided to the
employer by the department for posting at or near the
place where the citation is required to be posted.

R 408.21417. Parties and representatives.

Rule 417. (1) Employees may elect to participate as
parties at any time before the commencement of a hearing,
unless, for good cause shown, the board allows an
election at a later time.

(2) Where an employee appeal is filed with respect to
the reasonableness of a period of abatement of a violation,
the employer charged with the responsibility of abating
the violation may elect party status at any time before
the commencement of the hearing, unless, for good cause
shown, the board allows an election at a later time.

(3) An authorized employee representative who files
an appeal shall be responsible for serving a copy of the
appeal with an authorized employee representative whose
members are affected.

(4) The department shall be a party to all proceedings
before the board.

R 408.21418. Representative of parties.

Rule 418. (1) A party may appear in person or by a
representative.

(2) Nothing contained herein shall be construed to
require a representative to be an attorney-at-law.

DOCUMENTS

R 408.21421. Form of documents.
Rule 421. (1) There are no specific requirements
relative to the form of documents.
(2) A document shall contain:
(a) A caption sufficient to identify the parties.
(b) The board’s docket number, if assigned.
(c) A clear, plain statement of the relief sought,
together with the grounds therefor.
(d) A signature by the party involved or by his
representative.

R 408.21422. Notice of hearing.

Rule 422. (1) The Board shall, immediately upon
receiving a notice of hearing from the department, send
the notice of hearing to all parties. The employer shall
post a copy of the notice of hearing at the place where
the notice of appeal was required to be posted, and
serve by prepaid postage, first class mail, or by personal
delivery, a copy of the notice on an authorized employee
representative. Notice of hearing shall remain posted
until the conclusion of the hearing.

(2) The notice of hearing, which has been prepared
by the department, shall have endorsed thereon prior to
the mailing to the parties, a date of hearing.



(8) The notice of hearing shall comply with the
requirements of section 71 of Act No. 306 of the Public
Acts of 1969, as amended, being §4.271 of the Michigan
Compiled Laws, as follows:

(@) The parties shall be given an opportunity for a

hearing without undue delay.

(b) The parties shall be given a reasonable notice of

the hearing. The notice shall include:

(i) A statement of the date, hour, place, and
nature of the hearing. Unless otherwise
specified in the notice, the hearing shall be
held at the principal office of the agency.

(ii) A statement of the legal authority and
jurisdiction under which the hearing is to be
held.

(iii) A reference to the particular sections of the
statutes and rules involved.

(iv) A short and plain statement of the matters
asserted. If the agency or other party is unable
to state the matters in detail at the time the
notice is given, the initial notice may state
the issues involved. Thereafter, on application,
the agency or other party shall furnish a more
definite and detailed statement of the issues.

R 408.21423. Intervention.

Rule 423. (1) A petition for leave to intervene may be
filed at any state of a proceeding before commencement
of the hearing.

(2) The petition shall set forth the interest of the
petitioner in the proceeding and show that the
participation of the petitioner shall assist in the
determination of the issues in question, and that the
intervention shall not unnecessarily delay the proceeding.

(3) The board or the hearings officer may grant a
petition for intervention to such an extent and upon such
terms as the board or the hearings officer determines.

R 408.21424. Statement of position and oral partici-
pation.
Rule 424. At any time prior to the commencement of
a hearing, a person entitled to appear as a party or an
intervenor may file a statement of position with respect
to any issue to be heard.

R 408.21425. Withdrawal of notice of appeal.
Rule 425. At any stage of the proceeding, a party
may withdraw his appeal or petition.

R 408.21426. Pre-hearing conference.

Rule 426. (1) At any time before a hearing, the board
or hearings officer, on its own motion or on motion of
a party, may direct the parties to exchange information
or to participate in a pre-hearing conference for the
purpose of considering matters which will tend to simplify
the issues or expedite the proceedings.

(2) The hearings officer shall issue a pre-hearing
statement which shall include the agreements reached
by the parties. This statement shall be served on the
parties and shall be a part of the record.

R 408.21427. Issuance of subpoenas; petition to re-
voke or modify subpoenas; right to in-
spect or copy data.

Rule 427. (1) The board shall, on the written application
of a party, issue subpoenas requiring the attendance
and testimony of witnesses and the production of any
evidence, including relevant books, records,
correspondence, or documents, in his possession or under
his control. An application for a subpoena may be made

ex parte. The subpoena shall show on its face the name
and address of the party at whose request the subpoena
was issued.

(2) Witness fees shall be paid to subpoenaed witnesses
by the party who sought the subpoena. Witnesses ordered
to appear in a proceeding pending before the board
shall be entitled to the same fees as paid for like services
in the circuit court.

R 408.21428. Failure to appear.

Rule 428. (1) If a party fails to appear in a contested
case after proper notice, the hearing may proceed in
the absence of the party.

(2) The hearings officer, upon request filed within 10
days after the scheduled hearing date and upon a showing
of good cause, may excuse the failure to appear. In that
event, the hearing shall be rescheduled.

R 408.21429. Transcript of testimony.

Rule 429. A hearing shall be recorded verbatim. A
transcript of the testimony shall be prepared upon request
of a party or the board. A transcript shall be duly certified
by the reporter. Parties requesting a transcript shall pay
for the transcript.

HEARINGS

R 408.21431. Duties and powers of hearings officer.
Rule 431. (1) The hearings officer shall conduct a

fair and impartial hearing, assure that the facts are fully

elicited, adjudicate all issues, and avoid delay.

(2) The hearings officer shall have authority, with
respect to cases assigned to him between the time he
is designated and the time he issues his report and
subject to the rules of the board and the provisions of
chapter 4 of Act No. 306 of the Public Acts of 1969,
being §24.271 et seq. of the Michigan Compiled Laws,
to do the following:

(a) Administer oaths and affirmations.

(b) Sign and issue subpoenas in the name of the
agency and require the attendance and giving of
testimony by witnesses and the production of
books, papers, and other documentary evidence.

(c) Provide for the taking of testimony by deposition.
) Regulate the course of the hearings, set the time
and place for continued hearings, and fix the time
for filing of briefs and other documents.
(e) Direct the parties to appear and confer to consider
simplification of the issues by consent of the
parties.

R 408.21432. Report of hearings officer.

Rule 432. (1) The report of the hearings officer shall
include findings of fact, conclusions of law, and a
determination.

(2) The hearings officer shall sign and date the report.
Upon filing of the report with the executive secretary
and the parties, jurisdiction shall rest solely in the board.
All motions, petitions, and other pleadings filed
subsequent to the filing of the report shall be addressed
to the executive secretary.

(3) The report of the hearings officer shall become
the final order of the board 30 days after filing with the
board and parties, unless a board member directs that
the report be reviewed and acted upon by the board.

(4) A party may file with the board exceptions, including
written arguments, to the report of the hearings officer.
Exceptions shall be received by the board within 20
days of the filing of the report.



R 408.21433. Authority of board.

Rule 433. (1) In reviewing a report of a hearings officer,
the board, by a vote of not less than a majority of its
members, may:

(a) Dismiss or modify the citation.

(b) Modify the abatement time of the citation.

(c) Issue a final order sustaining the citation, the

abatement time, or the assessed penalty.

(d) Vacate or modify assessed penalties.

() Remand the case for the taking of additional;

evidence or for correction of proceedings.

(f) Direct other appropriate relief.

(2) Upon a showing by an employer that a good faith
effort has been made to comply with the abatement
requirements of a citation that has become a final order of
the board as provided in the act, and that the abatement has
not been completed because of circumstances beyond the
reasonable control of the employer, the board, after a hearing
if requested by the employer, affected employees, or the
department, shall issue an order affirming or modifying the
abatement requirements in the citation.

R 408.21434. Oral argument before the board; briefs;
remand by board.

Rule 434. (1) Oral argument before the board shall not
ordinarily be allowed.

(2) The board, upon request, may permit a party to
submit a brief relative to an issue raised in the matter
before it. The board may request briefs from the parties.

(3) In the event the board finds that the record is
inadequate, the board may order the matter remanded to
a hearings officer for a rehearing.

PETITIONS
R 408.21441. Petition for modification of abatement
period.

Rule 441. (1) An employer may file a petition for modification
of abatement date when the employer has made a good
faith effort to comply with the abatement requirements of a
citation, that has become a final order of the Board, but the
abatement has not been completed because of the factors
beyond the employer’s reasonable control.

(2) A petition for modification of abatement date shall
be in writing and shall include the following information:

(a) Steps taken by the employer, and the dates of those
steps in an effort to achieve compliance during the
prescribed abatement period.

(b) The specific additional abatement time needed in
order to achieve compliance.

() The reasons the additional time is necessary,
including the unavailability of professional or technical
personnel or of materials and equipment, or because
necessary construction or alteration of facilities
cannot be completed by the original abatement date.

(d) Available interim steps being taken to safeguard the
employees against the cited hazard during the
abatement period.

(e) A certification that the petition for modification of
abatement date has been filed and posted in
accordance with subrule (4).

(3) A petition for modification of abatement date shall
be filed with the board no later than the close of the next
working day following the date on which abatement was
originally required. A petition filed later shall be accompanied
by the employer’s statement of exceptional circumstances
explaining the delay.

(4) On the same day that the petition is filed with the
board, a copy of the petition shall be filed with the
department that issued the citation and a copy shall be

posted by the employer in a conspicuous place at or near
the place where the citation was required to be posted
and remain so posted for a period of 10 working days.

(5) The department, affected employees, or their
representatives may file written objection to the petition
with the board setting forth the reasons for opposing the
petition. An objecting party shall also file a copy of the
written objection with the other parties. Failure to file an
objection within 10 working days of the date of filing the
petition shall constitute a waiver of any further right to
object to the petition.

(6) The board may approve without a hearing a petition
for modification of an abatement date to which an objection
has not been filed.

(7) Where a petition is objected to by the department
or affected employees, the petition shall be processed as
follows:

(@) The board shall process the petition in the same
manner as any other contested case, except that a
hearing on the petition shall be handled in an
expeditious fashion.

(b) An employer petitioning for a modification of an
abatement period shall have the burden of proving
by a preponderance of the evidence that he has
made a good faith effort to comply with the
abatement requirements of the citation and that
abatement has not been completed because of
factors beyond his control.

MISCELLANEOUS PROVISIONS

R 408.21442. Settlement.

Rule 442. (1) Settlement is encouraged at any state of
the proceedings where the settlement is consistent with
the provisions and objectives of the act.

(2) A settlement agreement submitted by the parties
shall be accompanied by an appropriate, proposed order.

(3) Where parties to a settlement agree upon a proposal,
it shall be served upon the represented and unrepresented
affected employees not less than 10 days prior to submission
to the board for approval in the same manner as required
for serving notices of hearing in rule 422(1) of these rules.
The proposed settlement, when submitted to the board or
hearings officer, shall contain a certification indicating the
date and the manner in which service of the settlement
was made on the represented and unrepresented affected
employees.

R 408.21443. Ex parte communication.

Rule 443. There shall not be ex parte communication,
with respect to the merits of a case not concluded, between
the board, including a member, officer, employee or agent
of the board who is employed in the decisional process,
and a party.

R 408.21444. Restriction as to participation by inves-
tigative or prosecuting officers.

Rule 444. |In a proceeding notice pursuant to the rules,
the director shall not participate or advise, except as a
party to the proceeding, with respect to the report of the
hearings officer or the board decision.

R 408.21445. Inspection and reproduction of docu-
ments.

Rule 445. (1) Subject to the provision of law restricting
public disclosures of information, a person may, at the
offices of the board, inspect and copy a document filed
in a proceeding.

(2) Actual costs of reproduction shall be borne by the
person seeking the document.



R 408.21446. Restriction with respect to former em-
ployee.

Rule 446. (1) A former employee of the board or of
the director, including a member of the board or the
director, shall not appear before the board as an attorney
or other representative for a party in a contested case
in which that person participated personally and
substantially during the period of that person’s
employment.

(2) A former employee of the board or of the director,
including a member of the board or the director, shall
not appear before the board as an attorney or other
representative for a party in a proceeding or other matter,
formal or informal, for which that person was personally
responsible during the period of that person’s
employment, unless 1 year has elapsed since the
termination of the employment.

(3) The prohibition against participation as an attorney
or other representative as specified in subrules (1) and
(2) applies to the attorney general and the assistants of
the attorney general who serve the department.

R 408.21447. Amendment to rules.

Rule 447. The board may at any time upon its motion
or initiative, or upon written suggestion of an interested
person setting forth reasonable grounds therefor, amend
or revoke any of the rules contained herein, pursuant to
the Administrative Procedures Act, Act 306 of the Public
Acts of 1969, as amended, being §24.201 et seq. of the
Michigan Compiled Laws.
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These rules take affect 15 days after filing with the Secretary of State

(By authority conferred on the department of consumer and industry services by section 69 of Act No. 154 of the
Public Acts of 1974, as amended, being §408.1069 of the Michigan Compiled Laws)

R 408.22203, R 408.22213, R 408.22221, R 408.22224, R 408.22227, R 408.22234, and R 408.22240 of the Michigan
Administrative Code are amended as follows:
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GENERAL PROVISIONS

R 408.22201. Purpose and scope.

Rule 1201. (1) This part pertains to the practice and
procedure for administrative proceedings to grant
variances under sections 27(1), (2), and (4) of the Michigan
occupational safety and health act.

(2) These rules shall be construed and applied to secure
a prompt and just conclusion of the proceedings subject
hereto.

(3) These rules shall not apply to experimental variances
which may be granted pursuant to section 27(3) of the
act. Whenever experimental variances are sought or
requested, the procedures for granting the variances shall
be in accordance with the intent of the procedures of
these rules, but shall be adapted to the circumstances of
the request.

R 408.22203. Definitions; A to E.

Rule 1203. (1) “Act” means Act No. 154 of the Public
Acts of 1974, as amended, being §408.1001 et seq. of
the Michigan Compiled Laws.

(2) “Administrative procedures act” means Act No.
306 of the Public Acts of 1969, as amended, being
§24.201 et seq. of the Michigan Compiled Laws.

(3) “Affected employee” means an employee who would
be affected by the issuance or denial of a variance or

Application for variance; interim order;
publication of summary; opportunity for
public response; informal hearing; notice;

issuance of denial or variance ................... R 408.22227
Notice of hearing; contents;

referral to hearing officer .....ccccccveevrennns R 408.22231
Manner of SEerviCe ....ccccoocccvieeeiieciieen e, R 408.22232
Hearing officers or other officials,

powers and duties ......cccoeevciviiniiniiinienenns R 408.22233
Pre-hearing conference........ccccecveeieeennnen. R 408.22234
Consent findings and orders......ccccecevenneen. R 408.22235
Depositions ... R 408.22236
HEarNGS e R 408.22237

Proposed decision of the hearing
officer; service, contents; exception,
inoperative while on referral; filing

pProposed Order .....ooeeeeeeeecccceeeneneeeeees R 408.22238
Transmission of record ... R408.22239
Decision of director.....ccccceveveeveccieeeeieeeeenee, R 408.22240

Request for rehearing or reconsideration R 408.22251

any of the employee’s authorized representatives, such
as the employee’s collective bargaining agent.

(4) “Department” means the department of consumer
and industry services.

(5) “Director” means the director of the department
of consumer and industry services.

(6) “Experimental variance” means a written order
issued by a department authorizing an employer to deviate
from the requirements of an occupational safety or health
standard while conducting or participating in an
experiment to demonstrate or validate techniques to
safeguard the health or safety of workers.

R 408.22204. Definitions; | to T.

Rule 1204. (1) “Interim order” means a written order
issued by the department authorizing an employer to
continue to operate equipment, or to carry on processes,
procedures, or practices which do not meet the
requirements of a standard pending a determination on
the merits of a variance application.

(2) “Party” means a person admitted to participate
in a hearing conducted pursuant to these rules. An
applicant for relief and any affected employee shall
be entitled to be named parties. A department shall
be deemed to be a party without the necessity of
being named.



(3) “Permanent variance” means a written order issued
by a department authorizing an employer to deviate from
the requirements of an occupational safety or health standard
when protection is provided to employees equal to that
which would be provided by compliance with the
requirements of the standard.

(4) “Person” means an individual, partnership, association,
corporation, business trust, legal representative, or organized
group of individuals or an agency, authority, or
instrumentality of the state or a political subdivision thereof.

(5) “Temporary variance” means a written order issued
by a department authorizing an employer to deviate from
the requirements of an occupational safety or health standard
prior to the effective date of the standard for the specific
period of time necessary for the employer to achieve
compliance with the standard.

R 408.22212. Effect of variance.

Rule 1212. A variance granted pursuant to this part
shall have only future effect. In his discretion, a director
may decline to entertain an application for a variance on
a subject or issue concerning which a citation has been
issued to the employer involved, and a proceeding on the
citation or a related issue concerning a proposed penalty
or period of abatement is pending before a department or
the board of health and safety compliance and appeals,
until the completion of that proceeding.

R 408.22213. Notice of granted variance; publication.

Rule 1213. Notice that a variance has been granted
under this part shall be published in the MIOSHA News,
a quarterly publication of the department of consumer and
industry services.

R 408.22214. Notice to applicant and affected
employees.

Rule 1214. (1) A department, upon granting a variance,
shall notify by mail the applicant and affected employees,
if known, of the granting of the variance, including the
terms and conditions thereof.

(2) An employer, upon receiving notice that a variance
has been granted, shall notify affected employees of the
granting of the variance by giving to them a copy of the
variance and posting a statement containing a summary of
the variance. A summary of the variance shall specify where
a copy of the variance may be examined. The posting shall
be at the area in which the affected employees work.

R 408.22215. Form of documents, subscriptions, cop-
ies.

Rule 1215. A particular form is not prescribed for
applications and other papers which may be filed in
proceedings under these rules. However, an application
and other papers shall be clearly legible, comply with the
provisions of section 27 of the act, and be signed by the
person filing them.

APPLICATION FOR VARIANCE

R 408.22221. General application requirements.

Rule 1221. (1) An employer desiring a temporary or
permanent variance from a standard, or a portion of a
standard, shall file a written application containing the
information prescribed in this rule and R 408.22222 or
R 408.22223 with the appropriate division of the
Department of Consumer and Industry Services, Bureau
of Safety and Regulation, State Secondary Complex, 7150
Harris Drive, Box 30643, Lansing, Michigan 48909.

(2) An application for a variance shall include all of
the following information:

(@) The name and address of the firm, and the name
and title of the person filing the application.

(b) The address of the place of employment involved.
(c) A specification of the standard, or portion of the

standard, from which the application seeks a variance.
d) A request for a hearing, as provided in these rules.

—_——
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A statement that the applicant has informed
affected employees of the application, at the time
the application for a variance was filed, by giving
a copy of the application to the affected employees’
authorized representative, if any, and by posting
a copy of the application or a statement containing
a summary of the application. A summary of the
application shall specify where a copy of the
application may be examined. Posting shall be at
the area in which the affected employees work.

(f) A description of how affected employees have
been informed of the variance application, and of
their right to petition the director for a hearing.

(3) The department may issue an interim order subject
to the following conditions:

(a) An application for an interim order may be made
to be effective until a decision is rendered on the
application for the variance. An application for
an interim order shall include a statement of facts
and reasons as to why the applicant believes that
the requested order should be granted. The
department may rule ex parte upon the application
for an interim order.

(b) The department may grant an interim order on its
own motion.

(c) If an application for an interim order filed pursuant
to subdivision (a) of this subrule is denied, then
the applicant shall be given prompt written notice
of the denial. This notice shall include a statement
of the grounds for denial.

(d) If an interim order is granted, then the
department shall serve a copy of the order upon
the applicant and other parties. The terms of
the interim order may specify necessary or
appropriate conditions. The order shall provide
that the applicant shall give notice of the
granting of the order and its terms to affected
employees by the same means used to inform
them of an application for a variance.

(4) Where the application for a variance concerns a
state standard or a portion of a state standard, identical
in requirements and substance to a federal standard, the
applicant shall do all of the following:

(a) ldentify the identical federal standard.

(b) Certify whether the applicant has filed for a
variance, on the same facts, with the assistant
secretary for occupational safety and health, U.S.
department of labor.

(c) Certify whether citations for violations of the
identical federal standard, or portion of the federal
standard, have been issued to the applicant by
the federal government. If a citation has been
issued, then identification shall be included.

(5) Variances granted by the U.S. department of labor
to multistate employers pursuant to 29 CFR 1905.13(c)(1975)
shall be deemed as an authoritative interpretation of the
employers’ compliance obligation with the state standard.

R 408.22222. Application for temporary variance.
Rule 1222. An employer submitting an application for a
temporary variance shall include in the application, in addition
to the information required in rule 1221, the following:
(a) A statement that the applicant is unable to comply
with the standard, or portion thereof, and a detailed
explanation of the reason why.



(b) A statement of the steps the applicant has taken
and shall take, with specific dates where
appropriate, to protect employees against the
hazard covered by the standard.

(c) A statement indicating when the applicant shall
comply with the standard, and what steps the
applicant has taken and shall take, with specific
dates where appropriate, to comply with the standard.

(d) A statement of the facts establishing that the
applicant is unable to comply with a standard by
its effective date because of the unavailability of
professional or technical personnel, because of
the unavailability of materials needed to come into
compliance with the standard, or because
necessary construction or alteration of facilities
cannot be completed by the effective date.

R 408.22223. Application for permanent variance.

Rule 1223. An employer submitting an application for

a permanent variance shall include in the application, in
addition to the information required in rule 1221, the
following:

(a) A description of the conditions, practices, means,
methods, operations, and processes used or
proposed to be used by the applicant.

(b) How the conditions, practices, means, methods,
operations, and processes used or proposed to be
used would provide employment to employees which
is as safe and healthful as those required by the
standard for which a variance is sought.

R 408.22224. Application for modification, revocation,
and renewal of variance; contents; in-
forming affected employees; furnishing
copy of application to employer; notice
of intent to revoke or modify a vari-
ance; publication of notice.

Rule 1224. (1) An employer or an affected employee
may apply in writing to the department for a modification,
revocation, or renewal of a variance issued under section
27 of the act. The application shall contain all of the
following information:

(@) The name and address of the firm, and the name

and title of the applicant.

(b) A description of the relief, whether modification,
revocation, or renewal, which is sought.

(c) A statement setting forth with particularity the
grounds for the modification, revocation, or
renewal.

(d) Any request for a hearing as provided in these
rules.

(2) If the applicant is the employer, a certification
shall be made that the applicant has informed his affected
employees of the application by doing both of the
following:

(a) Giving a copy of the application to the affected

employees’ authorized representative.

(b) Posting a copy of the application or a statement
containing a summary of the application. If a
summary of the application is posted, it shall
specify where a copy of the full application may
be examined. Posting shall be at the area in which
the affected employees work.

(3) If the applicant is an affected employee, then the
department shall make a certification that a copy of the
application has been furnished to the employer.

(4) A department may, on its own motion, proceed to
modify or revoke a variance. In that event, the department
shall give actual notice of its intention to revoke or modify
to the employer and affected employees. The notice shall

inform the employer and affected employees of their
right to request a hearing. A request for a hearing shall
include a short and plain statement of the following:
(a) How the proposed modification or revocation will
affect the requesting party.
(b) What the requesting party seeks to show on the
subjects or issues involved.
(5) A notice of the department’s own intention to modify
or revoke a variance shall be published in the MIOSHA
News in the same manner as required by R 408.22227.

R 408.22225. Action on defective variance applica-
tion.

Rule 1225. (1) If an application filed pursuant to these
rules is defective by not conforming to the applicable
requirements, a department shall promptly return the
application to the applicant with a brief statement
indicating the reason for its return.

(2) The return of an application because it is defective
shall be without prejudice to the filing of another application.

R 408.22226. Requests for hearing on application.

Rule 1226. (1) Within 10 days after the time the
employer gives notice to employees of the filing of an
application for a variance in accordance with employee
notice requirements of these rules, the applicant or
affected employee may file with the department a request
for a hearing on the application.

(2) A request for a hearing filed pursuant to subrule
(1) shall include the following:

(a) A concise statement of facts showing how the
applicant or employee would be affected by the
relief applied for.

(b) A specification of any statement or representation
in the employer’s application which is in dispute,
and a concise summary of the facts that would
be presented.

(c) Views or arguments on any issue of fact or law
presented.

(38) The department, on its own motion or that of a
party, may consolidate or contemporaneously consider
2 or more proceedings which involve the same or closely
related issues.

R 408.22227. Application for variance; interim order;
publication of summary; opportunity for
public response; informal hearing; no-
tice; issuance of denial or variance.

Rule 1227. (1) Upon receipt of a valid application for
a variance, and if the application has not been denied
pursuant to this part, the department may issue an interim
order and shall publish in the MIOSHA News a summary
of the application. The published notice shall include a
statement outlining the opportunity for public response
and an informal hearing. This informal hearing is separate
from the formal hearing that is provided for in R 408.22226
and R 408.22231 to R 408.22251 of this part.

(2) Upon request for an informal hearing resulting from
the published application for a variance, the department shall
notify the person requesting the hearing, the employer applying
for the variance, the employer’s employees, or the authorized
employee representative, of all of the following:

(a) The time, date, place, and the subject matter of

the hearing.

(b) The authority under which the hearing is to be

held.

(3) The department shall consider the views expressed
by the participants at the informal hearing, if held, and
shall issue a denial of the application or shall issue the
variance.



HEARINGS

R 408.22231. Notice of hearing; contents, referral to
hearing officer.

Rule 1231. (1) Upon request for a hearing as provided in
rule 226 or upon its own initiative, a department shall serve or
cause to be served on the parties a reasonable notice of hearing.

(2) A notice of hearing served under subrule (1) shall include
the following:

(@) The time, date place, and nature of the hearing.

(b) The legal authority and jurisdiction under which the

hearing is to be held.

(c) Areference to the section of the act and rules involved.

(d) A brief statement of the issues involved.

(8) The matter shall be referred to a hearing officer, or
another department official designated by the department
who shall serve as the hearing officer at the hearing on a
variance.

R 408.22232. Manner of service.

Rule 1232. Service of a document upon any party shall
be made by personal delivery or mailing by certified mail to
the last known address of the party. The person serving the
document by personal delivery shall certify to the manner
and the date of the service.

R 408.22233. Hearing officers or other officials, powers
and duties.

Rule 1233. (1) A hearing officer designated to preside
over a hearing shall have all powers necessary or appropriate
to conduct a fair, full, and impartial hearing, including the
power to:

(@) Administer oaths and affirmations.

b) Rule upon offers of proof and receive relevant evidence.

c) Provide for the taking of testimony by deposition.

d) Regulate the course of the hearings, set the time and
place for continued hearings, and fix the time for filing
of briefs and other documents.

(e) Consider and rule upon procedural requests.

() Hold conferences for the settlement or simplification

of the issues by consent of the parties.

(@) Make, or to cause to be made, an on-site visit to the

place of employment involved.

(h) Prepare proposed decisions.

(2) Except to the extent required for the disposition of ex
parte matters, a hearing officer shall not consult a person or
a party on any fact at issue, unless upon notice and opportunity
for all parties to participate.

(3) When a hearing officer deems himself disqualified to
preside over a particular hearing, he shall withdraw therefrom
by notice on the record directed to the director. A party who
deems a hearing officer for any reason to be disqualified to
preside, or to continue to preside, over a particular hearing,
may file with the director, a motion to disqualify and remove
the hearing officer. The motion shall be supported by affidavits
setting forth the alleged grounds for disqualification. The
director shall rule upon the motion.

o —

R 408.22234. Pre-hearing conference.

Rule 1234. (1) Upon his or her own motion or the
motion of a party, the hearing officer may request the
parties or the parties’ council to meet with the hearing
officer for a conference to consider all of the following:

(a) Simplification of the issues.

(b) Necessity or desirability of amendments to
documents for purposes of clarification, simplification,
or limitation.

(c) Stipulations, admissions of fact, and of contents
and authenticity of documents.

(d) Limitation of the number of parties and of expert
witnesses.
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(e) Other matters as may tend to expedite the disposition
of the proceeding, and to assure a just conclusion
to the proceeding.

(2) The hearing officer shall state on the record the

stipulations, agreements, and other matters agreed to by
the parties at the conference.

R 408.22235. Consent findings and orders.

Rule 1235. (1) At any time before the hearing or before
the reception of evidence in a hearing, or during a hearing,
a reasonable opportunity may be afforded to permit
negotiation by the parties of an agreement containing
consent findings and an order disposing of the whole or
a part of the proceeding. The allowance of this opportunity
and the duration thereof shall be in the discretion of the
hearing officer, after considering the nature of the
proceeding, the representations of the parties, and the
probability of an agreement which would result in a just
disposition of the issues involved.

(2) An agreement containing consent findings and an
order disposing of a proceeding shall also provide the
following:

(@) That the consent finding and order shall have the

same force and effect as if made after a full hearing.

(b) That the record on which an order may be based
shall consist solely of the application and agreement.

(c) A waiver of any further procedural steps before the
hearing officer and the director.

(d) A waiver of any right to challenge or contest the
validity of the consent findings and order made in
accordance with the agreement.

(3) On or before the expiration of the time granted for

negotiations, the parties or their counsel may:

(@) Submit the proposed agreement to the hearing officer
for his consideration.

(b) Inform the hearing officer that agreement cannot
be reached.

(4) In the event an agreement containing consent findings
and an order in submitted within the time allowed therefor,
the hearing officer shall accept the agreement by issuing
his decision based upon the agreed findings.

R 408.22236. Depositions.

Rule 1236. (1) For reasons of unavailability or for other
good cause shown, the testimony of any witness may be
taken by deposition. Depositions shall be taken before a
person designated by the hearing officer having the power
to administer oaths.

(2) A party desiring to take the deposition of a witness
shall make application in writing to the hearing officer,
setting forth the following:

(@) The reasons why the deposition should be taken.

(b) The time and date when, the place where, and the
name and post office address of the person before
whom the deposition is to be taken.

(c) The name and address of the witness.

(3) A notice, as the hearing officer may order, shall be

given by the party taking the deposition to every other party.

(4) Taking and receiving in evidence shall be as follows:

(a) Each witness testifying upon deposition shall be
sworn, and the parties not calling him shall have
the right to cross-examine him.

(b) The questions propounded and the answers thereto,
together with objections made, shall be reduced to
writing, read by the witness, subscribed by the
witness, and certified by the person before whom
the deposition is taken.

(c) The person designated by the hearing officer, before
whom the deposition is taken, shall mail 2 copies
of the deposition by certified mail to the hearing
officer.



(d) Subject to such objections to the questions and
answers as were noted at the time of taking the
deposition, and those objections would be valid were
the witness personally present and testifying, the
deposition may be read and offered in evidence by
the party taking it as against a party who was present,
represented at the taking of the deposition, or who
had due notice thereof.

(e) Except for purposes of impeachment, a deposition
shall not be admitted in evidence if the witness is
available.

R 408.22237. Hearings.

Rule 1237. (1) Except as may be ordered otherwise by
the hearing officer, the party applicant for relief shall proceed
first at a hearing.

(2) The party applicant shall have the burden of proof.

(8) A party shall be entitled to present his case or defense
by oral and documentary evidence, to submit rebuttal evidence,
and to conduct such cross-examination as may be required
for a full disclosure of the facts. Any oral and documentary
evidence of a type commonly relied upon by reasonably prudent
persons in the conduct of their affairs may be received, but
a hearing officer may exclude evidence which is irrelevant,
immaterial, or unduly repetitious.

(4) The testimony of a witness shall be upon oath or
affirmation administered by the hearing officer.

(5) If a party objects to the admission or rejection of
any evidence or to the limitation of the scope of an
examination or cross-examination or to the failure to limit
the scope, he shall state briefly the grounds for the objection.
Rulings on objections shall appear in the record.

(6) A formal exception to an adverse ruling is not required.

(7) Official notice may be taken of any material fact not
appearing in evidence in the record, which is among the
traditional matters of judicial notice or concerning which
the departments by reason of their functions are presumed
to be expert, if the parties are given adequate notice, at
the hearing or by reference in the hearing officer’s proposed
decision, of the matters so noticed, and, upon timely request,
are given adequate opportunity to show the contrary before
the final decision.

(8) Hearings shall be recorded, but need not be
transcribed, unless requested by a party. The party
requesting the transcript shall pay for the transcription.
Copies of the transcript may be obtained by the parties
upon written application filed with a department and upon
the payment of fees at the rate provided on notice by the
department.

R 408.22238. Proposed decision of the hearing officer;
service; contents; exception, inoperative
while on referral; filing proposed order.

Rule 1238. (1) Within 10 days of the conclusion of a
hearing or within 5 days of the receipt of the transcript, if
any, or such additional time as allowed by the hearing

officer, each party may file with the hearing officer a

proposed order, including proposed findings of fact and

conclusions of law, with such supporting argument and
reasoning as are necessary to support the proposed order.

(2) Within 20 days of the conclusion of a hearing or
within 15 days of the receipt of the transcript, if any, the
hearing officer shall serve upon parties by certified mail or
personal service a proposed decision which shall include
the following:

(a) A statement of the reasons for the proposed decision.

(b) Issues of fact and law necessary for the proposed

decision.
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(8) Unless a party, within 10 days of the receipt of the
proposed decision, files exceptions thereto with supporting
reasons, the proposed decision shall become a final decision
of the director. Exceptions shall refer to the specific issues
of fact and law, or terms of the proposed decision excepted
to. If the testimony was transcribed, reference shall be
made to specific pages of the transcript, and shall suggest
modified issues of fact and law, and terms of the proposed
decision.

(4) The decision of the hearing officer shall be based
upon consideration of the whole record and shall be made
on the basis of a preponderance of reliable and probative
evidence.

(5) A hearing officer’s proposed decision under this rule
shall not be operative while that decision is being referred
to the director.

R 408.22239. Transmission of record.

Rule 1239. (1) If exceptions and objections thereto are
filed, the hearing officer shall transmit the record of the
proceeding to the director.

(2) The record shall include the following:

(@) Notices, pleadings, motions, and intermediate rulings.

(b) Questions and offers of proof, objections, and rulings
thereon.

(c) Evidence presented.

(d) Matters officially noticed, except matters so obvious
that a statement of them would not serve a useful
purpose.

(e) Proposed findings of fact and conclusions of law
and exceptions and objection thereto.

() Any proposed decision, opinion, order, or report by
the hearing officer.

R 408.22240. Decision of director.

Rule 1240. (1) Upon receipt of the record transmitted
under these rules, the director shall, within a reasonable
time, render his or her decision.

(2) The decision may affirm, modify, or set aside, in
whole or in part, the findings, conclusions, and the rule or
order contained in the proposed decision of the hearing
officer, and shall include a statement of reasons which
shall provide for each conclusion of law, supporting authority,
or reasoned opinion.

(8) The director shall serve or cause to be served, a copy
of his or her decision upon all parties and the hearing officer.

JUDICIAL REVIEW

R 408.22251 Request for rehearing or reconsidera-
tion.

Rule 1251. (1) An aggrieved party may file a petition
for rehearing or reconsideration with the director within
60 days of the mailing of the notice of the director’s
decision. The request shall be in writing and include
specific reasons in support of the request.

(2) Upon receipt of a petition for a rehearing, the
director shall, within 10 days, grant or deny the request
and provide notice of the decision to the parties.

(3) If the request for reconsideration or rehearing is
denied, notice of the denial, along with the director’s decision
on the variance application, shall be deemed to be final
department action for purposes of judicial review.
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GENERAL PROVISIONS

R 408.22301. Purpose

Rule 1301. The purpose of this part is to prescribe
rules and set forth general policies for enforcement of
the inspection and investigation, citation, and proposed
penalty provisions of the act. In situations where this
part sets forth general enforcement policies, rather than
substantive or procedural rules, such policies may be
modified in specific circumstances where the department
director or his designee determines that an alternative
course of action would better serve the objectives of
the act.

R 408.22303. Scope.

Rule 1303. (1) The act requires that every employer
covered under the act furnish to his employees
employment and a place of employment which are free
from recognized hazards that are causing or are likely
to cause death or serious physical harm to his employees.
The act also requires that employers comply with
occupational safety and health standards promulgated
under the act, and that employees comply with standards,
rules, regulations, and orders issued under the act which
are applicable to their own actions and conduct.

(2) The act authorizes the departments of labor and
public health to conduct inspections and investigations

Imminent danger; cease operation order. R 408.22342

Citations .ooeeeiieeeee e R 408.22344
Proposed penalties .......coocoeecceninieieieeeees R 408.22346
Posting of citations ... R 408.22348
Notification of compliance

with citations .ccccoeceeeeci e, R 408.22349

Employer appeal petitions of citations ..... R 408.22351
Employee appeal petitions of citations ... R408.22352
Department decision on an

appeal petition . R 408.22353
Employer and employee notices of

appeal to the board.......ccccocniniiiniinnnes R 408.22354
Petition for modification of

abatement period ... R 408.22355
Citation for failure to correct a

previously cited violation..........ccccceeeneee R 408.22356
Cease operation order for failure to

correct a previously cited violation ...... R 408.22358
Informal conference ........ccccceviiiiiieiiiiieenn. R 408.22361

and to conduct tests and gather samples of materials
and substances as are necessary to aid in the evaluation
of the place of employment, and to issue citations and
proposed penalties for alleged violations, and to question
employers and employees in connection with research
and other related activities.

(38) The act contains provisions for adjudication of
violations, periods prescribed for the abatement of
violations, and proposed penalties if appealed by an
employer or by an employee or authorized representative
of employees.

R 408.22305. Definitions: A to C.

Rule 1305. (1) “Act” means the Michigan Occupational
Safety and Health Act, Act No. 154 of the Public Acts
of 1974, as amended, being §408.1001 et seq. of the
Michigan Compiled Laws.

(2) “Authorized employee representative” or
“representative of employee” means a person designated
by a labor organization certified by the national labor
relations board or employment relations commission as
defined in section 2(c) of Act No. 176 of the Public Acts
of 1939, being §423.2 of the Michigan Compiled laws,
as the bargaining representative for the affected
employees. In the absence of certification, it shall be a
person designated by the organization having a collective
bargaining relationship with the employer and designated



as having a collective bargaining relationship with the
employer by the affected employees. If a labor
organization is not certified or if no organization has a
collective bargaining relationship with the employer,
“authorized employee representative” or “representative
of employee” means a person designated by the affected
employees to represent them for the purpose of
proceedings under this act.

(3) “Board” means the board of health and safety
compliance and appeals created in section 46 of the act.

(4) “Citation” means a written communication issued
by the department to an employer pursuant to section
33 of the act.

R 408.22307. Definitions D to E.

Rule 1307. (1) “Department” means the Michigan
Department of Labor or the Michigan Department of Public
Health.

(2) “Director” means the director of the Michigan
Department of Labor or the director of the Michigan
Department of Public Health.

(3) “Employee” means a person permitted to work by
an employer.

(4) “Employer” means an individual or organization,
including the state or a political subdivision, which
employs 1 or more persons.

(5) “Establishment” means a single physical location
where business is conducted or where services or
operations are performed; for example, a factory, mill,
store, hotel, restaurant, movie theater, farm, ranch, bank,
sales office, warehouse, central administrative office, a
single school within a school district, a city garage within
the department of public works, a branch office of the
department of state, or a police station within the police
department of a city. Where distinctly separate activities
are performed at a single physical location, such as
contract construction activities operated from the same
physical location as a lumberyard, each activity shall be
treated as a separate establishment.

R 408.22309. Definitions; | to W.

Rule 1309. (1) “Imminent danger” means a condition
or practice in a place of employment which is such that
a danger exists which could reasonably by expected to
cause death or serious physical harm, either immediately
or before the imminence of the danger can be eliminated
through the enforcement procedures otherwise provided.

(2) “Inspection” means the examination or survey of
a place of employment to detect the presence of an
existing or potential occupational safety or health hazard
or to determine compliance with the act, rules or standards
promulgated or orders issued pursuant to the act.

(3) “Investigation” means the detailed evaluation or
study of working conditions, including equipment,
processes, substances, air contaminants, or physical
agents, with respect to the actual or potential occurrence
of occupational accidents, illnesses, or diseases.

(4) “Trade secret” means a confidential process,
formula, pattern, device, or compilation of information
which is used in the employer’s business and which
gives the employer an opportunity to obtain an advantage
over competitors who do not know or use it.

(5) “Working day” means any day other than a Saturday,
Sunday, or state legal holiday. (In computing 15 working
days, the day of receipt of any notice shall not be included,
and the last day of the 15 working days shall be included.)

R 408.22311. Posting of notice; availability of the act,
rules, and applicable standards.

Rule 1311. (1) Each employer shall post a notice to

be furnished by the department, informing employees
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of the protections and obligations provided for in the
act, and informing them that, for assistance and
information, including copies of the act and of specific
safety and health standards, employees may contact
the department. The notice shall be posted by the
employer in each establishment in a conspicuous place
where notices to employees are customarily posted. Each
employer shall take steps to insure that the notice is
readable and is not altered or defaced.

(2) A separate notice shall be posted in each
establishment. Where employers are engaged in activities
which are physically dispersed (such as agriculture,
construction, transportation, communications, and electric,
gas, and sanitary services) the notice required by this rule
shall be posted at the location to which employees report
each day. Where employees do not usually work at, or
report to, a single establishment (such as traveling salesmen,
technicians, engineers, etc.), such notice shall be posted
at the location from which the employees operate to carry
out their activities. In all cases, the notice shall be posted
pursuant to subrule (1) of this rule.

(3) Copies of the act, all procedural rules promulgated
pursuant to the act, and all applicable standards shall
be available from the department. If an employer has
obtained copies of these materials, he shall make them
available upon request to an employee or his authorized
representative for review in the establishment where the
employee is employed at the earliest time mutually
convenient to the employee or his authorized
representative and the employer.

(4) An employer failing to comply with the provisions
of this rule shall be subject to citation and penalty
pursuant to section 35 of the act.

(5) Reproductions or facsimiles of the state poster
shall constitute compliance with the posting requirements
of this rule where the reproductions or facsimiles are at
least 8-1/2 inches by 14 inches and the printing size is
at least 10 point. The caption or heading on the poster
shall be in large type, not less than 36 point.

R 408.22321. Authority for inspection or investigation.

Rule 1321. (1) The department representatives, upon
presenting appropriate credentials, may enter, without
delay and at reasonable times, any factory, plant,
establishment, construction site, or other area, workplace,
or environment where work is performed by an employee
of an employer to inspect and investigate, during regular
working hours and at other reasonable times and within
reasonable limits and in a reasonable manner, any such
place of employment, and all pertinent conditions,
structures, machines, apparatus, devices, equipment, and
materials therein; to question privately any employer,
owner, operator, agent, or employee; and to review
records required by the act and rules promulgated
pursuant to the act, and other records which are directly
related to the purpose of the inspection or investigation.

(2) Prior to inspecting areas containing information which
is classified by an agency of the federal government in
the interest of national security, departmental representatives
shall obtain the appropriate security clearance.

R 408.22322. Objection to inspection or investigation.

Rule 1322. (1) Upon a refusal to permit a department
representative, in the exercise of his official duties, to
enter, without delay and at reasonable times, any place
of employment or any place therein to inspect, to
investigate, to review records, or to question any
employer. owner, operator, agent, or employee, pursuant
to rule 1321, or to permit a representative of employees
to accompany the department representative during the
physical inspection or investigation of any workplace



pursuant to rule 1326, the department representative
shall terminate the inspection or investigation or confine
the inspection or investigation to other areas, conditions,
structures, machines, apparatus, devices, equipment,
materials, records, or interviews concerning which no
objection is raised.

(2) The department representative shall endeavor to
ascertain the reason for such refusal, and he shall
immediately report the refusal and the reason therefor
to the department director or authorized representative.
The department director or authorized representative shall
take appropriate action and, if necessary, apply to the
proper judicial officer for a warrant commanding the sheriff
or a peace officer to aid the department in the conduct
of an inspection or investigation as provided in section
29 of the act.

R 408.22323. Entry not a waiver.

Rule 1323. Permission to enter, inspect, investigate,
review records, or question a person shall not imply or be
conditioned upon a waiver of any cause or action, citation,
or penalty under the act. Department representatives are
not authorized to grant any such waiver.

R 408.22324. Advance notice of inspection or inves-
tigation.

Rule 1324. (1) Advance notice of inspections or
investigations shall not be given except in the following
situations:

(a) In cases of apparent imminent danger, to enable
the employer to abate the danger as quickly as
possible.

(b) In circumstances where the inspection or
investigation can most effectively be conducted
after regular business hours, or where special
preparations are necessary for an inspection or
investigation.

(c) Where necessary to assure the presence of
representatives of the employer and employees
or the appropriate personnel needed to aid in the
inspection or investigation.

(d) In other circumstances where the department
director or his designee determines that the giving
of advance notice would enhance the probability
of an effective and thorough inspection or
investigation.

(2) In the situations described in subrule (1) of this
rule, advance notice of inspections or investigations may
be given only if authorized by the department director
or his designee.

(3) When advance notice is given, it shall be the
employer’s responsibility promptly to notify the authorized
representative of employees of the inspection or
investigation, if the identity of such representative is
known to the employer. Upon the request of the employer,
the department representative shall inform the authorized
representative of employees of the inspection or
investigation, provided that the employer furnishes the
department representative with the identity of such
representative and with such other information as is
necessary to enable him promptly to inform such
representative of the inspection or investigation. An
employer who fails to comply with his obligation under
this rule promptly to inform the authorized representative
of employees of the inspection or investigation or to furnish
such information as is necessary to enable the department
representative promptly to inform such representative of
the inspection or investigation, is subject to citation and
penalty under section 35(3) of the act.

(4) Advance notice in any of the situations described
in subrule (1) of this rule shall not be given more than
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24 hours before the inspection or investigation is
scheduled to be conducted, except in apparent imminent
danger situations and in other unusual circumstances.

(5) A person who gives advance notice of an inspection
or investigation to be conducted under the act, without
authority from the department director or his designees,
shall, upon conviction, be punished by a fine of not
more than $1,000 or by imprisonment for not more than
6 months, or by both as provided in section 35(8) of the
act.

R 408.22325. Conduct of Inspections or Investiga-
tions.

Rule 1325. (1) Subject to the provisions of rule 1321,
inspections and investigations shall take place at such
times and in such places of employment as the department
director or his designee may direct. At the beginning of
an inspection or investigation, the department
representatives shall present their credentials to the
owner, operator, or an agent in charge at the
establishment; explain the nature and purpose of the
inspection or investigation; and indicate generally the
scope of the inspection or investigation and the records
specified in rule 1321 which they wish to review. However,
such designation of records shall not preclude access
to additional records specified in rule 1321.

(2) Department representatives may take air,
environmental, and material samples; take or obtain
photographs related to the purpose of the inspection or
investigation; employ other reasonable investigative
techniques; and question privately any employer, owner,
operator, agent, or employee of an establishment (See
rule 1331 on trade secrets).

(3) In taking photographs and samples, the department
representatives shall take reasonable precautions to
ensure that such actions with flash, spark-producing, or
other equipment are not hazardous. Department
representatives shall comply with all employer safety
and health rules and practices at the establishment being
inspected, and they shall wear and use appropriate
protective clothing and equipment.

(4) The conduct of inspections or investigations shall
be such as to preclude unreasonable disruption of the
operations of the employer’ establishment.

(5) Following the completion of an inspection or
investigation by the department representative, an
opportunity for a conference shall be afforded the
employer or his representative and the employee or
employee representative to informally advise them of
any apparent safety or health violations disclosed by
the inspection or investigation. During such conference,
the employer or employee shall be afforded an opportunity
to bring to the attention of the department representative
any information regarding conditions in the workplace
pertinent to the apparent safety or health violations.

(6) Inspections or investigations shall be conducted
pursuant to the requirements of this part.

R 408.22326. Representatives of employers and em-
ployees.

Rule 1326. (1) Department representatives shall be
in charge of conducting inspections or investigations,
and may question persons affected by the inspection or
investigation. A representative of the employer and a
representative authorized by employees shall be given an
opportunity to accompany the department representative
during the physical inspection or investigation of a workplace
for the purpose of aiding the inspection or investigation.
A department representative may permit additional employer
representatives and additional representatives authorized
by employees to accompany him when it is determined



that the additional representatives may further aid the
inspection or investigation. A different employer and
employee representative may accompany the department
representative during each different phase of an inspection
or investigation if this does not interfere with the conduct
of the inspection or investigation.

(2) Department representatives may resolve all disputes
as to who is the representative authorized by the employer
and employees for the purpose of this rule. If there is
no authorized representative of employees, or if the
department representative is unable to determine with
reasonable representative shall consult with a reasonable
number of employees concerning matters of safety and
health in the workplace.

(3) If, in the judgment of the department representative,
good cause is shown why accompaniment by a third party
who is not an employee of the employer (such as an
industrial hygienist or a safety engineer) is reasonably
necessary to the conduct of an effective and thorough
physical inspection or investigation of the workplace, the
third party may accompany the department representative
during the inspection or investigation.

(4) Department representatives may deny the right of
accompaniment under this rule to a person whose conduct
interferes with a fair and orderly inspection or
investigation. The right of accompaniment in areas
containing trade secrets shall be subject to the provisions
of rule 1331(4). With regard to information classified by
an agency of the federal government in the interest of
national security, only persons authorized to have access
to the information may accompany a department
representative in areas containing such information.

R 408.22331. Trade secrets.

Rule 1331. (1) Information reported to, or otherwise
obtained by, a department representative in connection
with an inspection, investigation, or proceeding under the
act, which contains or which might reveal a trade secret,
shall be considered confidential. Such information may be
disclosed only to other department representatives
concerned with carrying out the act or when relevant in
any proceeding under the act. In any such orders as may
be appropriate to protect the confidentiality of trade secrets.

(2) Information which contains, or which might reveal,
a trade secret is not subject to public inspection and
copying.

(3) At the commencement of an inspection or
investigation, the employer may identify areas in the
establishment which contain, or which might reveal, a
trade secret. If the department representative has no
clear reason to question the identification, information
obtained in such areas, including all negatives and prints
of photographs, and environmental samples, shall be
labeled “confidential — trade secret” and shall not be
disclosed except in accordance with the provisions of
section 63 of the act.

(4) Upon the request of an employer, any authorized
representative of employees accompanying the
department representative in an area containing trade
secrets shall be an employee in that area or an employee
authorized by the employer to enter that area. Where
there is no such representative, the department
representative shall consult with a reasonable number
of employees who work in that area concerning matters
of safety and health.

R 408.22333. Consultation with employees.

Rule 1333. Department representatives may consult with
employees concerning matters of occupational safety and
health to the extent they deem necessary for the conduct
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of an effective and thorough inspection or investigation.
During the course of an inspection or investigation, an
employee shall be afforded an opportunity to bring any
violation of the act which he has reason to believe exists
in the workplace to the attention of the department
representative.

R 408.22338. Complaints by employees.

Rule 1338. (1) Any employee or representative of
employees, who believes that a violation of the act which
threatens physical harm exists in a workplace where
the employee is employed, may request an inspection
or investigation of the workplace by giving notice of the
alleged violation to the department. The notice shall be
reduced to writing, shall set forth with reasonable
particularity the grounds for the notice, and shall be
signed by the employee or representative of employees.
A copy shall be provided the employer or his agent by
the department or department representative no later
than at the time of inspection or investigation, except
that, upon the request of the person giving the notice,
his name and the names of individual employees referred
to therein shall not appear in the copy or on any record
published, released, or made available by the department.

(2) If, upon receipt of such notice, the department
determines that the complaint meets the requirements
set forth in subrule (1) of this rule, and that there are
reasonable grounds to believe that the alleged violation
exists, the department shall cause an inspection or
investigation to be made as soon as practicable to
determine if the alleged violation exists. Inspections or
investigations under this rule need not be limited to
matters referred to in the complaint.

(3) If the department determines that an inspection
or investigation is not warranted because the written
complaint does not meet the provisions of subrule (1) of
this rule, the department shall notify the complaining
party, in writing, of such determination. The determination
shall be without prejudice to the filing of a new complaint
meeting the requirements of subrule (1) of the rule.

(4) Prior to or during an inspection or investigation of
a workplace, an employee or representative of employees
employed in the workplace may notify the department
representative, in writing, of any violation of the act, or
of any rule promulgated under the act, which he has
reason to believe exists in such workplace. Any such
notice shall comply with the requirements of subrule (1)
of this rule.

(5) When an employee or a representative of employees
believes that a condition exists which may present an
imminent danger to an employee, he may notify either
department in the most expedient manner without regard
to a written notice. Upon notification of an alleged
imminent danger, the department shall cause an
immediate inspection to be made or take other action
that it finds necessary to abate the danger as provided
by rule 1342 of this part.

(6) If a citation is issued for a violation alleged in a
request for inspection under subrule (1) of this rule or a
notification of violation under subrule (4) of this rule, a
copy of the citation issued shall be sent to the employee
or representative of employees who made such request
or notification.

(7) A person shall not discharge, or in any manner
discriminate against, an employee because the employee
filed a complaint or instituted, or caused to be instituted, a
proceeding under, or regulated by, the act; or because the
employee testified, or is about to testify, in any such proceeding;
or because of the exercise by such employee, on behalf of
himself or others, of any right afforded by the act.



R 408.22339. Informal review of complaints by em-
ployees.

Rule 1339. (1) The department shall notify a
complaining party, in writing, when any of the following
determinations are made regarding a complaint under
rule 1338:

(a) There are no reasonable grounds to believe that

an inspection or investigation should be conducted.

(b) Based on an inspection or investigation conducted
pursuant to the complaint, there are no reasonable
grounds to believe that the alleged violation exists.

(2) The department shall notify the employer, in writing,
of any determination made pursuant to subrule (1)(b) of
this rule.

(3) The complaining party may obtain informal review
of a determination made pursuant to subrule (1) by
submitting a written statement of position to the
department. The department may hold an informal
conference in which the complaining party may orally
present his views. The employer may attend the informal
conference at the discretion of the department.

(4) After considering all written and oral views
presented, the department shall do either of the following:

(a) Affirm, modify, or reverse the determination made
in subrule (1)(a) of this rule.

(b) Order a reinspection or reinvestigation, issue a
citation if it is believed that the inspection or
investigation disclosed a violation, or affirm the
determination made in subrule (1)(b) of this rule.

(5) The department shall furnish the complaining party
with a written notification of the final disposition of the
complaint and the reasons therefor. The final disposition
of the complaint by the department shall not be subject
to further departmental review.

R 408.22342. Imminent danger; cease operation or-
der.

Rule 1342. (1) When a department representative
concludes, on the basis on the basis of an inspection or
investigation, that conditions or practices exist in a place
of employment which could reasonably be expected to
cause death or serious physical harm immediately or before
the imminence of such danger can be eliminated through
the enforcement procedures otherwise provided by the
act, the department representative shall inform the employer
and affected employee of the danger and afford the employer
the opportunity to voluntarily eliminate the danger.

(2) If the employer does not immediately take steps
to eliminate the imminent danger, the department
representative shall recommend to the department director
that a cease operation order be issued pursuant to section
31(1) of the act to require that steps be taken as may
be necessary to avoid, correct, or remove the imminent
danger. Appropriate citations and notices of proposed
penalties may be issued with respect to violations
associated with an imminent danger, even though, after
being informed of such danger by the department
representative, the employer immediately eliminates the
imminence of the danger and initiates steps to abate
such danger.

(8) Upon the failure of the employer to promptly comply
with a cease operation order issued pursuant to subrule
(2) of this rule, the department shall petition the circuit
court having jurisdiction to restrain any condition or
practice in a place of employment which the department
determines causes the imminent danger to exist.

R 408.22344. Citations.

Rule 1344. (1) The inspection or investigation report
of the department representative shall be reviewed by a
department designee. If, on the basis of the report, the
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department designee believes that the employer violated
a requirement of section 11 of the act, a requirement of
any standard or rule promulgated pursuant to the act,
or a requirement of any order issued pursuant to the
act, he shall issue to the employer a citation by registered
mail. An appropriate citation shall be issued even though,
after being informed of an alleged violation by the
department representative, the employer immediately
abates, or initiates steps to abate, the alleged violation.
A citation shall be issued with reasonable promptness
after termination of the inspection or investigation. A
citation shall not be issued under this rule after the
expiration of 90 days from the completion of the physical
inspection or investigation of the establishment.

(2) A citation shall be in writing and describe with
particularity the nature of the alleged violation, including
a reference to the provision of the act, standards, rule,
regulation, or order alleged to have been violated. A
citation shall also fix a reasonable time for the abatement
of the alleged violation.

(3) A citation shall contain, on its face, a statement that
it is an allegation of a violation. The issuance of a citation
does not constitute a finding that a violation of the act has
occurred unless there is a failure to appeal, either initially to
the department or subsequently to the board as provided in
rules 1351 and 1354 of this part, or, if appealed to the board,
unless the citation is affirmed by the board.

R 408.22346. Proposed penalties.

Rule 1346. (1) After, or concurrent with, the issuance
of a citation, and within a reasonable time after the
termination of the inspection or investigation, the
department shall notify the employer by registered mail
of the proposed penalty as provided by section 35 of
the act, or that no penalty is being proposed. The notice
of the proposed penalty shall include statements informing
the employer that the proposed penalty shall become a
final order of the Board and not subject to review by
any court or agency unless, within 15 working days from
the date of receipt of such notice, the employer notifies
the department in writing that he intends to appeal the
citation or the notification of proposed penalty (see rule
1351). Payment of the penalty shall be made to the
department, payable to the State of Michigan, within 5
working days of the date the penalty became a final
order of the board.

(2) The department shall determine the amount of a
proposed penalty, giving due consideration to the
appropriateness of the penalty with respect to the size
of the business, the seriousness of the violation, and
the history of previous citations, pursuant to section 36
of the act.

(3) Appropriate penalties may be proposed with respect
to an alleged violation, even though, after being informed
of the alleged violation by the department representative,
the employer immediately abates, or initiates steps to
abate, the alleged violation. Penalties shall not be
proposed for violations which have no direct or immediate
relationship to safety or health.

R 408.22348. Posting of citations.

Rule 1348. (1) Upon receipt of a citation issued under
the act, the employer shall immediately post the citation
or a copy thereof, unedited, at or near the place of
each alleged violation referred to in the citation, with
the following exceptions:

(a) Where, because of the nature of the employer’s
operations, it is not practicable to post the citation
at or near the place of alleged violation, the citation
shall be posted, unedited, in a prominent place
where it is readily observable by all affected



employees. For example, where employees are
engaged in activities which are physically
dispersed, the citation may be posted at the
location to which employees report each day.

(b) Where employees do not primarily work at, or

report to, a single location, the citation may be
posted at the location from which the employees
operate to carry out their activities.

(2) The employer shall take steps to ensure that the
citation is readable and not altered or defaced. The citation
may be reproduced for posting purposes if more than 1
location is cited on a single citation.

(3) A citation, or a copy thereof, shall remain posted
until the violation is abated, or for 3 working days,
whichever is later. The filing by the employer of an appeal,
either initially with the department or subsequently with
the board as provided in rules 1351 and 1354 of this
part, shall not affect the employer’s posting responsibility
under this rule, unless the citation is vacated.

(4) An employer failing to comply with subrules (1)
and (2) of this rule shall be subject to citation and penalty
pursuant to sections 33 and 35 of the act.

R 408.22349. Notification of compliance with citations.

Rule 1349. (1) An employer to whom a citation is issued
shall notify the department, in writing, immediately upon
compliance with each item of the citation. Upon compliance
with an item of the citation, notification to the department
shall not exceed 3 working days from the final abatement
date on the citation of such item.

(2) Notification, as required in subrule (1) of this rule,

may be accomplished by either of the following:

(a) Submitting to the department, signed and dated,
the “notification of abatement” copy of the citation,
or a copy thereof.

(b) Submitting a document, in writing,
department certifying compliance.

to the

R 408.22351. Employer appeal petitions of citations.
Rule 1351. (1) An employer to whom a citation or
notice of proposed penalty is issued may, under section
41 of the act, petition the department in writing for a
modification or dismissal of the citation and any proposed
penalty, or for a grant of additional time for compliance.
The petition shall be postmarked within 15 working days
of the receipt by the employer of a citation or proposed
penalty. The petition shall specify which item on the
citation is being petitioned, and whether it is directed
to the violation, proposed penalty, or abatement date.
(2) An employer shall post a copy of the petition near
the location of the violation where the subject citation
is posted, or give a copy of the petition to the affected
employees or their employee representative.

(3) An employer shall include in the petition to the
department a certification that a copy of the petition
was posted or given to the affected employees or their
employee representative pursuant to subrule (2) of this
rule. The certification shall include the date and method
of transmittal of the petition.

R 408.22352. Employee appeal petitions of citations.

Rule 1352. Within 15 working days after the employer
receives a citation, an employee or employee
representative may petition the department, in writing,
alleging that the period of time fixed in an item of the
citation for abatement of such item is unreasonable. The
petition shall specify which item on the citation is being
petitioned. The department, upon receipt of the petition,
shall promptly submit a copy of the petition to the
employer, deleting the name of the employee or employee
representative if so requested.
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R 408.22353. Department decision on an appeal peti-
tion.

Rule 1353. (1) Upon receipt of a petition, the
department may:

(a) Modify or dismiss the citation or proposed penalty.

(b) Modify the time period fixed for compliance.

(c) Affirm the citation, including the abatement date

and proposed penalty.

(2) The department shall notify the employer by registered
mail of the decision regarding a petition within 15 working
days of receipt of the petition by the department. The
employer shall promptly post the department’s decision,
together with the appropriate citation, at the location of
the posting of the subject citation. The decision shall remain
posted until the violation is abated or for 3 working days,
whichever is later.

R 408.22354. Employer and employee notices of ap-
peal to the board.

Rule 1354. (1) Within 15 working days after receipt
by the employer of the department’s decision regarding
an appeal petition of a citation:

(a) The employer may appeal the decision to the board.

(b) The employee or employee representative may

appeal the decision, with respect to the date fixed
for abatement, to the board.

(2) The notice of appeal of the department’s decision
shall be submitted to the department. The department
shall immediately transmit the notice of appeal to the
board in accordance with the procedure prescribed by
the board.

R 408.22355. Petition for modification of abatement
period.

Rule 1355. (1) An employer may file a petition for
modification of an abatement date when the employer
has made a good faith effort to comply with the abatement
requirements of a citation which has become a final
order of the board, but the abatement has not been
completed because of facts beyond the employer’s
reasonable control.

(2) A petition for modification of an abatement date
shall be in writing and shall include the following information:

(a) Steps taken by the employer, and the dates of
those steps, in an effort to achieve compliance
during the prescribed abatement period.

(b) The specific additional abatement time needed in
order to achieve compliance.

(c) The reasons the additional time is necessary,
including the unavailability of professional or technical
personnel or of materials and equipment, or because
necessary construction or alteration of facilities
cannot be completed by the original abatement date.

(d) Available interim steps being taken to safeguard
the employees against the cited hazard during
the abatement period.

(e) A certification that the petition for modification
of an abatement date has been filed and posted
in accordance with subrule (4).

(3) A petition for modification of an abatement date
shall be filed with the board no later than the close of
the next working day following the date on which
abatement was originally required. A petition filed later
shall be accompanied by the employer’s statement of
exceptional circumstances explaining the delay.

(4) On the same day that the petition is filed with the
board, a copy of the petition shall be filed with the
department that issued the citation and a copy shall be
posted by the employer in a conspicuous place at or near
the place where the citation was required to be posted
and remain so posted for a period of 10 working days.
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(5) The department, affected employees, or their
representatives may file written objection to the petition
with the board setting forth the reasons for opposing
the petition. An objecting party shall also file a copy of
the written objection with the other parties. Failure to
file an objection within 10 working days of the date of
filing the petition shall constitute a waiver of any further
right to object to the petition.

(6) The board may approve without a hearing a petition
for modification of an abatement date to which an
objection has not been filed.

(7) Where a petition is objected to by the department
or affected employees, the petition shall be processed
as follows:

(a) The board shall process the petition in the same

manner as any other contested case, except that
a hearing on the petition shall be handled in an
expeditious fashion.

(b) An employer petitioning for a modification of an
abatement date shall have the burden of proving
by a preponderance of the evidence that he has
made a good faith effort to comply with the
abatement requirements of the citation and that
abatement has not been completed because of
factors beyond his control.

R 408.22356. Citation for failure to correct a previ-
ously cited violation.

Rule 1356. (1) If an inspection or investigation
discloses that an employer failed to correct an alleged
violation, for which a citation was issued, within the
period permitted for its correction, the department may
notify the employer, by registered mail, of the failure
and of any additional penalty proposed under section
35(2) of the act by reason of such failure.

(2) The period for the correction of a violation for
which a citation was issued shall not begin to run until
the date of the final order of the board if a review
proceeding before the board is initiated by the employer
in good faith and not solely for delay or avoidance of
penalties. The period of correction shall not be delayed
by a review proceeding initiated by the employer only
with respect to the proposed penalty.

(3) An employer receiving a citation for failure to correct
a violation and a proposed additional penalty may notify
the department, in writing, that he intends to petition
for a dismissal of the citation or the proposed additional

penalty, or both, pursuant to rule 1351 of these rule. An
appeal petition regarding a citation for failure to correct
a violation shall be limited to the subject matter of the
failure to correct citation.

(4) Within 15 working days after receipt of the
department decision relative to an appeal petition of a
citation for failure to correct a violation or a proposed
additional penalty, or both, an employer may appeal the
decision to the board pursuant to rule 1354.

R 408.22358. Cease operation order for failure to cor-
rect a previously cited violation.

Rule 1358. (1) If an inspection or investigation
discloses that an employer failed to correct a violation
within the period permitted for its correction by a citation
which became a final order of the board, the department
may issue a cease operation order directing the employer
to cease operating or render inoperable, pursuant to
such order, as much of the operation as is necessary to
eliminate the hazard which is the subject of the cease
operation order.

(2) If an employer fails to obey a cease operation
order issued pursuant to subrule (1) of this rule, the
department shall refer the matter to the prosecuting
attorney of the county in which the violations exists,
who shall promptly institute proceedings in the circuit
court to enforce the department’s order.

R 408.22361. Informal conference.

Rule 1361. At the request of an affected employer,
employee, or employee representative, the department
may hold an informal conference for the purpose of
discussing any issues raised by an inspection or
investigation, citation, notice of proposed penalty, or
appeal petition. If the conference is requested by the
employer, an affected employee or employee
representative shall be afforded an opportunity to
participate, at the discretion of the department. If the
conference is requested by an employee or employee
representative, the employer shall be afforded an
opportunity to participate, at the discretion of the
department. A party may be represented by counsel at
the conference. No conference or request for conference
shall operate as a stay of the 15 working day period for
filing an appeal petition to the department or notice of
appeal to the board as prescribed in rules 1351, 1352,
and 1354.
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